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AGENDA

REGULAR MEETING OF THE CAPE CORAL
CHARTER SCHOOL GOVERNING BOARD

Tuesday, June 14, 2022

City of Cape Coral Council Chambers
5:30 PM

CALL TO ORDER

A. Chairman Dr. Guido Minaya

MOMENT OF SILENCE:

A. Chairman Dr. Guido Minaya

PLEDGE OF ALLEGIANCE:

A. Chairman Dr. Guido Minaya

ROLL CALL:

A. Chairman Dr Guido Minaya, Vice Chair Dr Melissa Rodriguez
Meehan, Mykisha Atisele, Michael Campbell, Kristifer Jackson,
Gloria Raso Tate, Neal Saiz. Parent Representatives: Jennifer
Hoagland, OHS/SAC, Tonya Frank, OEN/OES

APPROVAL OF MINUTES:

A. Request for Approval of the Minutes of the Regular Governing
Board Meeting on Tuesday, May 10, 2022

B. Request for the Approval of the Minutes of the CSA Budget
Workshop #1 on May 10, 2022

C. Request for the Approval of the Minutes of the CSA Budget
Workshop #2 on June 3, 2022

APPROVAL OF AGENDA REGULAR MEETING:

A. Request for Approval of the Agenda for the Regular Governing
Board Meeting, June 14, 2022

PUBLIC COMMENT:

A. Public Commentis limited to three(3) minutes per individual; 45
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minutes total comment time.

CONSENT AGENDA:
A.

Request for the Approval of the City of Cape Coral Oasis Charter
Schools National School Lunch Program Wellness Policy SY 2022-
2023 - Danielle Jensen, Director of Transportation and Food
Services

Request for the Approval and Acceptance of the ESSER Il and
ESSER 11l City of Cape Coral Oasis Charter Schools Allocations
Thru FY 2024 - Superintendent Collins

Request for the Approval and Acceptance of the Florida Department
of Education "Summer Learning Camps" - American Rescue Plan
(ARP) Act, Elementary and Secondary School Emergency Relief
(ESSER) Fund CFDA # 84.425U/TAPS#22B118 Allocation in the
Amount of $38,718.93 for Oasis Elementary South - Superintendent
Collins

Request for the Approval and Acceptance of the "K-3 Reading
Tutoring Program" - American Rescue Plan (ARP) Act, Elementary
and Secondary School Emergency Relief (ESSER) Fund CFDA #
84.425U/TAPS#22B118 Allocation in the Amount of $18,013.96 for
Oasis Elementary South - Superintendent Collins

Request for Approval and Acceptance of the "K-3 Reading Tutoring
Program" - American Rescue Plan (ARP) Act, Elementary and
Secondary School Emergency Relief (ESSER) Fund Allocation in
the Amount of $35,547.47 for Oasis Elementary North -
Superintendent Collins

Request for the Approval of the Purchase Orders and Purchases
Over $100,000 for SY 2022-2023 - Danielle Jensen, Director
Transportation and Food Services

Request for the Approval of the Purchase of the Savvas Learning
Company, LLC, Envision Florida Algebra 8/9, and Math Grades 6-8
Textbooks for Oasis Middle School in the Amount of $141,990.37 -
Superintendent Collins

Request for the Approval of the Purchase of the Florida School
Book Depository Order #193465 -McGraw-Hill Social Studies FL
Consumable Worktext Grades 2 -5, and Florida School Book
Depository Order # 192325 for Houghton Mifflin K-5 Series Math
Textbooks for Oasis Elementary South in the Amount of
$133,347.42- Superintendent Collins

Request for the Approval of the Purchase of the Savvas Learning
Company, LLC, Envision Florida Math K-5 Textbooks for Oasis
Elementary North in the Amount of $166,822.24- Superintendent
Collins

Request for the Approval of the Charter School Food Service
Manager Job Description and Salary Range - Superintendent
Collins

Request for the Approval and Adoption of the NEOLA Policy
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Updates, Vol. 22, No.2, Mar. 2022 Revisions: 6320 Purchasing
Contracts for Commaodities and Contractual Services; 6530
Reemployment Assistance; 8405 School Safety and Security;
8450.01 Protective Facial Coverings During Pandemic/Epidemic
Events; 9130 Public Complaints; 1120.11 Preference For Veterans
in Employment; 1216 Dress and Grooming; 2260 Nondiscrimination
and Access to Equal Educational Opportunity; 2410 School Health
Services; 2520 Selection and Adoption of Instructional Materials;
2521 Instructional Materials Program; 3120.11 Preference For
Veterans in Employment; 3216 Staff and Dress Grooming; 4120.11
Preference for Veterans in Employment; 4216 Staff And Dress
Grooming; 5511V 1 Dress and Grooming; 5511V2 Dress and
Grooming; 5780 Student/Parent Rights; 6110 Grant Funds; 6114
Cost Principles - Spending Federal Funds

SUPERINTENDENT REPORT:

A. Superintendent Jacquelin Collins

10. CITY MANAGER REPORT:

A. Connie Barron, Assistant City Manager, City of Cape Coral

11. CHAIRMAN REPORT:

A. Chairman Dr. Guido Minaya

12. FOUNDATION REPORT:

A. Gary Cerny, Foundation President

13. STAFF COMMENT:

A. No Activity

14. UNFINISHED BUSINESS:

A. Request for the Approval of the Charter School Authority New Hire
Teacher Salary Plan - Elementary SY 2022-2023 Based on 190
Working Days - Superintendent Collins

B. Request for Approval of the Teacher Salary Increases Based on
Approval of Teacher Salary Increase Scenarios 1, 2, or 3 -
Superintendent Collins

15. NEW BUSINESS:

A. Request for the Approval of the Updated City of Cape Coral Oasis
Charter Schools "Parent Involvement Policy 2022" - Superintendent
Collins

B. Request for the Approval and Adoption of the City of Cape Coral
Oasis Charter Schools Proposed Operating Budget FY 2023-FY
2025 - MaryAnne Moniz, Business Manager

16. FINAL BOARD COMMENT AND DISCUSSION:



17. TIME AND DATE OF NEXT MEETING

A. The next Regular Governing Board Meeting will be held on Tuesday,
August 16, 2022 at 5:30p.m. in Cape Coral City Council Chambers,
1015 Cultural Park Blvd., Cape Coral, FL 33990

18. ADJOURNMENT:

Members of the audience who address the Board/Commission/Committee shall step up to the speaker's lectern and give his’her full name, address and whom
he/she represents. Proper decorum shall be maintained at all time. Any audience member who is boisterous or disruptive in any manner to the conduct of

this meeting shall be asked to leave or be escorted from the meeting room.

In accordance with the Americans with Disabilities Act and SS 286.26, Florida Statutes, persons needing a special accommodation to participate in this
proceeding should contact the Office of the City Clerk whose office is located at City Hall, 1015 Cultural Park Boulevard, Florida; telephone number is 1-
239-574-0411, at least forty-eight (48) hours prior to the meeting for assistance. If hearing impaired, telephone the Florida Relay Service Numbers, 1-
800-955-8771 (TDD) or 1-800-955-8700 (v) for assistance.

In accordance with Florida Statute 286.0105: any person who desires to appeal any decision at this meeting will need a record of the proceedings and for
this purpose may need to ensure that a verbatim record of the proceedings is made which includes the testimony and evidence upon which the appeal is
based.




Item Number: 1.A.
Meeting Date: 6/14/2022
Item Type: CALL TO ORDER

TITLE:
Chairman Dr. Guido Minaya
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority



Item Number: 2.A.
Meeting Date: 6/14/2022 AGENDA REQUEST FORM

Item Type: MOMENT OF SILENGE: City Of Cape Coral Charter School Authority

TITLE:
Chairman Dr. Guido Minaya
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 3.A.

Meeting 6/14/2022

Date:

term Tvoe: PLEDGE OF
YPE:  ALLEGIANCE:

TITLE:

Chairman Dr. Guido Minaya

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

AGENDA REQUEST FORM
City Of Cape Coral Charter School
Authority



Item Number: 4.A.
Meeting Date: 6/14/2022 AGENDA REQUEST FORM

Item Type: ROLL CALL: City Of Cape Coral Charter School Authority

TITLE:

Chairman Dr Guido Minaya, Vice Chair Dr Melissa Rodriguez Meehan, Mykisha Atisele, Michael
Campbell, Kristifer Jackson, Gloria Raso Tate, Neal Saiz. Parent Representatives: Jennifer
Hoagland, OHS/SAC, Tonya Frank, OEN/OES

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:
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Date: 6/14/2022 City Of Cape Coral Charter School
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Item Type: APPROVAL OF MINUTES: y

TITLE:

Request for Approval of the Minutes of the Regular Governing Board Meeting on Tuesday, May
10, 2022

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

ATTACHMENTS:
Description Type
n  GB MINUTES MAY 10 222 Backup Material
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GOVERNING BOARD MINUTES

Regular Meeting
City of Cape Coral Charter School Authority

Governing Board Regular Meeting
City Council Chambers
Tuesday, May 10, 2022 at 5:30p.m.

1. Call to Order

Chairman Dr. Guido Minaya
A Regular Meeting of the City of Cape Coral Charter School Authority Governing Board of Lee
County, Florida, met on Tuesday, May 10, 2022 in City Council Chambers, Cape Coral, Florida
33990. Chairman Minaya called the meeting to order at 5:31p.m.

2. Moment of Silence
Chairman Minaya

3. Pledge of Allegiance to the Flag of the United States of America

Chairman Minaya

4, Roll Call

The Ciy of Cape Coral Charter School Authority Governing Board unanaimously reorganized as
follows:

Chair SY 2022-2023: Dr Guido Minaya

Vice Chair SY 2022-2023: Dr Melissa Rodriguez Meehan

Minaya: Aye

Rodriguez Mehan: Aye

Atisele: Aye

Campbell: Aye

Jackson: Aye

Raso Tate: Aye

Saiz: Aye

FINAL ROLL CALL:

Chairman Minaya, Vice Chair Rodriguez Meehan, Mykisha Atisele, Michael Campbell, Kristifer
Jackson, Gloria Raso Tate, Dist 1, Neal Saiz. Parent Representatives: Jennifer Hoagland,
OHS/SAC, Tonya Frank OEN/OES
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Also Present: Jacquelin Collins, Superintendent

MaryAnne Moniz, Business Manager

Danielle Jensen, Director of Food Service and Transportation
Christie Britton, Principal, OHS

Donnie Hopper, Principal, OMS

Dr Brianne Romano, AP OMS

Kevin Brown, Principal, OEN

MaryBeth Grecsek, Principal, OES

Carrie Abes, AP OES

Mark Moriarty, Assistant City Attorney, City of Cape Coral
Connie Barron, Assistant City Manager

Mark Mason, Finance Director, CCC

Michelle Hoffmann, IT Director

Damon Grant, Public Works Facilities Project Manager, CCC
Angela Cline, Classification & Compensation Manager, CCC
Amy Pawloski, Teacher OMS

Gary Cerny, Foundation

CCPD Officer Herrera

5. Approval of Minutes

Motion made by Member Raso Tate, Second by Member Campbell to Approve the
Minutes of the Regular Meeting on Tuesday, April 12, 2022. Unanimous. Motion
Carried

6. Approval of Regular Agenda Meeting

Motion made by Member Raso Tate, Second by Rodriguez Meehan to Approve the
Regular Governing Board Meeting Agenda, on Tuesday, May 10, 2022. Unanimous.
Motion Carried

7. Public Comment
No Activity
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8. Consent Agenda

Motion made by Member Campbell, Second by Member Raso Tate to Approve the
Consent Items as Presented. Unanimous

8A. Request for Approval of the Updated Job Description fo the Charter School
Authority Math Coach - Superintendent Collins

8B. Request for Approval of the City of Cape Coral Charter School Authority Governing
Board Meeting Dates, Location and Time from August 2022-January 2023.

9. Superintendent’s Report

10.

11.

9A: Overview Class 2022 graduation statistics

9B: Attendance at Rist Family Foundation FabLab Opening at the IMAX Museum

9C: Strategic Plan Continuous Improvement: Leadership and Coaching

9D: Oasis Charter Schools Wait List is at an all-time high with over 1,000 students
9E: Superintendent Professional Development with COGNIA and is requesting the OCS
become designated a “School of Distinction”

City Manager’s Report

10A: Mark Mason, Director of Finance for Connie Barron, Assistant City Manager
Chapter 26 in final review. The City Departments will be meeting with Charter teams
with final questions/concerns before July 1,

Angela C: Discussed Charter to City employee migration set for July 15t. City HR is
addressing any final transition questions and concerns charter employees may have.

Chairman’s Report

e Welcomed new member Mykisha Atisele to the CSA Governing Board. Atisele gave
a brief professional and personal introduction.

e Motion made by Member Raso Tate, Second by Member Rodriguez Meehan to
Approve and Accept the Superintendent’s Performance Evaluation 5Y 2021-2022,
which is to be included in Collins’ personnel file by May 15, 2022, per her contract
requirement. Unanimous

e Requested update from Asst City Manager on possible Service Level Agreements
with the Lee County School District, and would still like a conversation with the
new LCSD Superintendent Bernier regarding sharing half cent sales tax revenues
and/or working through the “Wish List.”
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13.

14.

15.
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e Requested the Superintendent should consider developing some sort of Service
Level Agreements to be used between City departments and the Charter Schools as
the July 1%t deadline nears.

e Recommended the creation and use of dashboards to better communicate charter
school news and information between the schools, the City, and the Governing
Board.

Foundation Report

Jennifer Hoagland for Gary Cerny, Foundation President

This year the Foundation awarded eight senior scholarships and more than $12,000 in
grants to sports and school clubs. Have a wonderful summer everyone and thank you
for a wonderful year!

Staff Comment
No Activity

Unfinished Business
No Activity

New Business

15A. Motion made by Member Raso Tate, Second by Member Campbell to Approve
FY22 IT Purchases Up to $200,000 each per theDell and CDW Vendor Contracts -
Danielle Jensen, Director of Transportation and Food Services. Unanimous.

Motion Carried

15B. Motion made by Member Raso Tate, Second by Member Campbell to Approve Up
To $650,000 for the IT Chromebook Purchases by UDT, Lee County School District
Contract N177281RC Computer Hardware, Software, and Services - Danielle Jensen,
Director of Transportation and Food Services. Unanimous. Motion Carried
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Final Board Comment and Discussion

Minaya Thanked everyone for all their hard work over the last bits of the pandemic
year and appreciates the City’s collaboration and support. Congratulations to
everyone on a terrif year and to Mrs Collins for her excellent performance evaluation
and leadership.

Rodriguez Meehan - Thanked teachers and administration for doing such a great job
over the last year. Very impressed and proud of the charter schools and the
leadership Collins is showing.

Atisele: She is excited to be on the Board and work with such fine and accomplished
fellow members, teachers, administration and the Oasis community.

Campbell: Congratulations to Superintendent Collins on another great performance
evaluation. Welcome to new member Atisele, and congratulations to repeat Chair
Minaya and Vice Chair Rodriguez Meehan on their continued great board leadership.
Campbellis impressed with he City and Board collaboration as the July 1%t final
transition nears. Have a good summer everyone and teachers and administration you
have continued to do excellent work, once again.

Jackson - Thanked teachers and administration. Welcome Mykisha to the Board.
Congratulated Collins on her excellent performance review.

Raso Tate - Thanked teachers and administration for doing such a great job with the
students, and thanked Superintendent Collins who is always showing great leadership
which trickles down to her school principals, etc., and even toward City relationships.
Welcome to new member Mykisha Atisele, whom Raso Tate noted was part of a
unanimous Council vote during her appointment.

Saiz - Thanked teachers and administration; echoed compliments from fellow
members. He is impressed by the OCS Waiting List and would like it to be considered
when you ponder the future and the OCS role in building the city.

Frank: Proud and impressed with the continuous and varied support from our parents
and stakeholders; also greatly admires the teachers and staff for pulling off such a
great year.

Time and Date of Next Meeting
The next Regular Governing Board Meeting will be held on Tuesday, June 14, 2022,
at 5:30 p.m. in City Council Chambers.
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18. _Adjournment
The Governing Board Regular Meeting adjourned at 6:14p.m.
The CSA Budget Workshop #1 immediately followed the Regular Meeting commencing
at 6:25p.m.in Council Chambers.

Respectfully Submitted,
Kathleen Paul-Evans

Charter School Authority Board Secretary

Secretary Date of approval
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o budget workshop # 1 minutes Backup Material
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GOVERNING BOARD MINUTES
Budget Workshop #1
City of Cape Coral Charter School Authority

Governing Board Regular Meeting
City Council Chambers
Tuesday, May 10, 2022 at 6:25p.m.

1. Call to Order

Chairman Dr. Guido Minaya
Budget Workshop #1 of the City of Cape Coral Charter School Authority Governing Board of
Lee County, Florida, met on Tuesday, May 10, 2022 in Cape Coral City Council Chambers,
Cape Coral, Florida 33990. Chairman Minaya called the meeting to order at 6:25p.m.

2. Moment of Silence
Chairman Minaya

3. Pledge of Allegiance to the Flag of the United States of America
Chairman Minaya

4, Roll Call
Chairman Minaya, Vice Chair Rodriguez Meehan, Aisele, Campbell, Jackson,
Raso Tate, Dist 1, Neal Saiz. Hoagland, OHS Frank, OEN/OES
Also Present: Jacquelin Collins, Superintendent
MaryAnne Moniz, Business Manager
Danielle Jensen, Director of Food Service and Transportation
Leisa Orcutt, Human Resources Manager
Christie Britton, Principal, OHS
Donnie Hopper, Principal, OMS
Kevin Brown, Principal, OEN
MaryBeth Grecsek, Principal, OES
Carrie Abes, AP
Mark Moriarty, Assistant City Attorney, CCC
Mark Mason, Finance Director, CCC
Nicole Reitler, Finance Department, CCC
Angela Cline, Classification & Compensation Manager, CCC
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5. Welcome and Introduction

Superintendent Jacquelin Collins

6. Charter School Authority Budget Overview

Presentation by MaryAnne Moniz, Business Manager, Cape Coral Charter School
Authority

7. Budget Recommendations

Superintendent Jacquelin Collins recommended approval and adoption of the budget
as presented.

8. Open Discussion

1.

Collins shared discussion highlights she has had with Mark Mason, City Finance
Director, and the fact that the Charter Schools budget is lean and “fixed.”

Discussion of the school-level post-COVID operational challenges: Dr Christina Briton,
OHS, Donnie Hopper, OMS, Marybeth Grecsek, OES, and Kevin Brown, OEN.

Discussion of possible salary increases to veteran teachers and the need to address
rising wage compression issues, increase transportation hourly rates, and possibly add
extra holiday paydays for specific CSA departments. 4

Collins was tasked with developing a hiring schedule and bring it back to the Board for
discussion and possible vote.

The CSA Human Resources Manager was tasked with providing research and data
identifying teacher recruitment and retention issues that are a direct result from
working through the pandemic.

The Chair discussed the need for a CSA Budget Committee that would periodically
review budgets before they come to the Board for discussion and approval. Chair

-nominated Member Saiz to lead this committee which would be open to qualified

stakeholders as well.
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9. Conclusion
1. The Board agreed there maybe a need for a Budget Workshop #2 with a date, time
and location to be determined.
2. However, the budget as presented during this workshop was accepted and will be

brought to the governing board for final adoption during the June 14, 2022 Regular
Meeting.

10. _Adjournment
The Cape Coral Charter School Authority Budget Workshp #1 adjourned at 7:49p.m.

Respectfully Submitted,
Kathleen Paul-Evans

Charter School Authority Board Secretary

Secretary Date of approval
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GOVERNING BOARD MINUTES

Budget Workshop #2
City of Cape Coral Charter School Authority

Governing Board Regular Meeting
City Council Chambers
Friday, June 3, 2022 at 9:00a.m.

1. Call to Order

Chairman Dr. Guido Minaya
Budget Workshop #2 of the City of Cape Coral Charter School Authority Governing Board of
Lee County, Florida, met on Friday, June 3, 2022 in Cape Coral City Council Chambers, Cape
Coral, Florida 33990. Chairman Minaya called the meeting to order at 9:01a.m.

2. Moment of Silence
Chairman Minaya

3. Pledge of Allegiance to the Flag of the United States of America

Chairman Minaya

4, Roll Call
Chairman Minaya, Vice Chair Rodriguez Meehan, Gloria Raso Tate, Dist 1, Neal Saiz.
Absent Excused: Atisele, Campbell, Jackson, Hoagland (OHS), Frank (OEN/OES)
Also Present: Jacquelin Collins, Superintendent
MaryAnne Moniz, Business Manager
Danielle Jensen, Director of Food Service and Transportation
Leisa Orcutt, Human Resources Manager
Christie Britton, Principal, OHS
Donnie Hopper, Principal, OMS
Kevin Brown, Principal, OEN
MaryBeth Grecsek, Principal, OES
Carrie Abes, AP
Mark Moriarty, Assistant City Attorney, CCC
Mark Mason, Finance Director, CCC
Angela Cline, Classification & Compensation Manager, CCC



VOLUME V
PAGE: 89
June 3, 2022

5. Welcome and Introduction

Superintendent Jacquelin Collins

6. Charter School Authority Budget Overview

Presentation by MaryAnne Moniz, Business Manager, Cape Coral Charter School
Authority

7. Budget Recommendations

Superintendent Jacquelin Collins recommended approval and adoption of the budget
as presented.

8. Open Discussion

1.

Leisa Orcutt, Human Resources Manager presented national and local data that
addressed concerns regarding post-COVID teacher exodus, recruitment and retention
challenges, and the need for salary increases.

Discussion of the school-level post-COVID operational challenges Oasis Charter Schools
principals are managing: Dr Christina Briton, OHS, Donnie Hopper, OMS, Marybeth
Grecsek, OES, and Kevin Brown, OEN.

. Discussion of possible salary increases to veteran teachers and the need to address

rising wage compression issues. Collins, Mason, and Cline also made respective
comments.

. The development of a CSA Budget Committee,that would periodically review budgets

before they come to the Board for approval was discussed. Chairman Minaya
nominated Member Saiz to lead this committee.
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9. Conclusion
1. The budget as presented during this workshop will be brought to the governing board
for adoption during the June 14, 2022 Regular Meeting.
2. The “Charter School Authority New Hire Salary Plan SY 2022-2023 - Based on 190
Working Days” will be added to the Agenda on June 14, 2022 for governing board final
approval.

10. _Adjournment
The Cape Coral Charter School Authority Budget Workshp #2 adjourned at 10:38a.m.

Respectfully Submitted,
Kathleen Paul-Evans

Charter School Authority Board Secretary

Secretary Date of approval
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Cape Coral Charter School Authority

Administration Division

TO: Cape Coral Charter School Authority Governing Board
THRU: Jacquelin Collins, Superintendent

FROM: Danielle Jensen, Director of Food Service and Transportation
DATE: May 20, 2022

SUBJECT: Wellness Policy Update

One of the requirements of the National School Lunch Program is to annually review and implement a
wellness policy. The Charter School food service department has followed the wellness policy and
only plans to make minor changes to the policy this year after completing the Triennial assessment.
This memo will outline a status update of what the school has completed, accomplished and future

implementation plans for the next year.

The first area is nutrition. The Charter School remains in compliance with offering the strict meal
requirements as outlined by the National School Lunch Program (NSLP). These requirements include
a maximum calorie and sodium range for both breakfastand lunch as well required portions of each
menu component which includes milk, grain, meat, fruit, and vegetables. Providing all meal
requirements was more challenging this year due to continuing supply chainissues. In addition, it
was difficult staffing the kitchens with full time staff and had two of the kitchens using substitutes to
staff the open positions. Food Service has finally identified staff that will work full time next year.

The Charter School still did an excellent job of providing meals that met the requirements.

The Charter School lunch participation increased significantly this year over last year because
students were back on campus. Despite quarantine issues at the beginning of the school year, meal

participation and a la carte purchases increased.

Another area that is emphasized is the qualifications of school’s food service staff. At the beginning
of the year, the entire staff has food handling training and the Charter School ensures there are at
least two staff members that have the food manager training. The annual food safety training session
is a review for the returning staff and will ensure any new hires are trained properly.

The Charter School follows statute 7CFR 210.11., which deals with the sale of competitive foods and
fundraisers. The sale of competitive food shall not be allowed to be sold during meal periods in the
same area as reimbursable meals except for items sold by the food service department that meets



Smart Snacks in Schools Regulations. The sale of competitive foods that do not meet the nutritional
standards established in the Smart Snacks in Schools Regulations can only be permitted if approved

by principal 30 minutes after the end of the official day until midnight of that day.

The second major area is nutrition and promotion of physical activity. An important part is the
nutrition education of our students. At the elementary level, the physical education classes spend
part of the class time teaching students about the myplate.gov and making healthy choices. At the
middle school, students take physical education for at least one semester that promotes healthy
choices and good nutrition. The high school has the Health Opportunities in Physical Education

(H.O.P.E) that promotes physical activity and nutrition education.

An important goal is to continue the promotion of nutritional education communication with the
students and parents. The Food Service department provided monthly nutritional facts on the menus

and websites for the parent’s benefit.

Another goal is to complete student evaluations for all 1%, 3", 6™, and new to Lee County students.
This process includes taking a student’s height, weight, and body mass index (BMI). The Charter
school is following this Lee County requirement.

The Charter School also offers several opportunities for our parents and students to be involved in
physical activities. The elementary schools held a Booster-a-thon which included students exercising
as a fundraiser. Oasis South had a Quarterly Fastest Class Challenge to see which class can run the
most laps which is a healthy, competitive way to promote physical activity. Both elementary schools
offer a variety of after school clubs like run, sports, cheerleading and kickball. In addition, Oasis South
has provided double recess for students in K-3. The middle school maintains a school garden with an

afterschool program.

The middle and high school students participate in a variety of sports programs throughout the
school year and were able to have successful seasons despite quarantining issues and spectator
limitations. Students participated in volleyball, soccer, football, cross country, and basketball. In
addition, the high school JROTC Raiders emphasizes physical activity in their training as well as their

competitions.

The third area is the school-based activity goals. The Charter School continues to promote healthy
options for the staff by continuing to sponsor gym membership subsidies to promote staff exercise.
All employees also can participate in the City of Cape Coral’s annual Healthy Targets Program with
health screenings. In addition, the City of Cape Coral has provided a free health clinic for staff and
family members who have their benefits through the Charter School. This provides a convenient and

no cost option to our families to receive health care.

The Charter School completed a Triennial Progress Assessment this year with the help of the food
service staff and principals. The Charter School has been strong in all areas that are federal
requirements whether itis providing meals that meet NSLP guidelines with a certified train staff,



maintaining Smart Snack requirements, ensuring student privacy, and promoting NSLP marketing
throughout the school. In addition, the Charter School provides a written physical education
curriculum that meets both state and national standards with certified teachers. A few items were
identified as being completed by the school but were not in the wellness policy so the Charter will
add a few minor adjustments. One is Nutrition education is offered in more than health class.
Another is that parents are notified in writing about their updated meal status. Finally, the policy
does not state that there is a written PE curriculum.

An opportunity for growth is the increase the link of nutrition education to the school food
environment. This goal has been challenging to complete with the impacts of COVID over the past
few years. Parent and student involvement has been limited over the past few years and will be a
goal to focus on over the next three years. The Charter Schools will improve student involvement
through different ideas such as displaying student artworkin the cafeterias, creative food name
contests, menu artwork contests, taste tests, and increasing nutritional education or continuing to
promote the school garden.

Another opportunity for growth is to improve our unpaid meal charge policy. Inaddition, to allowing
students to charge 2 meals, the Charter School will then allow students to charge a main dish item
with a milk for 2 times, and then the student will receive a sandwich and milk until the unpaid
balance is paid. This will minimize any exposure of unpaid balances to students that need to eat.
Staff will continue to follow up with parents about payments and provide information about the NSLP
if needed.

Another opportunity to minimize any food waste will be to allow both elementary schools to
introduce the offer versus serve program. This will allow students to refuse one item for breakfast
and two items for lunch if they accept a least a half cup of fruit or vegetable as one of their items.

Another opportunity that was identified was to find funds for professional development for PE
teachers over the next 3 years.

Finally, the Charter School completed an Administrative Review from the state. There was one minor
deficiency regarding lettuce reporting on the sandwich combo but otherwise, the Charter School had
acleanreview. The team was complimented on all its timely responses and engagement throughout
the process. There were no deficiencies in finance, procurement, processes, or applications. A final
report will be sent to the school in June. The Charter School is very proud of the food service team
and the results.

The wellness committee has evaluated the success of the wellness policy requirements and
improvements this year. The Charter School is following all the requirements and continued to work

on improvements during the 2022-23 school year.
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FLORIDA DEPARTMENT OF

EDUCATION

fldoe.org

FLORIDA DEPARTMENT OF EDUCATION
Request for Application (RFA)

Bureau/Office
Bureau of Family and Community Outreach

TAPS Number
22B118

Program Name
Summer Learning Camps

Specific Funding Authority(ies)
American Rescue Plan (ARP) Act, Elementary and Secondary School Emergency Relief (ESSER) Fund CFDA

NUMBER 84.425U

Funding Purpose/Priorities

The purpose of this program is for LEASs to create, develop, and implement summer learning camps. The
summer learning camps must focus on early literacy (grades K through 3), secondary science, technology,
engineering and mathematics (STEM) and/or middle grades civics education. Districts may partner with
community-based organizations to support implementation of the summer learning camps.

Total Funding Amount
$70,433,702 dispersed in accordance with the attached allocation chart.

o Each LEA shall receive an allocation based on the LEA allocation chart.
e Each LEA shall provide a proportional allocation to each charter school in their district.

Type of Award
Discretionary Non-Competitive

Budget / Program Performance Period
Upon submission of a substantially approvable application through August 31, 2023.

The project effective date will be the date that the application is received within DOE meeting conditions for
acceptance.

Target Population(s)
Florida students in grades K-12

Eligible Applicant(s
Local Educational Agencies as indicated in the attached allocation chart.



Application Due Date
The application, including the DOE 100A Project Application Form, Project Narrative, Assurances Form and

DOE 101 Budget Narrative Form, is due on or before June 3, 2022.

Matching Requirement

None
Contact Persons
Program Contact Grants Management Contact
Dr. Inika Pierre Williams Mari Presley, Policy Coordinator, Special
Senior Educational Program Director Projects
850-245-0956 850-245-9426
Inika. Williams@:fldoe.oru Mari.Preslev@ fldoe.oru
ESSER2wfldoe.oru
Assurances

The Florida Department of Education (FDOE) has developed and implemented a document entitled, General
Terms, Assurances and Conditions for Participation in Federal and State Programs, to comply with:

2 C.F.R. 200, Uniform Grant Guidance (UGG) requiring agencies to submit a common assurance for
participation in federal programs funded by the United States Education Department (USED); Applicable
regulations of other Federal agencies; and State regulations and laws pertaining to the expenditure of state
funds.

In order to receive funding, applicants must have on file with the Florida Department of Education, Office
of the Comptroller, a signed statement by the agency head certifying applicant adherence to these
General Assurances for Participation in State and Federal Programs. The complete text may be found in
Section D of the Green Book.

School Districts, Community Colleges, Universities, and State Agencies

The certification of adherence, currently on file with the FDOE Comptroller's Office, shall remain in
effect indefinitely. The certification does not need to be resubmitted with this application unless a
change occurs in federal or state law or there are other changes in circumstances affecting a term,
assurance, or condition.

Note: The UGG combines and codifies the requirements of eight Office of Management and Budget
(OMB)Circulars: A-89, A-102 (former 34 CFR part 80), A-110 (former 34 CFR part 74), A-21, A-87, A-
122, A- 133, A-50. For the FDOE, this means that the requirements in EDGAR Parts 74 and 80 have also
been subsumed under the UGG. The final rule implementing the UGG was published in the Federal
Register on December 19, 2014, and became effective for new and continuation awards issued on or after
December 26, 2014.

Technical assistance documents and other materials related to the UGG, including frequently
asked questions and webinar recordings, are available at The Chief
Financial Officers Council website: htips:/cfo.zov/cofar.




Program-Specific Assurances
In order to receive funding, applicants must submit the signed ARP Assurances released concurrently with this

Request for Application and must agree to the following assurances:

Assurance 1, Allocable Expenditures: Allowable expenditures during the school year (outside of the summer
months) are limited to planning, curriculum and consumables for the upcoming summer program. All
expenditures will be solely for the benefit of the summer program.

Assurance 2, Target Students with the Most Signiﬁcant'Academic Need: The LEA will assure that students
with evidence of the most significant academic need are given priority to the summer learning camps.

Assurance 3, Staff Training: The LEA will provide training to staff, including but not limited to
administrators, coaches, teachers, and support staff. The training will include a focus on: evidence-based
practices and programs, the use of assessment/progress monitoring to inform instruction, and establishing a
positive environment for youth development.

Assurance 4, Promote Student Attendance: The LEA will provide transportation and snack and/or meals to
participants through ARP funds or alternative funding sources.

Assurance S, Progress Monitoring: The LEA will provide teachers with student data for each student they
will instruct. The LEA will support teachers with monitoring progress and adjusting instruction based on
student data, as well as conduct pre/post assessments to measure the impact of learning using the existing
progress monitoring tools. LEAs will provide the number of student participants by grade level, the number of
overall program hours conducted, report pre/post assessment data, and a program analysis to the Department,
within 30 days of concluding the program.

Assurance 6, Assessment: The LEA will provide a summative report to the Department that includes the
number of student participants by grade level, the number of overall program hours conducted, pre/post
assessment data, and an analysis of program operations, within 30 instructional days of concluding the program.

Assurance 7, Content and Instruction: The LEA will assure the use of strategies, practices and programs with
strong or moderate evidence levels, as defined by ESSA, for improving student outcomes. The LEA will
prepare students using standards/content for the upcoming grade level, frontloading for the next school year,
while teachers diagnose unfinished learning, or deficiencies in learning, and intervene accordingly. Daily
instruction will include grade-level content area enrichment; provide whole group, small group and/or one-on-
one targeted instruction to provide immediate corrective feedback to remedy any deficiencies, provide
opportunities for developing independence and self-confidence, and building and maintaining relationships with

adults and peers.

Assurance 8, Service Delivery Format: The LEA will assure that program services are conducted face-to-face
with students. FLVS may operate a virtual program.

Assurance 9, Program Duration: The LEA will assure that the program is conducted for a minimum of five
(5) weeks.

Assurance 10, Compliance: The LEA will assure that this program will abide by all federal, state and local
laws.



Risk Analysis
Every agency must complete a Risk Analysis form. The appropriate DOE 610 or DOE 620 form will be
required prior to a project award being issued.

School Districts, State Colleges, State Universities, and State Agencies must use the DOE 610 form.
Once submitted and approved, the risk analysis will remain in effect unless changes are required by
changes in federal or state law, changes in the circumstances affecting the financial and administrative
capabilities of the agency or requested by the Department. A change in the agency head or the agency’s
head of financial management requires an amendment to the form. The DOE 610 form may be found at
http://www.fldoe.ory/core/fileparse.php/5625/urlt/doe610.xls

Funding Method:

Federal Cash Advance (Public Entities only as authorized by the FDOE)

Federal cash advances will be made by state warrant or electronic funds transfer (EFT) to a recipient or
subrecipient for disbursements. For federally-funded programs, requests for federal cash advance must be made
through FDOE’s Florida Grants System (FLAGS). Supporting documentation for expenditures should be kept
on file at the program. Examples of such documentation include, but are not limited to, payroll records,
contracts, invoices with check numbers verifying payment and/or bank statements — all or any of these items
must be available upon request.

Fiscal Records Requirements and Documentation
Applicants must complete a Budget Narrative form, DOE101. Budget pages must be completed to provide
sufficient information to enable FDOE reviewers to understand the nature and reason for the line item cost.

All accounts, records, and other supporting documentation pertaining to costs incurred shall be maintained by
the recipient for five years. Supporting documentation for expenditures is required for all funding methods.
Examples of such documentation include but are not limited to: invoices with check numbers verifying payment
and/or bank statements, time and effort logs for staff, salary/benefits schedules for staff. All must be available

upon request.

Funded programs and any amendments are subject to the procedures outlined in the FDOE Project Application
and Amendment Procedures for Federal and State Programs (Green Book) and the General Assurances for
Participation in Federal and State Programs, which may be found at www.fldoe.orv/crants/creenbook/

All project recipients must submit a completed DOE 399 form, Final Project Disbursement Report by the dates
specified on the DOE 200 form, Project Award Notification.

Allowable Expenses:
Program funds must be used solely for activities that directly support the accomplishment of the program

purpose, priorities and expected outcomes during the program period. All expenditures must be consistent with
the approved application, as well as applicable state and federal laws, regulations and guidance.



Unallowable Expenses:
Below is a list of items or services that are generally not allowed or authorized as expenditures. This is not an

all-inclusive list of unallowable items. Subrecipients are expected to consult the FDOE program office with
questions regarding alloyvable costs.

e Entertainment (e.g., a field trip without the approved academic support will be considered
entertainment)

End-of-year celebrations, parties or socials

Game systems and game cartridges (e.g., Wii, Nintendo, PlayStation)

Out-of-state travel without FDOE pre-approval

Overnight field trips (e.g. retreats, lock-ins)

Incentives (e.g., plaques, trophies, stickers, t-shirts, give-a-ways)

Gift cards

Decorations

Advertisement

Promotional or marketing items (e.g., flags, banners)

Purchase of facilities or vehicles (e.g., buildings, buses, vans, cars)

Land acquisition

Kitchen appliances (e.g., refrigerators, microwaves, stoves, tabletop burners)

Tuition

Capital improvements and permanent renovations (e.g., playgrounds, buildings, fences, wiring)
Dues to organizations, federations or societies for personal benefit

Clothing or uniforms

Costs for items or services already covered by indirect costs allocation

Costs not allowable for federal programs per the USDE General Administration Regulations (EDGAR),
which may be found at https://www2.ed.cov/policv/fund/rev/eduarRes/eduar.html and the Reference

Eguipment Purchases
Any equipment purchased under this program must follow the Uniform Grants Guidance (UGG) found at

hitp://www.ecfr.cov/eei-bin/text-idx?tpl=/ecfrbrowse/Title02/2¢cfr200main02.tpl or the Reference Guide for
State Expenditures, www.m\ floridacfo.com/aadir/reference puide/.

Any equipment purchases not listed on the original budget approved by the Florida Department of Education
require an amendment submission and approval prior to purchase by the agency awarded the funding.

Further guidance and instruction on property records, inventory and disposition requirements for property are
outlined in the Green Book, www.fldoe.ory/crants/creenbook/.

Administrative Costs including Indirect Costs
Local educational agencies (LEAs) may take reasonable and necessary administrative costs, to include direct

and indirect costs. Indirect costs may be taken up to the negotiated, unrestricted indirect cost rate. However, to
ensure that the total administrative costs are reasonable, the total direct and indirect costs may not exceed five
percent (5%) of the LEA’s total award.



School Districts

The Florida Department of Education has been given the authority by the U.S. Department of Education
to negotiate indirect cost proposals and to approve indirect cost rates for school districts. School districts
are not required to develop an indirect cost proposal, but if they fail to do so, they will not be allowed to
recover any indirect costs. Amounts from zero to the maximum negotiated rate may be approved for a
program by the Florida Department of Education’s Comptroller. Indirect costs shall only apply to
federal programs. Additional information and forms are available at
www.fldoe.ore/finance/comptroller/.

State of Florida, Executive Order 11-116

The employment of unauthorized aliens by any contractor is considered a violation of section 274A(e) of the
Immigration and Nationality Act. If the contractor knowingly employs unauthorized aliens, such violation shall
be cause for unilateral cancellation of the contract. In addition, pursuant to Executive Order 11-116, for all
contracts providing goods or services to the state in excess of nominal value; (a) the Contractor will utilize the
E-verify system established by the U.S. Department of Homeland Security to verify the employment eligibility
of all new employees hired by the contractor during the Contract term, (b) require that Contractors include in
such subcontracts the requirement that subcontractors performing work or providing services pursuant to the
state contract utilize the E-Verify system to verify the employment eligibility of all new employees hired by the
subcontractor during the contract term. Executive Order 11-116 may be viewed at: http:/www.flpov.com/wp-
content/uploads/orders/2011/11-116-suspend.pdf

State of Florida, Executive Order 20-44

In accordance with Executive Order 20-44, each grantee meeting the following criteria: 1) all entities named in
statute with which the agency must form a sole source, public private agreement and 2) all entities that, through
contract or other agreement with the State, annually receive 50% or more of their budget from the State or from
a combination of State and Federal funds shall provide to the department an annual report in the format required
by the department. This report shall detail the total compensation for the entities’ executive leadership teams.
Total compensation shall include salary, bonuses, cashed in leave, cash equivalents, severance pay, retirement
benefits, deferred compensation, real-property gifts, and any other payout. In addition, the grantee shall submit
with the annual report the most recent Return of Organization Exempt from Income Tax, Form 990, if
applicable, or shall indicate that the grantee is not required to file such Form 990. This report shall be submitted
by March 1 of each year. Executive Order 20-44 may be obtained via this link: https://www.floov.com/wp-
content/uploads/orders/2020/EQ 20-44.pdf

For Federal Programs - General Education Provisions Act (GEPA)
Applicants must provide a concise description of the process to ensure equitable access to, and participation of

students, teachers, and other program beneficiaries with special needs. For details, refer to:
http://www2.ed.gov/fund/grant/apply/appforms/gepad27.pdf If the Applicant has submitted a GEPA statement
for the Elementary and Secondary Schools Emergency Relief (ESSER) Fund, the previously submitted GEPA
statement will apply to this program. Any revisions specific to this program shall be submitted with the

application.

Conditions for Acceptance
The requirements listed below should be met for applications to be considered for review:

1. Application is received in the Office of Grants Management within the timeframe specified by the RFA.
2. Application includes required forms: DOE 100A Project Application Form, Project Narrative,
Assurances Form and DOE 101 Budget Narrative Form.

6



3. All required forms must have the assigned TAPS Number included on the form.
4. All required forms have signatures by an authorized entity. The department will accept electronic
signatures from the agency head in accordance with section 668.50(2)(h), Florida Statutes.

NOTE: Applications signed by officials other than the appropriate agency head identified above must have
a letter signed by the agency head, or documentation citing action of the governing body delegating
authority to the person to sign on behalf of said official. Attach the letter or documentation to the DOE
100A when the application is submitted.

* An “electronic signature” means an electronic sound, symbol, or process attached to or logically
associated with a record and executed or adopted by the person with the intent to sign the record.
The department will accept as an electronic signature a scanned or PDF copy of a hardcopy signature.

® The department will also accept a typed signature, if the document is uploaded by the individual signing
the document.

e Application must be submitted electronically to the Office of Grants Management via ShareFile.



Narrative Section

This section provides the applicant an opportunity to fully describe and document how the project will address
the academic barriers of the target population and improve student outcomes. Applicants must provide a
response for the requested information listed below.

1

Project Abstract

Provide a brief description of the overall program, the selected target school(s), number of students to be
served, characteristics of the student population, project goals, objectives, and anticipated outcomes for
the services conducted.

Program Development and Design

Provide a detailed summary about the proposed services and activities, including the type and frequency
of the services and activities provided. LEAs should also provide a schedule showing the program hours
offered to students each week for the minimum five weeks of programming. Applicants must describe
how they will address the disproportionate impact of the coronavirus on the student populations
described in section 1111(b)(2)(B)(xi) of the Elementary and Secondary Education Act of 1965 (20
U.S.C. 6311(b)(2)(B)(xi)), students experiencing homelessness, and children and youth in foster care.

Program Evaluation of Effectiveness
Provide an evaluation plan that indicates how the program will be evaluated for effectiveness and how
the data will be used for program improvement for the following summer.



Elementary and Secondary School Emergency Relief (ESSER) Fund
under the American Rescue Plan (ARP) Act

PROGRAMMATIC, FISCAL, AND REPORTING ASSURANCES

The [Local Educational Agency Chief Executive Officer, or his/her authorized representative] assures the
following:

1.

10.

11.

The LEA will submit a DOE 100A Project Application Form, Project Narrative, DOE 101 Budget
Narrative Form and Program Assurances Form by the due date_unless an extension is granted by the
Florida Department of Education.

The LEA will comply with all requirements relating to Maintenance of Equity, in accordance with
section 2004(c) of the ARP Act.

The LEA will comply with all reporting requirements, and submit required reports to the Florida
Department of Education at such time and in such manner and containing such information as the
department may subsequently require.

The LEA will cooperate with any examination of records with respect to such funds by making records
available for inspection, production, and examination, and authorized individuals available for interview
and examination, upon the request of (i) the Florida Department of Education, the Florida Auditor
General; (ii) the Department and/or its Inspector General; or (iii) any other federal or state agency,
commission, or department in the lawful exercise of its jurisdiction and authority.

Program Assurance 1, Allocable Expenditures: Allowable expenditures during the school year
(outside of the summer months) are limited to planning, curriculum and consumables for the upcoming
summer program. All expenditures will be solely for the benefit of the summer program.

Program Assurance 2, Target Students with the Most Significant Academic Need: The LEA will
assure that students with evidence of the most significant academic need are given priority to the
summer learning camps.

Program Assurance 3, Staff Training: The LEA will provide training to staff, including but not
limited to administrators, coaches, teachers, and support staff. The training will include a focus on:
evidence-based practices and programs, the use of assessment/progress monitoring to inform instruction,
and establishing a positive environment for youth development.

Program Assurance 4, Promote Student Attendance: The LEA will provide transportation and snack
and/or meals to participants through this funding or alternative funding sources.

Program Assurance 5, Progress Monitoring: The LEA will provide teachers with student data for
each student they will instruct. The LEA will support teachers with monitoring progress and adjusting
instruction based on student data, as well as conduct pre/post assessments to measure the impact of
learning using the existing progress monitoring tools. LEAs will report the number of student
participants by grade level, the number of overall program hours conducted, and pre/post assessment
data to the Department, as prescribed by the Department, within 30 instructional days at the conclusion
of programming.

Program Assurance 6, Assessment: The LEA will provide a summative report to the Department that
includes the number of student participants by grade level, the number of overall program hours
conducted, pre/post assessment data, and an analysis of program operations, within 30 instructional days
of concluding the program.

Program Assurance 7, Content and Instruction: The LEA will assure the use of strategies, practices
and programs with strong or moderate evidence levels, as defined by ESSA, for improving student
outcomes. The LEA will prepare students using standards/content for the upcoming grade level,
frontloading for the next school year, while teachers diagnose unfinished learning, or deficiencies in
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learning, and intervene accordingly. Daily instruction will include grade-level content area enrichment;
provide whole group, small group and/or one-on-one targeted instruction to provide immediate
corrective feedback to remedy any deficiencies, provide opportunities for developing independence and
self-confidence, and building and maintaining relationships with adults and peers.

12. Program Assurance 8, Service Delivery Format: The LEA will assure that program services are
conducted face-to-face with students. FLVS may operate a virtual program.

13. Program Assurance 9, Program Duration: The LEA will assure that the program is conducted for a
minimum of five (5) weeks.

14. Program Assurance 10, Compliance: The LEA will assure that this program will abide by all federal,
state and local laws.

Local Educational Agency Chief Executive Officer or Authorized Representative (Printed Name):

Signature: Date:
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Elementary and Secondery Emergency Rellef Fund (ESSER)

FLORIDA DEPARTMENT OF EDUCATION
American Rescue Pian (ARP)

Summer Leaming Camps

LEA Initial Allocation Secondary Allocation* Total Allocation
$ 387,408 | § 354,807 | $ 742,215
$ 210112 | § 58,661 | $ 268,763
$ 361,848 | $ 312,108 | $ 873,954
$ 195820 | $ 34,703 | $ 230,622
$ 708483 | § 881.008 [ § 1.599,562 |
$ 2,072,008 | § 3,168,773 | § 5,240,761
$ 180,988 | & 25,036 | § 215,024
$ 203414 | § 197,800 | $ 491,214
H 288,557 | $ 189,687 | $ 478,244
Clay $ 455770 | & 469.000 | $ 924770
Colller $ 518,388 | $ 673,508 | $ 1,081,988
Columbia $ 248,365 | $ 122,560 | & 370,915
$ 2624758 | § 4,002,092 | $ 6,716,660
$ 208,410 | & 55,800 | $ -264,219
$ 180416 | $ 25752 | § 216,168
$ 1,124,004 | $ 1,585,221 | § 2,708,225
$ 455,569 | $ 460,664 | § 924,233
$ 271,658 | $ 161,458 | $ 433,118
$ 183,532 | $ 14262 | $ 197,784
s 209008 | § 58058 | § 266 056
Gllchrist $ 184,953 | $ 33,330 | § 228,283
Glades $ 187,303 | § 20,701 | § 208,094
Gulf $ 188,764 | § 22,002 | $ 211,766
Hamilton $ 186,642 | § 19,781 | § 208,623
Hardee $ 210.722 | $ 59670 | $ 270.382
Hendry $ 271,382 | 8 160,997 | § 432,379
Hermando $ 351,012 | $ 204,012 | § 645,024
Highlands $ 285830 | $ 151,368 | $ 417,018
Hillsborough $ 1,760,383 | $ 2081641 | § 4,462,024
Holmes 3 197,276 | $ 37210 | § 234, 468 |
{Indian River $ 299,539 | § 208,031 | $ 507,570
Jackson $ 217,118 | § 70,355 | $ 287,473
Jefferson $ 180,468 | § 9,130 |8 188,568
Lafayette $ 183,330 | § 13015 | $ 197,245
Lake $ 612813 | § 564.284 | $ 1,077.097
Les $ 878,088 | § 1174405 | § 2,052,471
Leon $ 414918 | § 400,760 | § 815,878
$ 215541 | $ 87,720 | § 283,261
$ 184,188 | $ 16,344 | § 199,530
$ 192276 | § 28888 | $ 221134
$ 541,200 | § 611,854 | § 1,153,144
$ 495213 | $ 534,885 | § 1,030,008
$ 309,118 | § 224,032 | § 633,150
$ 237318 | § 104,008 | $ 341,414
Nassau 266548 | $ 152922 | $ 419470
Okaloosa $ 410721 | § 303,749 | $ 804,470
Okeechobee $ 220,703 | $ 76342 | § 207,045
Orange $ 1.682,403 | § 2517075 | § 4,200,378
Osceola [ 717,838 | $ 906,761 | § 1,624,580
Palm Beach $ 1542618 | $ 2284477 | $ 3,827,095
Pasco $ 765715 | § 986,734 | § 1,752,448
Pinellas $ 871,723 | § 1,183,810 | § 2,035,533
Polk $ 952,126 | § 1,208,116 | § 2,260,242
|Putnam $ 240,008 | § 123620 | § 372,628
K $ 619993 | § 578278 | 3 1,008,271
$ 498,080 | $ 538,334 | § 1,032,414
$ 304,653 | $ 366,000 | § 761,562
$ 498,344 | $ 540,115 | § 1,038,458
8 663,956 | § 816,755 | $ 1,480,711
$ 239375 | § 107.532 | $ 348,907
$ 219,083 | ¢ 73,603 | $ 202,668
$ 194,161 | § 32,008 | $ 226,167
$ 191,435 | § 27453 | 8 218,888
$ 636,703 | $ 771,232 | $ 1,407,935
s 211681 | § 61273 |8 272,954
$ 254,619 | 3 132,007 | § 387,616
$ 108,816 | $ 30,783 | § 238,509
FAMLI Lab School $ 179,432 | § 7403 | $ 186,835
FAL Lab School $ 184,327 | § 16,680 | $ 169,907
FAL- St. Lucie $ 185,318 | § 17,235 | § 202,553
FSU Lab - Broward $ 160,112 | § 8,540 | $ 180,652
Leon $ 187,045 | § 21,623 | $ 209,568
UF Lab School $ 183,010 | 8 14,884 | § 199,794
Virual School $ 538,747 | $ 607,606 | § 1,146,352
$ 183,100 | § 13531 | § 196,631 |
IDEA Hillsborough $ 186,800 | § 19,882 | § 208,752
KIPP Miami $ 182,112 | § 11,880 | § 193,992
Lake Wales $ 200,852 | § 58217 | § 268,069
Mater Academy 5 181,871 | § 11477 | § 193,348
Soulh Tech $ 187,105 | § 20,221 | § 207,328
s 180327 | § 8899 | § 189,228 |
3 35242470 | $ 365,191 232 | § 70,433,702

* Secondary Allccalion contingent on approval of the 2022-2023 General Approprialions Acl



FLORIDA DEPARTMENT OF EDUCATION

PROJECT APPLICATION
Please return to: A) Program Name: DOE USE ONLY
American Rescue Plan Act (ARP) Elementary and
Florida Department of Education | Secondary School Emergency Relief (ESSER) Fund, Date Received
Office of Grants Management Summer Leaming Camps
Room 332 Turlington Building
325 West Gaines Street
Tallahassee, Florida 32399-0400
Telephone: (850) 245-0496
TAPS NUMBER: 22B118
B) Name and Address of Eligible Applicant:
Project Number (DOE Assigned)

C)  Total Funds Requested: D) ] .
Applicant Contact & Business Information
$ Contact Name: Telephone Numbets:
Fiscal Contact Name:
DOE USE ONLY
Mailing Address: E-mail Addresses:
Total Approved Project:
$
Physical/Facility Address: DUNS number:
FEIN number:
CERTIFICATION
IR ., (Please Type Name) as the official who is authorized to legally bind

the agency/orgammtlon, do hereby certify to the best of my knowledge and belief that all the information and attachments
submitted in this application are true, complete and accurate, for the purposes, and objectives, set forth in the RFA or RFP and are
consistent with the statement of general assurances and specific programmatic assurances for this project. I am aware that any false,
fictitious or fraudulent information or the omission of any material fact may subject me to criminal, or administrative penalties for
the false statement, false claims or otherwise. Furthermore, all applicable statutes, regulations, and procedures; administrative and
programmatic requirements; and procedures for fiscal control and maintenance of records will be implemented to ensure proper
accountability for the expenditure of funds on this project. All records necessary to substantiate these requirements will be
available for review by appropriate state and federal staff. I further certify that all expenditures will be obligated on or after the
effective date and prior to the termination date of the project. Disbursements will be reported only as appropriate to this project,
and will not be used for matching funds on this or any special project, where prohibited.

Further, I understand that it is the responsibility of the agency head to obtain from its governing body the authorization for the
submission of this application.

E)

Signature of Agency Head Title Date
& S\ FLORIDA DEPARTMENT OF
&8 EDUCATION
DOE 100A

Revised July 2015 Page 1 of 2 Richard Corcoran, Commissioner



Instructions for Completion of DOE 100A

A. If not pre-populated, enter name and TAPS number of the program for which funds are requested.

B. Enter name and mailing address of eligible applicant. The applicant is the public or non-public
entity receiving funds to carry out the purpose of the project.

C. Enter the total amount of funds requested for this project.

D. Enter requested information for the applicant’s program and fiscal contact person(s). These
individuals are the people responsible for responding to all questions, programmatic or budgetary
regarding information included in this application. The Data Universal Numbering System
(DUNS), or unique agency identifier number, requirements are explained on page A-2 of the Green
Book. The Applicant name must match the name associated with their DUNS registration. The
Physical/Facility address and Federal Employer 1dentification Number/Tax Identification Number
(FEIN/FEID or TIN) (also known as) Employer Identification Number (EIN) are collected for
department reporting.

E. The original signature of the appropriate agency head is required. The agency head is the
school district superintendent, university or community college president, state agency
commissioner or secretary, or the chairperson of the Board for other eligible applicants.

e Note: Applications signed by officials other than the appropriate agency head identified
above must have a letter signed by the agency head, or documentation citing action of the
governing body delegating authority to the person to sign on behalf of said official. Attach the
letter or documentation to the DOE 100A when the application is submitted.

WIZZR\ FLORIDA DEPARTMENT OF

PEDUCATION

DOE 100A
Revised July 2015 Page 2 of 2 Richard Corcoran, Commissioner



A)

Name of Eligible Recipient

B)

Project Number (DOE Use Only)

FLORIDA DEPARTMENT OF EDUCATION
BUDGET NARRATIVE FORM

TAPS Number
22A211

(1

(2)

(3)

(4)

)

Function | Object Account Title & Narrative FTE Position Amount
5100 520 |Basic - Textbooks: Really Great Reading/Curriculum and Playgroun $ 25,548.00
Basic - Supplies Supplies needed to implement the tutoring
S0 Sill program and its functions $ 3,170.93
Basic - Teachers: Supplemental Pay for teachers planning/tutoring
Sigo 2 students ($35 per hour) $ 1000000
C) TOTAL $ 38,718.93
FLORIDA DEPARTMENT OF
DOE 101

Revised July 2016

Page 1 of 2 Richard Corcoran, Commissioner

EDUCATIO

fdac.on




Definitions

Project Performance Accountability Form

e Scope of Work- The major tasks that the grantee is required to perform
o Tasks- The specific activities performed to complete the Scope of Work

e Deliverables- The products and/or services that directly relate to a task specified in the Scope of Work. Deliverables must be

quantifiable, measurable, and verifiable
¢ Evidence- The tangible proof
e Due Date- Date for completion of tasks
e Unit Cost- Dollar value of deliverables

Scope of Work Tasks/Activities Deliverables Evidence Due Date Unit Cost
(product or service) (verification) (completion) (optional)
Before/Afterschool tutoring for K-3 Staff will tutor students (approximately four Staff will use June 30th 2023 $10,000
students with 2 focus on K-1 (4-7) studentsper one (1) teacher)using pre/posttests to assess
FDOE approved curriculum students, keep an
attendance log and
complete timecards
verifying hours of
tutoring instruction
School will purchase additional School will purchase Really Great Reading Purchase Orders June 302023 $25,547.46
curriculum Really Great Reading tohelp | Cumiculum (Countdown, Blastoff,and HD documentingthe
students with Reading deficiencies Word and Playground) purchase of Really
Great Reading
materials
School will purchase materials to School will purchase office supplies, such as Purchase Orders June 30%,2023 $3171.46
support the curriculum. transparent sleeves, markers, timers, etc. as documentingthe
well as purchase laminatingand copies to office
create FCRR centers activities supplies/services
purchased.

Updated March 2017




Note: Add additional lines if necessary

Updated March 2017



Item Number:

Item Type:

Meeting Date:

8.D.
6/14/2022
CONSENT AGENDA:

TITLE:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

Request for the Approval and Acceptance of the "K-3 Reading Tutoring Program" - American

Rescue Plan (ARP) Act, Elementary and Secondary School Emergency Relief (ESSER) Fund
CFDA # 84.425U/TAPS#22B118 Allocation in the Amount of $18,013.96 for Oasis Elementary
South - Superintendent Collins

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

ATTACHMENTS:
Description

OES REALLY GREAT READING SUMMER

CAMP

Type
Backup Material



A) Oasis Elementary South 4143 TAPS Number
Name of Eligible Recipient

B)
Project Number (DOE Use Only)
FLORIDA DEPARTMENT OF EDUCATION
BUDGET NARRATIVE FORM
(1M (2) (3) 4) (5
Function | Object Account Title & Narrative FTE Position Amount
5100 520 |Basic - Textbooks/Materials (STEM/K-3) 4000
5100 510 Basic - Supplies needed to implement the tutoring program and its
functions (STEM/K-3)
1013.96
Basic - Staff: Supplemental Pay for staff planning/tutoring students
3100 20 ($35 per hour)
13000
Snacks 0
Transportation 0

C)TOTAL $

DOE 101 /@\ FLORIDA DEPARTMENT OF



Revised July 2015 Page 1 of 2 Richard Corcoran, Commissioner @ EDUCATI Q N
—_—  fldocony



OES will utilize funds to prepare students for the upcoming grade level and continue
interventions. We will implement Summer Learning Camp which will include students in
grades K-4 who have been identified as Level 1s and Level 2s, as measured by STAR. The
focus will be on literacy skills and STEM. Curriculum materials will include Florida Center
for Reading Research activities, i Ready, Really Great Reading. Materials will also include
Literacy Centers based on STEM activities. Staff will be hired at $35 per hour. Camps
will take place over the summer. Transportation and snacks will be provided through
alternate sources. Staff will recieve learning paths for students as well as training.



Instructions
Budget Narrative Form

This form should be completed based on the instructions outlined below, unless instructed otherwise in the Request for Proposal
(RFP) or Request for Application (RFA).

A. Enter Name of Eligible Recipient
B. (DOE Use Only)

Column 1 (Function) School Districts Only:
Use the four digit function codes as required in the Financial and Program Cost Accounting and Reporting for Florida
Schools Manual.

Column 2 (Object) School Districts:
Use the three digit object codes as required in the Financial and Program Cost Accounting and Reporting for Florida
Schools Manual.

Community Colleges:

Use the first three digits of the object codes listed in the Accounting Manual for Florida's Public Community Colleges.

Universities & State Agencies:
Use the first three digits of the object codes listed in the Florida Accounting Information Resource Manual.

Other Agencies:
Use the object codes as required in the agency's expenditure chart of accounts.

Column 3 All Applicants:

Account Title: Use the account title that applies to the object code listed in accordance with the agency's accounting
system.

Narrative: Provide a detailed narrative for each object code listed. For example:

+ Salaries - describe the type(s) of positions requested. Use a separate line to describe each type of position listed.

* Other Personal Services - describe the type(s) of services and an estimated number of hours for each type of position. OPS is
defined as compensation paid to persons, including substitute teachers not under contract, who are employed to provide
temporary services to the program.

* Professional/Technical Services - describe services rendered by personnel, other than agency personnel employees, who
provide specialized skills and knowledge.

+ Contractual Services and/or Inter-Agency Agreements - provide the agency name and description of the service(s) to be
rendered.

* Travel - provide a description of each type of travel to be supported with project funds, such as conference(s), in district or out
of district, and out of state. Do not list individual names. List individual position(s) when travel funds are being requested to
perform necessary activities.

+ Capital Outlay - provide the type(s) of items/equipment to be purchased with project funds.

* Indirect Cost - provide the percentage rate being used. Use the current approved rate. (Reference the DOE Green Book for
additional guidance regarding indirect cost.)

Column 4 (FTE) Must be completed for all Salaries and Other Personal Services:
Indicate the Full Time Equivalent (FTE based on the standard workweek for the type of position) number of positions
to be funded. Determine FTE by dividing the standard number of weekly hours (e.g., 35 hours) for the type of position
(e.g., teacher aide) into the actual work hours to be funded by the project.

Column § (Amount) Provide the budget amount requested for each object code.

C. Total - Provide the total for Column (5) on the last page. Amount must be the same as requested on the DOE 100A- or B.

DOE 101 FLORIDA DEPARTMENT OF
Revised July 2015 Page 2 of 2 Richard Corcoran, Commissioner E DUCAT | QN
=  (doco



From: Dietz Smith, Leta <LetaDDi@LeeSchools.net>

Sent: Thursday, May 26, 2022 3:26 PM

To: Grecsek, MaryBeth <MaryBethBG@LeeSchools.Net>
Subject: FW: Request for Applications: Summer Learning Camps

Hello, again!

Oasis South has an allocation of $18,013.96 for the Summer Learning Camp grant.
Please complete the budget form (attached) and narrative (page 8 of the attached
document) by June 3, 2022. | will be available to answer any questions via email, phone
or at our principal meeting next week (May 318t @ 9:00 am)!

Please let me know should you have questions!

Kindly,

Letn Dietz Smitin

Program Administrator

Grants & Program Development
2855 Colonial Blvd, Fort Myers, FL 33966
0: 239-335-1548

letaddi@leeschools.net

THE SCHOOL DISTRICT OF LEE COUNTY

| PASSIONATE | PROGRESSIVE

From: Dietz Smith, Leta <>

Sent: Monday, May 23, 2022 3:54 PM

To: Charter.Principals <Charter.Principals@LeeSchools.net>
Cc: Brooks, Kimberly <KimberlyAB@LeeSchools.Net>
Subject: Request for Applications: Summer Learning Camps

Happy Monday!

Attached is grant that we received last week for $2 million pertaining to Summer
Learning Camps. We can use these funds for next summer, however, we have to turn in
the application by June 3, 2022. We are in the process of calculating your proportionate
share.

Here are important things to note:
» The purpose of this program is for district's to create, develop and implement
summer learning camps.
o Camps must focus on:
o Early literacy (K-3)
o Secondary Science



o Technology Engineering and Mathematics (STEM)

o Middle Grades Civics
« Programs must use evidence to target students with the most significant
academic need.
Staff training is required.
Programs must include transportation.
Programs must include snacks and/or meals.
Student data, progress monitoring and pre/post assessments are required.
Programs can prepare students for the upcoming grade level, frontloading for
next year, diagnose unfished learning and interventions.
o Programs must be a minimum of 5 weeks.

Please start brainstorming how you may use these funds as we have a very short
deadline and turn around. | will provide your allocations as soon as possible. You do
not have to spend these funds this summer but again, you will be required to submit a
plan by next Friday afternoon. | will be available for questions and answers at the
Charter Principal meeting May 315t @ 9:00 AM.

Kindly,

Letn Dietz Smutiv

Program Administrator

Grants & Program Development
2855 Colonial Blvd, Fort Myers, FL 33966
0: 239-335-1548

letaddi@leeschools.net

THE SCHOOL DISTRICT OF LEE COUNTY

| PASSIONATE | PROGRESSIVE

From: Williams, Inika <Inika.Williams@fldoe.org>
Sent: Thursday, May 19, 2022 3:03 PM
Subject: Request for Applications: Summer Learning Camps

NOTICE: This message originated from outside the District's network.
Good afternoon-

The Florida Department of Education is pleased to announce the release of the Request for
Applications (RFA) for the Summer Learning Camps program, authorized under the
American Rescue Plan (ARP) Act, Elementary and Secondary School Emergency Relief
(TAPS Number 22B118). The purpose of the program is to provide academic enrichment to



students during the summer. Districts may partner with community-based organizations to
support program implementation.

The attached RFA contains information about program-specific requirements, allocation
amounts, allowable and unallowable expenses, and instructions for submission. LEAs
should submit the application, including the DOE 100A Project Application Form, Project
Narrative, Assurances Form, and the DOE 101 Budget Narrative Form, on or

before Friday, June 3, 2022.

If you have questions related to the RFA, please email me.
Sincerely,

Dr. Inika Pierre Williams

Statewide Director of Pre-Collegiate and Enrichment Programs
Bureau of Family and Community Outreach

325 West Gaines Street, Tallahassee, FL. 32399

E-mail: inika.williams@fldoe.org

Fax: 850-245-9978

FLORIDA DEPARTMENT OF - 1y v/ 610N OF PUBLIC SCHOOLS

Highest Achievement...Every Student, Every Day.
fldoc.org

Please be cautious
This email was sent outside of your organization

Please be cautious
This email was sent outside of your organization



Item Number:

Item Type:

Meeting Date:

8.E.
6/14/2022
CONSENT AGENDA:

TITLE:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

Request for Approval and Acceptance of the "K-3 Reading Tutoring Program" - American Rescue
Plan (ARP) Act, Elementary and Secondary School Emergency Relief (ESSER) Fund Allocation
in the Amount of $35,547.47 for Oasis Elementary North - Superintendent Collins

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

ATTACHMENTS:
Description
n OEN SUMMER READING CAMP

Type
Backup Material



A) Oasis Elementary North

Name of Eligible Recipient

TAPS Number

B)
Project Number (DOE Use Only)
FLORIDA DEPARTMENT OF EDUCATION
BUDGET NARRATIVE FORM
(1) (2) (3) 4) (5)
Function | Object Account Title & Narrative FTE Position Amount
5100| 750 |Tutoring $13,000.00
OPS - staff @ $35 per hour
371 hours available for staff to tutor
5100| 520|Capital Outlay $22,547.47
Really Great Reading Curriculum
C) TOTAL $35,547.47




6/13/22, 2:32 PM Mail - Kathleen Paul-Evans - Outlook

Narrative

Kelly Weeks <Kelly.Weeks@capecharterschools.org>

Mon 6/13/2022 2:31 PM

To: Kathleen Paul-Evans <Kathleen.Paul-evans@capecharterschools.org>

OEN will utilize funds to prepare students for the 2022-2023 school year. The Summer Learning Camp
will include incoming Kindergarten students, along with those entering grades 1-5. These students are
identified as needing additional intervention by using grades, STAR scores, FSA scores (3rd grade), and
teacher input. Curriculum materials will include Really Great Reading, Countdown, Blastoff, and HD
Word. Staff will be compensated at $35 per hour. Camps will take place during the summer.

Kelly A. Weeks
Assistant Principal

ELEMENTARY NORTH

Sunshine Law & Public Records Caution: Most E-mail communications made or received by staff are
considered public records that must be retained and, upon request, made available to the public and
media. There should be no expectation of privacy. This communication is intended only for the
addressee. If you are not the intended recipient, do not copy, disclose, or distribute this message to
anyone else. If you have received this communication in error, please contact the sender of the
message to inform him or her of the error and then delete the message.

https://outlook.office.com/mail/inbox/id/AAMKADU1NzEON]YwLWY xYWQtNDUOMC 1iODE3LTE3MTc4OTMSMmFmMZABGAAAAAADFIh%2BdtCGNRo...  1/1



Instructions
Budget Narrative Form

This form should be completed based on the instructions outlined below, unless instructed otherwise in the Request for Proposal
(RFP) or Request for Application (RFA).

A. Enter Name of Eligible Recipient
B. (DOE Use Only)

Column 1 (Function) School Districts Only:
Use the four digit function codes as required in the Financial and Program Cost Accounting and Reporting for Florida
Schools Manual.

Column 2 (Object) School Districts:
Use the three digit object codes as required in the Financial and Program Cost Accounting and Reporting for Florida
Schools Manual.

Community Colleges:

Use the first three digits of the object codes listed in the Accounting Manual for Florida's Public Community Colleges.

Universities & State Agencies:
Use the first three digits of the object codes listed in the Florida Accounting Information Resource Manual.

Other Agencies:
Use the object codes as required in the agency's expenditure chart of accounts.

Column 3 All Applicants:

Account Title: Use the account title that applies to the object code listed in accordance with the agency's accounting
system.

Narrative: Provide a detailed narrative for each object code listed. For example:

» Salaries - describe the type(s) of positions requested. Use a separate line to describe each type of position listed.

* Other Personal Services - describe the type(s) of services and an estimated number of hours for each type of position. OPS is
defined as compensation paid to persons, including substitute teachers not under contract, who are employed to provide
temporary services to the program.

* Professional/Technical Services - describe services rendered by personnel, other than agency personnel employees, who
provide specialized skills and knowledge.

* Contractual Services and/or Inter-Agency Agreements - provide the agency name and description of the service(s) to be
rendered.

* Travel - provide a description of each type of travel to be supported with project funds, such as conference(s), in district or out
of district, and out of state. Do not list individual names. List individual position(s) when travel funds are being requested to
perform necessary activities.

« Capital Outlay - provide the type(s) of items/equipment to be purchased with project funds.

+ Indirect Cost - provide the percentage rate being used. Use the current approved rate. (Reference the DOE Green Book for
additional guidance regarding indirect cost.)

Column 4 (FTE) Must be completed for all Salaries and Other Personal Services:
Indicate the Full Time Equivalent (FTE based on the standard workweek for the type of position) number of positions
to be funded. Determine FTE by dividing the standard number of weekly hours (e.g., 35 hours) for the type of position
(e.g., teacher aide) into the actual work hours to be funded by the project.

Column 5 (Amount) Provide the budget amount requested for each object code.

C. Total - Provide the total for Column (5) on the last page. Amount must be the same as requested on the DOE 100A- or B.

DOE 101 FLORIDA DEPARTMENT OF
Revised July 2015 Page 2 of 2 Richard Corcoran, Commissioner E DUCAT[nCa)N
_———A0doc.og



Item Number:

Item Type:

Meeting Date:

8.F.
6/14/2022
CONSENT AGENDA:

TITLE:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

Request for the Approval of the Purchase Orders and Purchases Over $100,000 for SY 2022-
2023 - Danielle Jensen, Director Transportation and Food Services

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

ATTACHMENTS:
Description
n PURCHASES/PO OVER 100K

Type
Backup Material



1S

CHARTER SCHOOLS

CITY OF CAPE CORAL

Cape Coral Charter School Authority

Administration Division

TO: Cape Coral Charter School Authority Governing Board

THRU: Jacquelin Collins, Superintendent

FROM: Danielle Jensen, Director of Food Services and Transportation
DATE: June 7, 2022

SUBJECT: Purchase Orders and Purchases over $100,000

To follow the procurement policy, the Charter School must present all vendor purchases that are
over $100,000 based on funding for our anticipated 2022-23 budget according to City Ordinance
52-19. The Charter School is requesting approval for purchases based on the anticipated
budget but will also request a not to exceed amount in case we find additional needs and do a
budget transfer. This will allow us to proceed with the necessary purchases as long as the
Charter School does not go over the governing board’s approved amount. There are now
eleven vendors on the list this year foritems such as electricity, diesel fuel, food, the AICE
program, textbooks, and computer equipment.

The first vendor is Amazon. The Charter School uses Amazon to purchase many
miscellaneous items such as supplies or items for classrooms. The Charter School is
requesting to not exceed $110,000 for Amazon purchases. The nextone is for the electric
which is the utility vendor, LCEC, for a budgeted amount of $514,395 with a not to exceed of
$550,000. The next one is for diesel fuel to be purchased from Lee County School District
(LCSD). LCSD would like to enter a 5-year agreement and after analysis, it is more cost
effective to use LCSD fueling station versus the city fleet’s fueling station due to locations. Next

year, the anticipated budget for diesel fuel is $139,100 but with the uncertainty of fuel costs, the
Charter School is requesting a not to exceed $200,000.

The Food Service department currently uses a couple of vendors that surpass the threshold.
US Foods Frederick County Schools’ Omnia Partners, Premier contractis used to purchase
most of the cafeteria food and supplies for $632,000. Breakfast and lunch demand, as well as
inflation, have increased the food supply costs by almost $100,000 over the past year. The



Charter School is requesting a not to exceed $700,000 to meet any additional increases in
2023. In addition, the increased meal demands have increased the pizza purchases to
$115,000 with a not to exceed to $125,000.

The next area for vendors is in the testing and textbooks area. The high school provides the
AICE program which requires testing to get the college level credit forits students. This cost
depends on how many students take the coursework, but it is budgeted at $125,000 and the
Charter School is requesting a not to exceed $130,000. Next with some new legislature, there
are some textbook adoptions that need to be made for the math programs at all 4 schools. The
schools are using either Florida School Book Depository or Gateway Education Holdings, LLC
(SAVVAS) for these adoptions. The budgeted costs for these vendors are $506,533 but since
there may additional books or supplements needed, the Charter School is requesting a not to
exceed of $575,000.

The final area is computer equipment. The Charter School uses CDW Government and CDW
Direct to purchase to purchase monitors, printers, and scanners from CDW. In addition, uses
Dell to purchase desktops and laptops. The combined budget is $593,350 for both vendors with
a not to exceed $650,000. City IT Department and the Charter School have identified 1800
Chromebooks across all four schools that will need to be replaced. Each Chromebook package
will include the device, licensing, support/warranty, and accessories. The budgeted cost for
vendor, UDT is $629,381 with a not to exceed $650,000.

Previously, the governing board has requested the purchases orders over the threshold be
presented each year. The governing board can approve that these vendors be approved for the
length of their contract. Either way, the Charter School is requesting approval of these
purchase orders and purchases which are over $100,000 for the 2022-23 year.
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Item Number:

Item Type:

Meeting Date:

8.G.
6/14/2022
CONSENT AGENDA:

TITLE:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

Request for the Approval of the Purchase of the Savvas Learning Company, LLC, Envision
Florida Algebra 8/9, and Math Grades 6-8 Textbooks for Oasis Middle School in the Amount of
$141,990.37 - Superintendent Collins

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

ATTACHMENTS:
Description

TEXTBOOK PURCHAES OVER 100K OMS,

OES, OEN JUNE 2022

Type
Backup Material



City of Cape Coral
The Oasis Charter Schools
Purchase Order Request Form

CHARTER SCHOOLS

FUND NUMBER: 000 (7000 for Goneral Fund or intarnal Fund #) DATE: | May 27, 2022
|scHooL OASIS MIDDLE SCHOOL
|FuND NAME: GENERAL FUND
VENDOR NAME cow SHIP TO: OASIS MIDDLE SCHOOL
AND ADDRESS: ATTN:
3507 OASIS BLVD
CAPE CORAL, FL 33914
VENDOR CONTACT:
Qry, | UNITPRicE | ORCANZATION OBJECT ITEM DESCRIPTION TOTAL
150 | § 129.97 C7105100 552129 Envison FL 2023 AG Algebra Grade 8/8 5 years $ 10,495.50
300 | $ 146.47 C7105100 652129 Envision FL 2023 Math Grade 8 § years 43,941.00
150 | $ 14647 C7105100 552129 Envision FL 2023 Math Grade 6 years 21.970.50
3008 146.47 C7105100 552129 Envision FL 2023 Math Grade 7 5 years 43,941,00
1]8 1264237 C7105100 552129 S&H 12,642.37
ESSER Il .
TOTAL[ s 141,990.37
ARE ITEMS FOR RESALE: | No
Use the following object codes when items are for resale: 652119 - food & beverage / 662120 - all other items
REASON FOR PURCHASE: |5 year License Math Grade 6.8
REQUESTED BY: Donnle Hopper P
APPROVED BY: Dornie Hopper ‘_;:%"l ' = —
‘Wpﬁﬁs\ noture jid
SECRETARY USE QNLY:
INTERNAL FUNDS AVAILABLE ~ BALANCE
ves [ ] no [ ] ava OFFICE USE ONLY

'GENERAL FUNDS AVAILABLE

VN 7 i R —

L

>4

‘schooL SECRETARY'S SIGNATURE

Req #:

P.O. #:




Oasis Charter Middle School

SAVVAS

Donnie Hopper

Quote Number: 192902-1
Quote Creation Date: 05-26-2022

Oasis Charter Middle School
3507 Oasis Bivd .
Cape Coral, FL 33914-4914 Quote Expiration Date: 09-30-2022
United States Quote Release: 1
Oasis Charter MS Mathematics 23
Price Quote Summary
Solution Base Amount Free Amount Total
enVision A|GJ]A $ 19,495.50 $7478.64 $ 19,495.50
enVisionmath 6-8 $ 109,852.50 $36,416.25 $ 109,852.50
Solutlon Subtotal $ 129,348.00 $ 43,894.89 $ 129,348.00
Shipping & Handling $ 12,642.37
Total $ 141,980.37
Price Quote Detail
ISBN Description Price Free Qty cha;yged_ AEI’::M Total Charged
enVision A|G|A :
Algebra 1 - Components
ENVISION FLORIDA 2023 AGA FLORIDA
9781418365240 B.E.S.T. ASSESSMENT PRACTICE WORKBOOK $12.97 150 0 $1,945.50 $0.00
ALGEBRA 1 G8/9
ENVISION FLORIDA 2023 AGA STUDENT
9781418351918 COMPANION ALGEBRA 1 GRADE 8/9 $2497 150 g $3,745.50 0100
ENVISION FLORIDA 2023 AGA ALGEBRA 1
9781418384029 TEACHER EDITION PACKAGE GRADES 8/9 $545.91 3 0 $1,637.73 $0.00
ENVISION FLORIDA 2023 AGA ASSESSMENT
9781418351854 SOURCEBOOK ALGEBRA 1 GRADE 8/9 $49.97 3 0 $149.91 $0.00
Algebra 1 - Components Subtotal $7,478.64 $ 0.00

Algebra 1 - Maln Packages




Oasis Charter Middle School

Charged Freo
ISBN Description B Price Free Qty Qty Amount Total Charged
ENVISION FLORIDA 2023 AGA ALGEBRA 1
9781418382940 STUDENT EDITION + DIGITAL COURSEWARES5- $120.97 0 150 $0.00 $19,495.50
YEAR LICENSE PREMIUM PACKAGE GRADE
8/9
Algebra 1 - Maln Packages Subtotal $0.00 $ 19,495.50
enVislon A[G|A Subtotal $7.478.64 $ 19,495.50
enVisionmath 6-8
Grade 6 - Components
ENVISION FLORIDA 2023 MATH ADDITIONAL
81426460256 PRACTICE WORKBOOK GRADE 6 $16.47 150 g $2.470.50 $0.00
ENVISION FLORIDA 2023 MATH FLORIDA
9781426475508 B.E.S.T ASSESSMENT PRACTICE WORKBOOK ~ $1047 150 0 $1,570.50 30:00
ENVISION FLORIDA 2023 MATH TEACHER
9781428466982 EDITION PACKAGE GRADEIS $614.47 3 0 $1,843.41 $0.00
ENVISION FLORIDA 2023 MATH B.E.S.T.
9781428461314 ASSESSMENT PRACTICE TEACHER GUIDE $27.47 3 0 $82.41 $0.00
GRADE 6
ENVISION FLORIDA 2023 MATH LANGUAGE
9781428460300 SUPPORT HANDBOOK GRADE 6 $133.47 3 0 $400.41 $0.00
ENVISION FLORIDA 2023 MATH TEACHER
7EA2L167033 RESOURCE MASTER PACKAGE GRADE 6 $185.47 3 0 $556.41 $0:100
ENVISION FLORIDA 2023 MATH CLASSROOM
AR MANIPULATIVE KIT GRADE 6 $120.47 3 . $388.41 $0100
Grade 6 - Components Subtotal $7,312.05 $ 0.00
Grade 7 - Components
ENVISION FLORIDA 2023 MATH ADDITIONAL
9781428460270 PRACTICE WORKBOOK GRADE 7 $16.47 300 0 $4,941.00 $0.00
GTETAoRATE0TE ENVISION FLORIDA 2023 MATH FLORIDA ST0% a0 0 $3.141.00 $0.00

B.E.S.T ASSESSMENT PRACTICE WORKBOOK



Oasis Charter Middle School

Charged

Free

ISBN Description Price Free Qty aty Amount Total Charged
ENVISION FLORIDA 2023 MATH TEACHER
9781428467019 EDITION PACKAGE GRADE 7 $614.47 6 0 $3,686.82 $0.00
ENVISION FLORIDA 2023 MATH B.E.S.T.
9781428460393 ASSESSMENT PRACTICE TEACHER GUIDE $27.47 6 0 $164.82 $0.00
GRADE 7
ENVISION FLORIDA 2023 MATH LANGUAGE
9781428460324 SUPPORT HANDBOOK GRADE 7 $133.47 6 2 $800.82 000
ENVISION FLORIDA 2023 MATH TEACHER
ELIesinT008 RESOURCE MASTER PACKAGE GRADE 7 $185.47 6 B $1.112.82 $0.00
ENVISION FLORIDA 2023 MATH CLASSROOM
9781428482821 RN NE RGeS $120.47 6 0 $776.82 $0.00
Grade 7 - Components Subtotal $ 14,624.10 $0.00
Grade 8 Pre-Algebra - Components
ENVISION FLORIDA 2023 MATH ADDITIONAL
9781428460287 PRACTICE WORKBOOK GRADE 8 $16.47 300 0 $4,941.00 $0.00
ENVISION FLORIDA 2023 MATH FLORIDA
9781420475022 B.E.S.T ASSESSMENT PRACTICE WORKBOOK $1047 300 0 $3,141.00 $0i00
ENVISION FLORIDA 2023 MATH TEACHER
9701420467026 EDITION PACKAGE GRADE 8 §614.47 6 0 $3,686.82 $0.00
ENVISION FLORIDA 2023 MATH B.E.S.T.
9781428461338 ASSESSMENT PRACTICE TEACHER GUIDE $27.47 6 0 $164.82 $0.00
GRADE 8
ENVISION FLORIDA 2023 MATH LANGUAGE
9781428460331 el i S e $133.47 6 0 $800.82 $0.00
ENVISION FLORIDA 2023 MATH TEACHER
9781428467071 RESOURCE MASTER PACKAGE GRADE 8 $185.47 6 0 $1.112.82 0100
ENVISION FLORIDA 2023 MATH CLASSROOM
9781428482838 R e R e $105.47 6 0 $632.82 $0.00
Grade 8 Pre-Algebra - Components Subtotal $ 14,480.10 $0.00




Oasis Charter Middle School

Ch Fi
ISBN Description Price Free Qty &ged Amr::nt Total Charged
Grade 8 Pre-Algebra - MSDA & SuccessMaker Bundles
ENVISION FLORIDA 2023 MATH STUDENT
9781428497191 EDITION 5-YEAR SUBSCRIPTION + 146.47 300 ! 3.941.00
DIGITALCOURSEWARE 5-YEAR LICENSE + L g SCY 2
MSDA 5-YEAR LICENSE PREMIUM GRADE 8
Grade 8 Pre-Algebra - MSDA & SuccessMaker $0.00 $ 43,941.00
Bundles Subtotal
Grade 6 - MSDA & SuccessMaker Bundles
ENVISION FLORIDA 2023 MATH STUDENT
9781428497177 EDITION 5-YEAR SUBSCRIPTION + $146.47 0 150 $0.00 $21,970.50
DIGITALCOURSEWARE 5-YEAR LICENSE +
MSDA 5-YEAR LICENSE PREMIUM GRADE 6
Grade 6 - MSDA & SuccessMaker Bundles Subtotal ~ $0.00 $ 21,970.50
Grade 7 - Spanish MSDA & SuccessMaker
ENVISION FLORIDA 2023 MATH SPANISH
9781428497948 STUDENT EDITION 5-YR SUBSCRIPTION + $146.47 0 300 $0.00 $43,941.00
DIGITAL COURSEWARE 5-YR LICENSE + MSDA
5-YR LICENSE PREMIUM GR 7
Grade 7 - Spanish MSDA & SuccessMaker Subtotal $0.00 $ 43,941.00
enVisionmath 6-8 Subtotal $ 36,416.25 $ 109,852.50
Solution Subtotal $ 43,894.89 $ 129,348.00
Shipping and Handling $ 12,642.37

Total

$ 141,990.37




Oasis Charter Middle School

Savvas Learning Company LLC Terms and Conditions

To place your order please submit a copy of this price quote with your Purchase Order, include the Quote Number on your
Purchase Order, and include any other required documentation. You may send the order documents using an electronic form
or by mail. Please submit your PO and price via one of the following methods:

e-Form: http://support.savvas.com/support/s/contactsupport
Mail: PO Box 6820, Chandler, AZ 85246

Savvas does not accept Credit Card information via postal mail, facsimile, or email. Credit Card information will only be
accepted via phone, eCommerce, or OASIS.
For questions regarding your order please call Customer Service: 1-800-848-9500.

Price quote: This is a price quote for the customer's convenience only, and not an offer to contract. All quotes are subject to
review and final acceptance by an authorized representative of Savvas at its offices. Savvas reserves the right to correct
typographical, computational or other errors. Savvas' standard terms are net 30 days unless otherwise specified. All pricing is
in US Dollars unless otherwise specified. Pricing calculations use multiple decimal places to determine the most accurate
extended pricing but are represented in standard currency format. The breakdown of the fees set forth in this quotation is
considered Savvas proprietary information and not subject to disclosure by the customer.

Shipping & handling charges (where applicable) are shown on the quote. S&H rates quoted are for standard ground
transportation and may not reflect account contracted rates. If expedited shipping is requested, actual charges may be higher.
For orders picked up at the Savvas warehouse by the customer or a third party carrier contracted by the customer, a 2%
handling charge will be applied to shippable items. The 2% charge will show up on the customer proposal and invoice as a
S&H charge.

Taxes: All pricing in this quote is exclusive of any applicable sales, use or other similar taxes or duties. The customer is
responsible for any such taxes or duties that may apply; if the customer is tax exempt, evidence of such tax exemption must
be provided. Estimated tax may be provided solely for customer convenience. The amount indicated is only an estimate and
is intended to be helpful for budgeting purposes. The actual amount of sales tax assessed at the time of invoicing may be
more or less.

Platforms: Savvas, and any third party for which Savvas serves as the sales agent or distributor, reserve the right to change
and/or update technology platforms, including possible edition updates to customers during the term of access. Customers
will be notified of any change prior to the beginning of the new school year.

Return Policy: If you are not entirely satisfied with any of our products, then you may, within six months from the date of
purchase, return all materials still in new, unused, salable condition for a full refund, credit, or replacement. All retumed
materials must be shipped back to Savvas within 30 days of receiving the Return Materials Authorization, All materials sold in
a set or a package must be returned complete as originally sold. Materials that were provided gratis must be returned
proportionate to the purchased items being returned for refund or credit.

Consumable Worktexts: Subsequent year consumable worktexts will ship each year on the order date of the original order
for the duration of their license. Worktexts will ship to the location listed on the original order. Quantities for each grade level
and title will remain consistent each year. Changes to quantities of titles previously ordered, shipping location changes, or any
other changes to consumable worktext shipments must be made 4 weeks prior to the original order date. Changes should be
made using the e-form: https://worktext-subscriptions.savvas.com/.

Annual subscriptions for iLit and Successmaker: Products automatically renew on the anniversary date of the original
purchase and will be invoiced accordingly unless otherwise specified. If you wish to cancel, please let us know in writing prior
to the date of renewal by completing the customer service request form which you can access here:
hitps://support.savvas.com/support/s/customer-service-support-form.

Technical support services are included with purchase of Savvas digital products eform:
https://support.savvas.com/support/s/k12-curriculum-support-form phone: 1-800-848-9500

Professional Services: All paid services must be scheduled and delivered within twelve (12) months of the order date of
those services. Any unused services expire at the end of such twelve (12) month period, uniess otherwise specified in
contract terms. MySavvasTraining, which provides online access to on-demand tutorials and interactive webinar sessions, is
included with purchase of products (mySavvasTraining.com).



City of Cape Coral
The Oasis Charter Schools
Purchase Order Request Form

SIS

CHARTER SCHOOLS

CITY OF CARPE CORAL

IFUND NUMBER: 000 ("000" for General Fund or Internal Fund W) DATE: May 19, 2022
|scH00L OASIS ELEMENTARY SOUTH
|[FUND NAME: GENERAL FUND
VENDOR NAME FSBD #1167 SHIP TO; OAS!5 ELEMENTARY SOUTH
AND ADDRESS: ATTN: MaryBeth Grecsek
3415 OASIS BLVD
= CAPE CORAL, FL 33914
VENDOR CONTACT:
ary | unrprice | ORGANIZATION OBJECT ITEM DESCRIPTION TOTAL
144 |5 1164 C4305100 552129 FI Consumable Worktext G2 s 1,676.16
1648 1392 €4305100 552129 FI Consumable Worktext G3 2.202.88
152 |8 16.47 C4305100 552129 FI Consumable Worktext G4 2.503.44
154 | 17.58 C4305100 552129 FI Consumable Worktext GS 2.707.32
1]$  234.89 C4305100 552129 Shipping 234.89
TOTAL! § 9,404 69
ARE ITEMS FOR RESALE: | No |

Use the following object codes when items are for resale: 552118 - food & beverage / 552120 - all other items

REASON FOR PURCHASE: ]2022-2023 SOCIAL STUDIES CONSUMABLES
REQUESTED BY: Grecsek 1 —
APPROVED BY: MaryBeth Grecsek

SECRETARY USE ONLY:

INTERNAL FUNDS AVAILABLE
ves[ |
GE

R FUNDS AVAILABLE

BALANCE

M Q@ —
S

Approver's signature

P.O. #:

OFFICE USE ONLY




Review & Finish Document #193465

Ship to Acct No:

Ship to Address:
Oasis Elementary
3415 Qasis Blvd.
Cape Coral, FL 33914

Attn:

FSBD
Code

296141

386141

496141

596141

Quantity Quantity
Charge *Free

144

164

162

154

Total Quantity Count: 614

Florida School Book Depository

Bill to Acct No: 0936150

Bill to Address:

Oasis Charter Elementary
3415 Qasis Blvd

Cape Coral, FL 33914

Attn: Accounts Payable

Title

FL CONSUMABLE WORKTEXT SS 2
MCGRAW-HILL EDUCATION
SOCIAL STUDIES K-5

FL CONSUMABLE WORKTEXT SS 3
MCGRAW-HILL EDUCATION
SOCIAL STUDIES K-5

FL CONSUMABLE WORKTEXT SS 4
MCGRAW-HILL EDUCATION
SOCIAL STUDIES K-5

FL CONSUMABLE WORKTEXT SS 5
MCGRAW-HILL EDUCATION
SOCIAL STUDIES K-5

PO No:

Contact: Jewell Emer

Contact Phone: 2395421577
Contact E-Mail:
brenda.emer@capecharterschools.org

Special Instructions:

Adoption
Expiration

2023

2023

2023

2023

** Price

$11.64

$13.92

$16.47

$17.58

Subtotal:

Estimated Transportation (By Weight) ($10.00 minimum):

* Free material requested in this column must be qualified as shown in our catalogs
* All prices subject to change without notice.

* Grand Total:

Extension

$1,676.16

$2,282.88

$2,503.44

$2,707.32

$9,169.80
$234.89

$9,404.69




City of Cape Coral
The Oasis Charter Schools S

Purchase Order Request Form
CHARTER SCHOOLS

CITY OF CAPE CORAL

FUND NUMBER: 000 (000" for General Fund or internal Fund ¥) DATE: l April 14, 2022
SCHOOL OASIS ELEMENTARY SOUTH
|FUND NAME: GENERAL FUND
VENDOR NAME FSBD #1167 SHIP TO: OASIS ELEMENTARY SOUTH
AND ADDRESS: ATTN: Carrle Abes
3415 OASIS BLVD
= CAPE CORAL, FL 33914
VENDOR CONTACT:
ary | uNiTpRice | ORGAMZATION OBJECT ITEM DESCRIPTION TOTAL
150 | & 130.00 C4305100 552129 KINDER MATH TEXTBOOKS $ 19.500.00
8% - C4305100 552129 KINDER TEACHER EDITION
150 | § 130.00 C4305100 552129 18T GRADE MATH TEXTBOOKS 19,500.00
8|8 - C4305100 552129 18T GRADE TEACHER EDITION
150 | § 130.00 C4305100 552129 2ND GARDE MATH TEXTBOOKS 19,500.00
8|8 - C4305100 552129 2ND GRADE TEACHER EDITION -
170 | § 130.00 C4305100 552129 3RD GRADE MATH TEXTBOOKS 22,100.00
918 - C4305100 552129 3RD GRADE TEACHER EDITION
160 | & 130.00 C4305100 552129 4TH GRADE MATH TEXTBOOKS 20,800.00
8|8 - C4305100 552129 4TH GRADE TEACHER EDITION -
160 | $ 130.00 C4305100 552129 5TH GARDE MATH TEXTBOOKS 20,800.00
8(% - €4305100 552129 5TH GRADE TEACHER EDITION
118% 174273 C4305100 §52129 SHIPPING 1.742.73
(=SSEK TT]
TOTAL:| ¢ 123,842,793
ARE ITEMS FOR RESALE: | No |
Use the following object codes when items are for resale: 662119 - food & beverage / 662120 - all other items
REASON FOR PURCHASE: [zozg-zoz: MATH TEXTBOOKS FOR GRADES K-5
Mc:.(\)"h O AR 20N -202 &
REQUESTED BY: Carrie Abes
APPROVED BY: Mary8eth Grecsek \Np :7’

Approvar's signaturo

SECRETARY USE ONLY:

INTERNAL FUNDS AVAILABLE BALANCE

yes| | ~no D NA

ICE.LUSE ONLY
AL
Req #:

P.O #




Florida School Book Depository
Review & Finish Document #192325

This order, originally placed on 4/14/2022, was modified from its original version on 4/14/2022.

Ship to Acct No:

Ship to Address:

Oasis Charter Elementary School
South

3415 Oasis Blvd

Cape Coral, FL 33914

Attn:

FSBD Quantity Quantity
Code Charge *Free Title

062010 150 13PT FL COMP SRP 5YP&D GOMTH23

Bill to Acct No:

Bill to Address:

Oasis Charter Elementary School
South

3415 Oasis Blvd

Cape Coral, FL 33914

Attn: Sabrina Bendezu

HOUGHTON MIFFLIN HARCOUR
MATHEMATICS SERIES K-5

062011 8 FL CMPL TRP+5YD K BEST GOMTH23

HOUGHTON MIFFLIN HARCOUR
MATHEMATICS SERIES K-5

162010 150 12PT FL COMP SRP 5YP&D GOMTH23

HOUGHTON MIFFLIN HARCOUR
MATHEMATICS SERIES K-5

162011 8 FL CMPL TRP+5YD 1 BEST GOMTH23
HOUGHTON MIFFLIN HARCOUR
MATHEMATICS SERIES K-5

262010 150 12PT FL COMP SRP 5YP&D GOMTH23

HOUGHTON MIFFLIN HARCOUR
MATHEMATICS SERIES K-56

PO No:

Contact: Carrie Abes
Contact Phone: 2395421577
Special Instructions:

Adoption

Expiration **Price Extension
2027 $130.00 $19,500.00
2027 FREE FREE
PT

2027 $130.00 $19,500.00
2027 FREE FREE
PT

2027 $130.00 $19,500.00

_nﬂé\



FSBD Quantity Quantity Adoption
Code Charge *Free Title Expiration **Price Extension

262011 8 FL CMPL TRP+5YD 2 BEST GOMTH23 2027 FREE FREE

HOUGHTON MIFFLIN HARCOUR PT
MATHEMATICS SERIES K-5
362010 170 6PT FL COMP SRP 5YP&D GOMTH23 2027 $130.00 $22,100.00

HOUGHTON MIFFLIN HARCOUR
MATHEMATICS SERIES K-5

362011 9 FL CMPL TRP+5YD 3 BEST GOMTH23 2027 FREE FREE
HOUGHTON MIFFLIN HARCOUR PT
MATHEMATICS SERIES K-5

462010 160 6PT FL COMP SRP §YP&D GOMTH23 2027 $130.00 $20,800.00
HOUGHTON MIFFLIN HARCOUR
MATHEMATICS SERIES K-5

462011 8 FL CMPL TRP+5YD 4 BEST GOMTH23 2027 FREE FREE
HOUGHTON MIFFLIN HARCOUR PT
MATHEMATICS SERIES K-5

562010 160 6PT FL COMP SRP 5YP&D GOMTH23 2027 $130.00  $20,800.00
HOUGHTON MIFFLIN HARCOUR
MATHEMATICS SERIES K-5

562011 8 FL CMPL TRP+5YD 5 BEST GOMTH23 2027 FREE FREE
HOUGHTON MIFFLIN HARCOUR PT
MATHEMATICS SERIES K-5

Subtotal: $122,200.00
Estimated Transportation (By Weight) ($10.00 minimum): $1,742.73
* Grand Total: $123,942.73

Total Quantity Count: 989

* Free material requested in this column must be qualified as shown in our catalogs
** All prices subject to change without notice.



City of Cape Coral
The Oasis Charter Schools
Purchase Order Request Form

SIS

CHARTER SCHOOLS

CITY OF CAVE CORAL

|FUND NUMBER: 000 (000" for Gonerat Fund or trtermial Fund 8) DATE: May 31, 2022
ISCHOOL |OASIS ELEMENTARY NORTH
[FUND hastE: |GENERAL FUND
VENDOR NAME [sawvas SHIP TO: OASIS ELEMENTARY NORTH
AND ADDRESS: PO Box 409496 ATTN: Nicale Kerns
Allania, GA 30384 2817 SW JRD LANE
Vendor# 3876 CAPE CORAL, FL 33991
IVENDOR CONTACT;
arv |unrerice | CROANZATION 0BJECT ITEM DESCRIPTION TOTAL
18 - GNESSERS-C51 §62121-C5100 s =
1]s 2 CIIESSERS-C51 §52121-C5100 -
1]s . GIIESSERS-C51 §52121-C5100 .
118 - GlIIESSERS-C51 552121-C5100 -
1|8 - GIIESSERS-C51 552121-C5100 -
118 - GIIESSERS-C51 552121-C5100 |Package - Grade 1-QTV.7
nvision a lagnasts & Inlerventon Sysiem
1]s - GIESSERS-C51 552121-C5100 |Part 1-Grade K/3-QTY. 7 -
nvison a asy Centar rade
118 - GIIESSERS-C51 552121-C5100 |1-QTY.7 -
nviston a 2023 Math Classroom Manipulative Kit -
1]s - GIIESSERS-C51 §52121-C5100 _|Grade 1-QTY.7 -
NVISON F] a B.E.5.T Assessmeni
1ls GIIESSERS-C51 552121-C5100 |Practica Workbook - Grade 2 - QTY. 150 =
nvision T 7
1]s GIIESSERS-CS1 552121-C5100 |QTY. 150 -
avision a [:] L] -
118 GUIESSERS-C51 552121-C5100 |Grade2-QTY.8 -
nvision m
118 GINESSERS-C51 552121-C5100 ice Teacher's Guide - Grade 2 - QTY 8
Avision a nguage Suppon Handbook -
1]s GIIESSERS-CS51 552121-C5100 |Grade2-QTY.8 .
nVISIon R Teacher esource Masiar
1]s GUIESSERS-C51 552121-C5100 _|P @ - Grade 2 - QTY. 8 -
nvision h Uiagnosis & Intervention Sysiem
118 GIIESSERS-C51 652121-C5100 |Part 1 - Grade K/3 - QTY. 8 -
n ui asy er K - Grade
1]8 GIIESSERS-C51 552121-C5100 |[2-QTY.8 -
Envision Flonda 2023 Malh Classroom Manipulziive K -
118 GHIESSERS-C51 5§52121-C5100 |Grade2-QTY.8 &
TOTAL| $ =
ARE ITEMS FOR RESALE: | No |
|Use the following object codes when items are for resale. 652119 - focd & beverage / §62120 - all other ilems
REASON FOR PURCHASE: |math textbooks far OEN 202212023 School yoar
A
|REQUESTED BY: [Nicole Kerns
{apprROVED BY: [etty weeks
Approvers signatufe
SECRETARY USE QNLY:
INTERNAL FUNDS AV, BALANCE
~va [] wa OFFICE USE ONLY
GE FUNDS AVAIL ABLE
w0 1 Req#:
Y PO. #:

Page 1 of L|
--'""'-.

CRETARY'S SIGNAT

FSEC




City of Cape Coral

The Oasis Charter Schools
Purchase Order Request Form
CHARTER SCHOOLS
CITY OF CAPE CORAL
|FUND NUMBER: 000 (000" for Ganers! Fund or tntamal Fund ) DATE: May 31, 2022
ISCHOOL OASIS ELEMENTARY NORTH
IFUND NAME: GENERAL FUND
[VENDOR NAME SAVVAS SHIP TO: DASIS ELEMENTARY NORTH
AND ADDRESS: PO Box 409486 ATTN: Nicole Kerns
Atlanta, GA 30384 2817 SW JRD LANE
Vendort 3876 {\CAPE ML 33991
IVENDOR CONTACT:
ary | unrerice | ORGARIZATION OBJECT ITEM DESCRIFTION TOTAL
sion a BDES. <]
118 - GINESSERS-C51 552121-C510% ractice workbook - Grade 3 - QTY. 150 »
nvision a ] nal practice -Grade J -
118 - GIIIESSERS-CS51 §52121-C5100 |QTY. 150
Envision Flordia 2023 Maih 1eacher Eddion Package -
118 81447 | GWIESSERS-C51 5§52121-C5100 |Grade 3 -QTY.8 614.47
Envision Flonde 2043 Maih Flonda B.E.5.1 Assessment
118 2747 | GHIESSERS-C51 §52121-C5100 _|practice Teacher's Guide - Grade 3 - QTY 8 27.47
Envision Flonda 2023 Maih Language Suppor Handbook -
118 133.47 | GIIESSERS-C51 552121-C5100 |[Grade3-QTY. 8 13347
nvision Fionda 2023 Wialh Teacher Resource Masier
118 18547 | GHIESSERS-C51 552121-C5100 - L 185 47
gnosis & Interventon System
118 - GHIESSERS-C51 §52121-C5100 b
u y Ce Ka - Grade
118 - GIIESSERS-C51 552121-C5100 -
Classroom Manpulaiive Ki -
118 - GHUESSERS-C51 552121-C5100 |Grade 3-QTY. 8 -
Envision {'Maih Flonda B.E 5.7 Assessment
118 GIIIESSERS-CM 55_2_121-CS100 Praclice Warkbook - Grade 4 - QTY. 130 -
nwis:on | [ . a4 -
118 GHIESSERS-C51 5§52121-C5100 |QTY. 130 -
n Package -
118 184341| GHIESSERS-C51 552121-C5100 _|Grade M- QTY. 9 1.843.41
Enwision E.S.T Assessment
118 82.41 | GIMESSERS-C51 552121-C5100 ractice Teacher's Guiie - Grade \'QTY. 9 82.41
IEn\nmn Flonda 2023 Maih Language Suppon Handbook -
118 40041 | GMESSERS-C51 §52121-C5100 |Graded -QTY.9 400.41
nvision Teacher Resource Masier
118 55641 | GHESSERS-C51 552121-C5100 e - Grade 4 - QTY. 9 556.41
Dragnosss & Intervention System
118 159.47 | GlHIESSERS-C51% 552121.C5100 159 47
TQuick & Easy Cenier R - Giade
118 31947 | GIESSERS-C51 562121-C5100 31947
Manipulative R -
11s 360.47 | GIESSERS-C51 552121-C5100 |Grade 4 -QTY 7 360.47
TOTAL 4,602.93
ARE ITEMS FOR RESALE: | No |
Use the following object codes when items are for resafe: 552119 - lood & baverage / 552120 - all other ilems
IREASON FOR PURCHASE: |Math toxtbooks for OEN 20222023 School yaar
£
REQUESTED 8Y: |nicote Kerns }/ M W
APPROVED BY: [etty weets ,6[,(/(./
M ] Approvers sgnature
SECRETARY USE ONLY: ’
INTERMAL FUNDS AVAIL, BALANCE
ves ] ~vo [] awa P OFFICE USE ONLY
GENE )5 AVAW ABLE
YES Hw [ ] (—————3 Req#:
PO. 5.




City of Cape Coral
The Oasis Charter Schools
Purchase Order Request Form

SIS

CHARTER SCHOOLS

CITY OF CAPE CORAL

|FUND NUMBER: 000 (000" for Ganers! Fiind or iternel Fund 9) DATE: Moy 31, 2022
ISCHDOL OASIS ELEMENTARY NORTH
[FuNnD nAmME: |GENERAL FUND
VENDOR NAME SAVVAS SHIP TO: DASIS ELEMENTARY NORTH
AND ADDRESS: PO Box 409496 : Nicole Kerns
Atania, GA 30384 2817 SW IRD LANE
Vendors 3876 CAPE CORAL, FL 33981
VENDOR CONTACT:;
ary | unprice | ORGANZATION oRJEET ITEM DESCRIPTION TOTAL
1]s - GUIESSERS-C51 552121-C5100 $ .
Matl Addnk:nal'm__Grada 5-
1|s - GIIESSERS-CS51 §52121-C5100 =
118 184341 | GWNESSERS-CS1 §52121-C5100 1,843.41
.O.1 Assessmeant
1]s 82.41| GUIESSERS-CS1 5§52121-C5100 @241
anguage Suppor Handbook -
1|8 40041 | GUESSERS-CS1 552121-C5100 400.41
fvision FBE 2023 Math Teacher Resource Master
118  556.41| GUESSERS-C51 §52121-C5100  |Package - Glade $-QTY. 9 556.41
Ma Dlagnos's & Interventon SW m|
1/s 15947 | GWESSERS-C51 552121-C5100 15047
nVISon me asy Center il - Grade
118 319.47| GIESSERS-C51 552121-C5100 |5 -QTY.7 31947
Envision Flonda 2023 Miath Classroom Manipulative R -
118 30047 | GIESSERS-CS1 552121-C5100 . 30047
- TSion m
1]s GIIESSERS-CS1 552121-C5100 -
practice - Grade K
1]s GIIESSERS-C51 552121-C5100 -
er Edion Package -
1]s GINESSERS-CS1 662121-C5100 -
S.1T Assessmant
1]s GINESSERS-C51 5§52121-C5100 -
nguage poort Han
1{s GIIESSERS-CS1 552121-C5100 .7 .
B3 esource Masier
1]s GHESSERS-CS1 552121-C5100 |P e- Grade K- ow 7 -
nwision Flonda 2023 Malh Diagnosts & Intervention Sysiem
1]s GHIESSERS-C51 §52121-C5100 _[Part 1- Grade K/3- QTY. 7 s
Envision Flonida 2023 Math Quick & Easy Center Kt - Grade
1]s GIIESSERS-C51 552121-C5100 [K-QTY.7 s
nvision anipul Rit -
1]s GIIESSERS-C51 §62121-C5100 _[Grade K- QTY. 7 -
TOTAL| § 3,862.08
ARE [TEMS FOR RESALE: | No |
Use the foliowing object codes when items are for resale: 852119 - food & beverage / 662120 - all cther dems
|REASON FOR PURCHASE: | math toxtbooks for OEN 202272023 School year
IREQUESTED BY: Nicole Xemns M W
lapPROVED BY: |Ketty weeks
Approver's signatura
SECRETARY USE OMLY:
INTERNAL FUNDS AVAIL BALAMNCE —
ves[] vo [] wa OFFICE USE ONLY
GENERG2, FUNDS AVAIL
YES vma[ C——— Req #:
PO.#:

ECRETARY"S SIGN,

Page 3 of \f
——

eSS



City of Cape Coral
The Oasis Charter Schools

Purchase Order Request Form

CHARTER SCHOQOLS

+CITY OF CAPE CORAL

|FUND NUMBER: 000 (700" for General Fund or informsi Fund 8) DATE: May 31, 2022
ISCHODI. OASIS ELEMENTARY NORTH
[FUND NAME: [GENERAL FUND
IVENDOR NAME SAVVAS SHIP TO: (OASIS ELEMENTARY NORTH
AND ADDRESS: PO Box 409498 ATTN: Nicole Kerns
Allanta, GA 30384 2817 BW IR0 LANE
Vendori! 3876 GAPE CORAL, FL 33891
VENDOR CONTACT:
ary | uwrprice [ ORGANZATION OBJECT ITEM DESCRIPTION TOTAL
[Envision FL 2023 Math premum Student EGion 5 yr
118 16.831.10 | GHIESSERS-C61 §52121-C5100  |subscription+digital coursewara 5 year license 3 16,831.10
Grade K - QTY. 130 - COST $129.47 each -
nVision ath premum Student Edwion 5 yr
1|8 23.851.10 | GHIESSERS-C51 552121-C5100 subsaipmmdfglta! coursewarne 5 license 23,851.10
o Fauccessmaker 5 year lcense premium - Grade 5 - UTY.
130 - COST $183.47 EACH .
AVISION pramum Student Edrilon 5 yr
118 23.851.10 GIIESSERS-CS1 $52121-C5100  |subscription+digital courseware 5 year license 23.851.10
+successmaker 5 year kcenge premium - Grade 4 - QTV.
130 - COST $103.47 EACH -
Envision ath pramium Student Eddion 3 y7
118 27.520.50 GIII_E§SERS-CS1 552121-C5100  |subscrniption+digita? courseware § licenge 27.520.50
+sumssiﬁ B year license praml"um Grade 3- QTY. 160
- COST $183.47 each s
sion premium Studen! n5yr
1|8 27.520.50 | GIIESSERS-C51 552121-C5100 _|subscription+digital courseware S license 27.520.50
+succesmaker S year license premium Grade 2 - 1Y, 150 -
$183.47 each i
Envision FL 2023 Miath premium Student £dion 5 yr
1]8 23.8581.10 | GIIESSERS-C51 552121-C5100 |su tion+digitel courseware 5 ficense 23.851.10
+BUCCASS year hcense premium - =
- $183.47 each -
1/8 15,051.86 | GIIESSERS-C31 $52121-C5100 _ | Shipping & Handling 15.051.66
: 1“&1#
ARE ITEMS FOR RESALE: [ No [ EA\ ‘B udg'ﬂ_?? Z4
Use the following object codes when items are for resale: $52119 - food & beverage / 552120 - all olrer flams
REASON FOR PURCHASE: | Math textbooks tar OEN 202272023 School year
|REQUESTED BY: Nicole Kerns y W
|aPPROVED BY: Kelly Weeks j / ,w
i‘—pptwers signaturo
SECRETARY USE ONLY:
INTERMAL FUNDS AVAL BALANCE
: *‘Es 1 :53 [ wa OFFICE USE ONLY
Req #:
P.O. %

Pagedof 4
_/-"‘“




Oasis Charter School North

SAVVAS

Kevin Brown
Mr.

Oasis Charter School North

2817 SW 3rd Ln

Cape Coral, FL 33881-1151

Quote Number: 190807-2
Quote Creation Date: 05-18-2022
Quote Explration Date: 09-30-2022

United States Quote Releasa: 2
QOasis Charter North K5 Mathematics
Price Quote Summary
Solution Base Amount Free Amount Total
enVision Math $ 151,770.38 $07.80998  $151,770.38
Solution Subtotal $ 161,770.38 $97,809.98  $161,770.39
Shipping & Handling $ 15,051.88
Total $ 166,822.24
Price Quote Detail
18BN Description Price  Free Qty c'ﬁg_'&"" A:'::m Total Charged
enVision Math
Grade 1 - Components
ENVISION FLORIDA 2023 MATH FLORIDA
0781428473097 B.E.S.T ASSESSMENT PRACTICE WORKBOOK $10.47 130 0 $1,361.10 $0.00
GRADE 1
ENVISION FLORIDA 2023 MATH ADDITIONAL
9781428458680 PRACTICE GRADE 1 $17.47 130 0 $2,271.10 $0.00
ENVISION FLORIDA 2023 MATH TEACHER
9781428466739 EDITION PACKAGE GRADE 1 $614.47 7 2 $4,301.29 30.00
ENVISION FLORIDA 2023 MATH FLORIDA
976814268473035 B.E.S.T ASSESSMENT PRACTICE $27.47 7 0 $192.20 $0.00
TEACHER'SGUIDE GRADE 1
0781428459208 ENVISION FLORIDA 2023 MATH LANGUAGE $133.47 v 0 $934.20 $0.00

SUPPORT HANDBOOK GRADE 1



QOasis Charter Schoo! North

ISBN Description Price  Freo Qty d‘ag"" I F";’m Total Charged
ENVISION FLORIDA 2023 MATH TEACHER
9781426466852 RESOURCE MASTER PACKAGE GRADE 1 $188.47 7 2 $1.208.29 $0.00
ENVISION FLORIDA 2023 MATH DIAGNOSIS &
ITS14Z0400E INTERVENTION SYSTEMPART 1 GRADE ki3~ $168.47 U 2 Siiieze s0.00
ENVISION FLORIDA 2023 MATH QUICK & EASY
9781428466791 CENTER KIT GRADE 1 $319.47 7 0 $2,238.20 $0.00
ENVISION FLORIDA 2023 MATH CLASSROOM
9781428482951 MANIPULATIVE KIT GRADE 1 $375.47 7 0 $2,628.29 $0.00
. Grade 1 - Components Subtotal _ $16,338.23 $0.00
Grade 2 - Comporents
ENVISION FLORIDA 2023 MATH FLORIDA
9781428474000 B.E.S.T ASSESSMENT PRACTICE WORKBOOK $10.47 150 0 $1.570.50 $0.00
GRADE 2
ENVISION FLORIDA 2023 MATH ADDITIONAL
9781428458607 RELEL S $17.47 150 0 $2,620.60 $0.00
ENVISION FLORIDA 2023 MATH TEACHER
0781428466746 E PG $614.47 8 0 $4.915.76 $0.00
ENVISION FLORIDA 2023 MATH FLORIDA
0781428473042 B.E.S.T ASSESSMENT PRACTICE $27.47 8 0 $210.78 $0.00
TEACHER'SGUIDE GRADE 2
ENVISION FLORIDA 2023 MATH LANGUAGE 5
9751426459304 SUPPORT HANDBOOK GRADE 2 $133.47 8 g $1.067.76 0
ENVISION FLORIDA 2023 MATH TEACHER
9781426466669 RESOURCE MASTER PACKAGE GRADE 2 $185.47 8 g $1.483.76 $000
ENVISION FLORIDA 2023 MATH DIAGNOSIS &
8781428466906 INTERVENTION SYSTEM PART 1 GRADE K/3 $150.47 8 0 $1.275.76 $000
R — ENVISION FLORIDA 2023 MATH QUICK 8 EASY ¢, 0 o 0 — hou

CENTER KIT GRADE 2



Qasis Charter School North

1SBN Description Prico  Free Qty dﬁgﬁ MF':“'M Total Charged
ENVISION FLORIDA 2023 MATH CLASSROOM
9761428482969 MANIPULATIVE KIT GRADE 2 $375.47 8 0 $3,003.76 $0.00
Grade 2 - Components Subtotal $16,713.32 $0.00
mm =—
Grado 3 - Componsents
ENVISION FLORIDA 2023 MATH FLORIDA
9761428474017 B.E.S.T ASSESSMENT PRACTICE WORKBOOK $10.47 150 0 $1,570.50 $0.00
GRADE 3
ENVISION FLORIDA 2023 MATH ADDITIONAL
9781428458703 PRACTICE GRADE 3 $17.47 150 (] $2,620.50 $0.00
ENVISION FLORIDA 2023 MATH TEACHER
9781428466753 EDITION PACKAGE GRADE 3 $814.47 8 1 $4,915.76 $614.47
ENVISION FLORIDA 2023 MATH FLORIDA
9781428473959 8.E.S.T ASSESSMENT PRACTICE §27.47 8 1 $219.76 $27.47
TEACHER'SGUIDE GRADE 3
ENVISION FLORIDA 2023 MATH LANGUAGE
9781428459311 SUPPORT HANDBOOK GRADE 3 $133.47 8 1 $1,067.76 $133.47
ENVISION FLORIDA 2023 MATH TEACHER
9761426465876 RESOURCE MASTER PACKAGE GRADE 3 $185.47 8 f $1.483.76 $185.47
ENVISION FLORIDA 2023 MATH DIAGNOSIS &
9781428466906 INTERVENTION SYSTEM PART 1 GRADE K/3 $159.47 8 0 $1,275.76 $0.00
ENVISION FLORIDA 2023 MATH QUICK & EASY
9781428468814 CENTER KIT GRADE 3 $319.47 8 0 $2,555.76 $0.00
ENVISION FLORIDA 2023 MATH CLASSROOM
9761428482975 MANIPULATIVE KIT GRADE 3 $419.47 8 0 $3,355.76 $0.00
Grade 3 - Components Subtotal $ 19,085.32 $ 560.88
—————
Grade 4 - Components
ENVISION FLORIDA 2023 MATH FLORIDA
9781428474024 B.E.S.T ASSESSMENT PRACTICE WORKBOOK $10.47 130 0 $1.361.10 $0.00

GRADE 4



Qasis Charter School North

Charged Froe
1SBN Description Prico  Freo Qty o AT Total Changed
9781428456710 PRACIOE Grap ¢ O MATHADOITIONAL  ¢1747 120 0 5227110 $0.00
ENVISION FLORIDA 2023 MATH TEACHER
TSI AINBIOY EDITION PACKAGE GRADE 4 $o14.47 6 o $3.686.82 Stsdel
ENVISION FLORIDA 2023 MATH FLORIDA
9781428473966 B.E.S.T ASSESSMENT PRACTICE $27.47 6 3 $164.82 $82.41
TEACHER'SGUIDE GRADE 4
ENVISION FLORIDA 2023 MATH LANGUAGE
9781428459326 SUPPORT HANDBOOK GRADE 4 $133.47 6 8 $800.82 S200141
ENVISION FLORIDA 2023 MATH TEAGHER
9781428466883 D rDAI2020 MATH TEACHET $185.47 6 3 $1,112.82 $556.41
ENVISION FLORIDA 2023 MATH DIAGNOSIS &
0781428406913 INTERVENTION SYSTEM PART 2 GRADE 4/8 $150.47 6 1 $956.82 $180.47
ENVISION FLORIDA 2023 MATH QUICK & EASY
9781428466821 CENTER KIT GRADE 4 $319.47 6 1 $1,916.82 $319.47
ENVISION FLORIDA 2023 MATH CLASSROOM
9761428482082 O B D 2020 M $360.47 6 1 $2,162.82 $380.47
3 1 E
Grade 4 - Components Subto_t;l § 14,433.94 $3,722.08
Grade 6 - Components
ENVISION FLORIDA 2023 MATH FLORIDA
9781428474031 B.E.S.T ASSESSMENT PRACTICE WORKBOOK $1047 130 0 $1.361.10 $0.00
GRADE 5
ENVISION FLORIDA 2023 MATH ADDITIONAL
0781428458727 EVION PLORIDN. $1747 130 0 $2.271.10 $0.00
ENVISION FLORIDA 2023 MATH TEACHER
0781428466777 B R O 202 WA $614.47 6 3 $3,686.82 $1,843.41
ENVISION FLORIDA 2023 MATH FLORIDA
9781428473073 B.E.S.T ASSESSMENT PRACTICE $27.47 6 3 $164.82 $62.41

TEACHER'SGUIDE GRADE §



Oasis Charter School North

Charged Free

INTERVENTION SYSTEM PART 1 GRADE K/3

ISBN Description Price  Free Qty aty Asmoust Total Charged
ENVISION FLORIDA 2023 MATH LANGUAGE
8781428459335 SUPPORT HANDBOOK GRADE 5 $133.47 6 3 $600.82 $400.41
ENVISION FLORIDA 2023 MATH TEACHER
9761428465880 RESOURCE MASTER PACKAGE GRADE 5 $185.47 6 3 $1,11282 $556.41
ENVISION FLORIDA 2023 MATH DIAGNOSIS &
| 9781428466913 il S el L AL Lt $150.47 8 1 $956.82 $150.47
9781428466838 52}’.;5'52':«,“32%‘;;’” MATHQUICKEEASY  o310.47 6 1 $1.916.82 $319.47
ENVISION FLORIDA 2023 MATH CLASSROOM
9781428482099 MANIPULATIVE KIT GRADE § $300.47 6 1 $1,802.82 $300.47
Grade § - Components Subtotal $ 14,073,584 $3,662.06
—_————eeee— —_— — — ———— .}
Grade K - Components
ENVISION FLORIDA 2023 MATH FLORIDA
9781428473980 B.E.S.T ASSESSMENT PRACTICE WORKBOOK $10.47 130 0 $1,361.10 $0.00
GRADE K
ENVISION FLORIDA 2023 MATH ADDITIONAL
9781428458673 BRACTICE GRADE b $17.47 130 0 $2,271.10 $0.00
ENVISION FLORIDA 2023 MATH TEACHER
ENVISION FLORIDA 2023 MATH FLORIDA
9781428473028 B.E.S.T ASSESSMENT PRACTICE $27.47 7 0 $192.20 $0.00
TEACHER'SGUIDE GRADE K
ENVISION FLORIDA 2023 MATH LANGUAGE
9781428459281 SUSPORT AN DeoOK CBE T $133.47 7 0 $934.20 $0.00
ENVISION FLORIDA 2023 MATH TEACHER
9781428466845 RESOURCE MASTER PACKAGE GRADE K $185.47 7 0 $1,208.29 $0.00
oTs1aikisioos ENVISION FLORIDA 2023 MATH DIAGNOSIS & T ; o e 5



Oasis Charter School North

ISBN Description

Total Charged

ENVISION FLORIDA 2023 MATH QUICK & EASY

SinvasieTe CENTER KIT GRADE K

ENVISION FLORIDA 2023 MATH CLASSROOM
0761428482044 MANIPULATIVE KIT GRADE K

$1,473.29

$0.00

Grado K - Compononts Subtotal

$16,184.23

$0.00

Grade K - Maln Packages

ENVISION FLORIDA 2023 MATH PREMIUM
9781428495258 STUDENT EDITION §-YEAR SUBSCRIPTION
ED!GITAL COURSEWARE 5-YEAR LICENSE
RADE K

$0.00

$16,831.10

Grade K - Maln Packages Subtotal

$ 16,831.10

Grade 6 - MSDA ESuccessmaker Bundles

ENVISION FLORIDA 2023 MATH STUDENT

9781428480768 EDITION 5-YEAR SUBSCRIPTION +
DIGITALCOURSEWARE 5-YEAR LICENSE +
SUCCESSMAKER 5-YEAR LICENSE PREMIUM
GRADE §

$0.00

$23,861.10

Grade § - MSDA &Successmaker Bundies Subtotal

$0.00

$ 23,861.10

Grade 4 - MSDA &8uccessmaker Bundles

ENVISION FLORIDA 2023 MATH STUDENT

9781428408751 EDITION §-YEAR SUBSCRIPTION +
DIGITALCOURSEWARE 5-YEAR LICENSE +
SUCCESSMAKER 5-YEAR LICENSE PREMIUM
GRADE 4

$0.00

$23,851.10

Grade 4 - MSDA &Successmaker Bundies Subtotal

$0.00

$ 23,861.10

Grade 3 - MSDA &Succesamaker Bundies

ENVISION FLORIDA 2023 MATH STUDENT

9781428469744 EDITION 5-YEAR SUBSCRIPTION +
DIGITALCOURSEWARE 5-YEAR LICENSE +
SUCCESSMAKER 5-YEAR LICENSE PREMIUM
GRADE 3

$0.00

$27,520.50

Grade 3 - MSDA &Successmaker Bundles Subtota)

$0.00

$ 27,520.60

Grade 2 - MBDA &Succossmaker Bundies




Oasis Charter Schoo! North

Charged Freo
1SBN Description Price  Free Qty at Amount Total Charged
ENVISION FLORIDA 2023 MATH STUDENT
9781428469737 EDITION 5-YEAR SUBSCRIPTION + $183.47 0 150 $0.00 $27,520.60
DIGITALCOURSEWARE 5-YEAR LICENSE +
SUCCESSMAKER 5-YEAR LICENSE PREMIUM
GRADE 2
QGrade 2 - MSDA &Successmaker Blmlbs Subtotal $ 0.00 $ 27,520.60
Grade 1 - MSDA &Succossmaker Bundies
ENVISION FLORIDA 2023 MATH STUDENT
9781428489720 EDITION 5-YEAR SUBSCRIPTION + $183.47 0 130 $0.00 $23,851.10
DIGITALCOURSEWARE §-YEAR LICENSE +
SUCCESSMAKER 5-YEAR LICENSE PREMIUM
GRADE 1
Grado 1 - BSDA &Successmaker Bundies Subtotal $ 0.00 $ 23,861.10
——
enVialon Math Subtotal $ 97,809.98 $ 151,770.38
Solution Subtotal $ 97,800.98 $ 181,770.38
Shipping and Handling $ 16,061.88
Total $ 166,822.24




QOasis Charter School North

Savvas Learning Company LLC Terms and Conditions

To place your order please submit a copy of this price quote with your Purchase Order, include the Quote Number on your
Purchase Order, and include any other required documentation. You may send the order documents using an electronic form
or by mail. Please submit your PO and price via one of the following methods:

e-Form: http://support.savvas.com/support/s/contactsupport
Mali: PO Box 6820, Chandler, AZ 85246

Savvas does not accept Credit Card information via postal mail, facsimile, or email. Credit Card information will only be
accepted via phone, eCommerce, or OASIS,
For questions regarding your order please call Customer Service: 1-800-848-9500.

Price quote: This is a price quote for the customer's convenience only, and not an offer to contract. All quotes are subject to
review and final acceptance by an authorized representative of Savvas at its offices. Savvas reserves the right to correct
typographical, computational or other errors. Savvas’ standard terms are net 30 days unless otherwise specified. All pricing is
in US Dollars unless otherwise specified. Pricing calculations use muitiple decimal places to determine the most accurate
extended pricing but are represented in standard currency format. The breakdown of the fees set forth in this quotation is
considered Savvas proprietary information and not subject to disclosure by the customer.

Shipping & handling charges (where applicable) are shown on the quote. S&H rates quoted are for standard ground
transportation and may not reflect account contracted rates. If expedited shipping is requested, actual charges may be higher.
For orders picked up at the Savvas warehouse by the customer or a third party carrier contracted by the customer, a 2%
handling charge will be applied to shippable items. The 2% charge will show up on the customer proposal and invoice as a
S&H charge.

Taxes: All pricing in this quote is exclusive of any applicable sales, use or other similar taxes or duties. The customer is
responsible for any such taxes or duties that may apply; if the customer is tax exempt, evidence of such tax exemption must
be provided. Estimated tax may be provided solely for customer convenience. The amount indicated is only an estimate and
is Intended to be helpful for budgeting purposes. The actual amount of sales tax assessed at the time of Invoicing may be
more or less.

Platforms: Savvas, and any third party for which Savvas serves as the sales agent or distributor, reserve the right to change
and/or update technology platforms, including possible edition updates to customers during the term of access. Customers
will be notified of any change prior to the beginning of the new school year.

Retum Policy: If you are not entlrely satisfied with any of our products, then you may, within six months from the date of
purchase, return all materials still in new, unused, salable condition for a full refund, credit, or replacement. All retumed
materials must be shipped back to Savvas within 30 days of raceiving the Retum Materials Authorization. All materials sold in
a set or a package must be retumed complete as originally sold. Materials that were provided gratis must be returned
proportionate to the purchased items being retumed for refund or credit.

Consumable Worktexts: Subsequent year consumable worktexts will ship each year on the order date of the original order
for the duration of their license. Worktexts will ship to the location listed on the original order. Quantities for each grade level
and title will remain consistent each year. Changes to quantities of tities previously ordered, shipping location changes, or any
other changes to consumable worktext shipments must be made 4 weeks prior to the original order date. Changes should be
made using the e-form: hitps://worktext-subscriptions.savvas.com/.

Annual subscriptions for ILit and Successmaker: Products automatically renew on the anniversary date of the original
purchase and will be invoiced accordingly unless otherwise specified. If you wish to cancel, please let us know in writing prior
to the date of renewal by completing the customer service request form which you can access here;
https://support.savvas.com/support/sfcustomer-service-support-form.

Technical support services are included with purchase of Savvas digital products eform:
https://support.savvas.com/support/sfk 12-curriculum-support-form phone: 1-800-848-9500

Professlonal Services: All paid services must be scheduled and delivered within twelve (12) months of the order date of
those services. Any unused services expire at the end of such twelve (12) month period, unless otherwise specified in
contract terms. MySavvas Training, which provides online access to on-demand tutorials and interactive webinar sessions, is
included with purchase of products (mySavvasTraining.com).



Item Number: 8.H.
Meeting Date: 6/14/2022 AGENDA REQUEST FORM

Item Type: CONSENT AGENDA: City Of Cape Coral Charter School Authority

TITLE:

Request for the Approval of the Purchase of the Florida School Book Depository Order #193465 -
McGraw-Hill Social Studies FL Consumable Worktext Grades 2 -5, and Florida School Book
Depository Order # 192325 for Houghton Mifflin K-5 Series Math Textbooks for Oasis Elementary
South in the Amount of $133,347.42- Superintendent Collins

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number:

Item Type:

Meeting Date:

8.l
6/14/2022
CONSENT AGENDA:

TITLE:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

Request for the Approval of the Purchase of the Savvas Learning Company, LLC, Envision
Florida Math K-5 Textbooks for Oasis Elementary North in the Amount of $166,822.24-
Superintendent Collins

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 8.J.
Meeting Date: 6/14/2022
Item Type: CONSENT AGENDA:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:

Request for the Approval of the Charter School Food Service Manager Job Description and
Salary Range - Superintendent Collins

SUMMARY:
This job description has an updated salary range and title change.

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

ATTACHMENTS:
Description Type

JOB DESCRIPTION FOOD SERVICE |
MAMANGER JUNE 2022 Backup Material



. EMENT OF JOB:

A ;j«; Charter School Food
Cﬂ'p Service Manager

10 l I o A
CITY OF CAPE CORAL
Established Date: June 14, 2022  Bargaining Unit: NON-BARGAINING POSITION

SALARY RANGE
$24.00 - 33.60 Hourly
$40,320.00 - $56,448.00 Annually

Individual(s) assigned to this classification must report to work per their assigned
schedule.

Under the general supervision of the Superintendent, provides leadership in the planning,
development, implementation, and daily operations of the assigned departments in a safe
and cost-effective manner that supports the goal of the Charter School Authority. Provides
managerial leadership in Food Service to include the National School Lunch Program. This
position supports the Governing Board Policy, State Statutes and Federal Regulations as they
pertain to the Charter School System. Performs related work as required. This position
works 210 days per year.

P F UTIES AND RE LITIES:

e Direct and coordinate the planning, development, implementation, and evaluation of
the National School Lunch Program for City of Cape Coral Charter School Authority.

e Plan and manage the National School Lunch Program’s budget including revenue

forecasting and allocation of resources to ensure the program is self-supporting.

Assure compliance with local, state, and federal rules and laws and NEOLA policy

pertaining to all aspects of food service program operations.

Hire, train and supervise assigned personnel; conduct annual performance appraisals

and make recommendations for appropriate employment action; verify payroll.

Organize and oversee personnel issues for the department.

Perform site reviews to evaluate school programs to determine efficiency of

operation, financial status, and adherence to policies, procedures, and regulations.

Act as a liaison between personnel, managers, principals, and Superintendent. !

Plan and develop in-service activities and training courses for department personnel.

Track all Food Safety Manager Certifications.

Supervise revisions and maintenance of the department policy and procedure manual.

Attend staff meetings and participate in conferences, and other trainings to enhance

job performance.

Promote the organization’s interest in increasing student achievement by working

with the educational interests of students in mind at all times.

Maintain positive communications with colleagues, community members, parents, and

students to promote an increase in community engagement in education.

Support the retention of Highly Effective and Effective employees by exhibiting

professionalism and making positive contributions to workplace morale.

Promote a culture of high performance and continuous improvement by valuing

learning and making a commitment to quality.




¢ lLead and/or attend various meetings to communicate information; advise,
recommend, and make presentations developed to present technical
proposals/plans/documentation.

. ¢ Perform project management duties, including planning, prioritizing, and
coordinating, and determine and deploy resources required to successfully complete
projects on schedule and within budget, ensuring project objectives are fulfilled.

e Generate creative solutions to organizational challenges.

e Prepare recommendations for Governing Board meeting agendas and attend

| Governing Board meetings as needed.

' ¢ Lead and monitor division/departmental progress toward attainment of division

| strategic goals and objectives.

e Ensure Wellness Policy is developed, monitored, and modified as needed in
collaboration with the Wellness Committee and communicated with the public each

| year.

e Complete Triennial Assessment with surveys every three years to be incorporated into
the Wellness Policy.

e Responsible for monitoring and managing a successful NSLP Administrative Review.

* Responsible for the free and reduced meal application process for all schools as well
as the annual verification process.

o Responsible for the accuracy of data entered into the NSLP database for various areas
including October Data, April Data, Health Inspections, Verification, Claims, and the
annual NSLP application.

MINIMUM QUALIFICATIONS:

¢ Bachelor's degree from an accredited college or university,

e Five (5) years successful experience in management and financial reporting, to
include five (5) years' experience with the National School Lunch Program’s policies
and procedures.

Three (3) year supervisory experience in logistics, business management and/or
related work.

e Must possess a valid state driver’s license with the ability to obtain a valid Florida
driver’s license within 30 days of hire.

| Current Food Safety Manager Certification
I e Bi-lingual skills encouraged.
|

And/or such alternatives to the above qualifications the Superintendent and/or Governing
Board may find acceptable.

KNOWLEDGE, SKILLS, AND ABILITIES:

e Knowledge of the Florida Department of Agriculture and Consumer Services’
regulations as they relate to child nutrition programs, including food service,
purchasing, record retention, safety and sanitation, warehouse, and delivery services.
Knowledge of State Board of Education regulations, state statutes, federal laws, and
United States Department of Agriculture (USDA) regulations as they relate to child
nutrition programs, food service, records retention, safety, sanitation, and property
control,

Ability to work with and lead diverse groups of people.

Excellent oral and written communication skills.

Knowledge of and experience with industry-standard computer applications.
Knowledge of HIPAA, Public Records, Sunshine Law, FERPA, and other
laws/regulations related to student and employee privacy, public information, and
records retention.

Ability to respond to parent, student, staff needs and requests professionally and
effectively for services or assistance.




e Ability to establish and maintain effective working-relationships with supervisor,
support staff, and other departments position interacts with.

| e Supports the retention of Highly Effective and Effective employees by exhibiting

| professionalism and making positive contributions to workplace morale.

e Ability to organize self, prioritize tasks and maintain a high level of energy in a fast-
paced environment to provide efficient services.

e Ability to work effectively under the stress of deadlines, volume of workload, and
multitasking requirements.

e Ability to perform duties with consistent courtesy and tact in the best interest of the
employer and the public.

REPORTS TO: Superintendent

EXERTION TYPE:
« Medium work. Position requires exerting up to 50 pounds of force occasionally,
and/or up to 30 pounds of force frequently, and/or up to 10 pounds of force
constantly to move objects.




MINIMUM STANDARDS REQUIRED: The physical requirements of this position.
(Please check all boxes that apply)

distances or moving from one work site to another.

Physical Description Percent of
Requirement Time
Balancing Maintaining body equilibrium to prevent falling, walking,
standing, or crouching on narrow, slippery, or erratically 10%
moving surfaces. This factor is important if the amount of
balancing exceeds that needed for ordinary locomotion and
maintenance of body equilibrium. - B
Climbing Ascending or descending ladders, stairs, scaffolding, ramps,
poles, and the like, using feet and legs and/or hands and 10%
arms. Body agility is emphasized. This factor is important if
the amount and kind of climbing required exceeds that
required for ordinary locomotion.
Crawling Moving about on hands and knees or hands and feet. 10%
Crouching Bending the body downward and forward by bending leg and 10%
spine.
Feeling Perceiving attributes of objects, such as size, shape,
temperature, or texture by touching with skin, particularly that 30%
of fingertips.
Finger Picking, pinching, typing or otherwise working, primarily with 70%
Dexterity fingers rather than the whole hand as in handling.
Grasping Applying pressure to an object with the fingers and palm. 30%
Hearing Perceiving the nature of sounds at normal speaking levels with
or without correction. Ability to receive detailed information 100%
through oral communication, and to make the discriminations
in sound.
Kneeling Bending legs at knee to come to a rest on knee or knees. i 10%
Lifting Raising objects from a lower to a higher position or moving
objects horizontally from position-to-position. This factor is 10%
important if it occurs to a considerable degree and requires
substantial use of upper extremities and back muscles.
Pulling Using upper extremities to exert force to draw, haul, or tug 10%
objects in a sustained motion.
Pushing Using upper extremities to press against something with
steady force to thrust forward, downward, or outward. 10%
Reaching Extending hand(s) and arm(s) in any direction. 30%
Repetitive Substantial movements (motions) of the wrists, hands, and/or 10%
Motion fingers.
Seeing The ability to perceive the nature of objects by the eye. 100%
Sitting Particularly for sustained periods of time. 70%
| Stahding Particularly for sustained periods of time. 10%
Stooping Bending body downward and forward by bending spine at the
waist. This factor is important if it occurs to a considerable 10%
degree and requires full motion of the lower extremities and
back muscles.
Talking Expressing or exchanging ideas by means of the spoken word.
Those activities in which they must convey detailed or 90%
important spoken instructions to other workers accurately,
loudly, or quickly.
Walking Moving about on foot to accomplish tasks, particularly for long 20%
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Item Number: 8.K.
Meeting Date: 6/14/2022
Item Type: CONSENT AGENDA:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:

Request for the Approval and Adoption of the NEOLA Policy Updates, Vol. 22, No.2, Mar. 2022
Revisions: 6320 Purchasing Contracts for Commodities and Contractual Services; 6530
Reemployment Assistance; 8405 School Safety and Security; 8450.01 Protective Facial
Coverings During Pandemic/Epidemic Events; 9130 Public Complaints; 1120.11 Preference For
Veterans in Employment; 1216 Dress and Grooming; 2260 Nondiscrimination and Access to
Equal Educational Opportunity; 2410 School Health Services; 2520 Selection and Adoption of
Instructional Materials; 2521 Instructional Materials Program; 3120.11 Preference For Veterans in
Employment; 3216 Staff and Dress Grooming; 4120.11 Preference for Veterans in Employment;
4216 Staff And Dress Grooming; 5511V 1 Dress and Grooming; 5511V2 Dress and Grooming;
5780 Student/Parent Rights; 6110 Grant Funds; 6114 Cost Principles - Spending Federal Funds

SUMMARY:
POLICY NUMBER POLICY SECTION TITLE
6320 Vol. 22, No. 2, Mar. 2022 Purchasing and Contracting
Revisions for Commodities and
Contractual Services
6530 Vol. 22, No. 2, Mar. 2022 Reemployment Assistance
Revisions
8405 Vol. 22, No. 2, Mar. 2022 School Safety and Security
Revisions
8450.01 Vol. 22, No. 2, Mar. 2022 Protective Facial Coverings
Revisions During Pandemic/Epidemic
Events
9130 Vol. 22, No. 2, Mar. 2022 Public Complaints
Revisions
1120.11 Vol. 22, No. 2, Mar. 2022 Preference For Veterans in
Revisions Employment
1216 Vol. 22, No. 2, Mar. 2022 Dress and Grooming
Revisions
2260 Vol. 22, No. 2, Mar. 2022 Nondiscrimination and
Revisions Access to Equal Educational
Opportunity
2410 Vol. 22, No. 2, Mar. 2022 School Health Services
Revisions
2520 Vol. 22, No. 2, Mar. 2022 Selection and Adoption of
Revisions Instructional Materials
2521 Vol. 22, No. 2, Mar. 2022 Instructional Materials
Revisions Program
3120.11 Vol. 22, No. 2, Mar. 2022 Preference For Veterans in
Revisions Employment
3216 Vol. 22, No. 2, Mar. 2022 Staff Dress and Grooming
Revisions




4120.11 Vol. 22, No. 2, Mar. 2022 Preference For Veterans in
Revisions Employment

4216 Vol. 22, No. 2, Mar. 2022 Staff Dress and Grooming
Revisions

5511V1 Vol. 22, No. 2, Mar. 2022 Dress and Grooming
Revisions

5511Vv2 Vol. 22, No. 2, Mar. 2022 Dress and Grooming
Revisions

5780 Vol. 22, No. 2, Mar. 2022 Student/Parent Rights
Revisions

6110 Vol. 22, No. 2, Mar. 2022 Grant Funds
Revisions

6114 Vol. 22, No. 2, Mar. 2022 Cost Principles — Spending
Revisions Federal Funds

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

ATTACHMENTS:
Description
o  NEOLAJUNE 2014

Type
Backup Material




CITY OF CAPE CORAL CHARTER SCHOOL AUTHORITY
PUBLIC NOTICE

The City of Cape Coral Charter School Authority will consider the adoption, amendment, or repeal of the
proposed NEOLA Policies listed below at a Regular Governing Board Meeting on Tuesday, June 14, 2022,
at 5:30P.M., in Cape Coral Council Chambers, 1015 Cultural Park Blvd., Cape Coral, Florida 33990.

NEOLA Policies — Volume 22, No.2, Mar 2022 Revisions

POLICY NUMBER TITLE

6320 Purchasing and Contracting for Commodities and Contractual Services
6530 Reemployment Assistance

8405 School Safety and Security

8450.01 Protective Facial Coverings During Pandemic/Epidemic Events
9130 Public Complaints

1120.11 Preference For Veterans in Employment

1216 Dress and Grooming

2260 Nondiscrimination and Access to Equal Educational Opportunity
2410 School Health Services

2520 Selection and Adoption of Instructional Materials

2521 Instructional Materials Program

3120.11 Preference For Veterans in Employment

3216 Staff Dress and Grooming

4120.11 Preference For Veterans in Employment

4216 Staff Dress and Grooming

5511v1 Dress and Grooming

5511v2 Dress and Grooming

5780 Student/Parent Rights

6110 Grant Funds

6114 Cost Principles — Spending Federal Funds




POLICY NUMBER

POLICY SECTION

TITLE

6320 Vol. 22, No. 2, Mar. 2022 Purchasing and Contracting for
Revisions Commodities and Contractual
Services
6530 Vol. 22, No. 2, Mar. 2022 Reemployment Assistance
Revisions
8405 Vol. 22, No. 2, Mar. 2022 School Safety and Security
Revisions
8450.01 Vol. 22, No. 2, Mar. 2022 Protective Facial Coverings
Revisions During Pandemic/Epidemic
Events
9130 Vol. 22, No. 2, Mar. 2022 Public Complaints
Revisions
1120.11 Vol. 22, No. 2, Mar. 2022 Preference For Veterans in
Revisions Employment
1216 Vol. 22, No. 2, Mar. 2022 Dress and Grooming
Revisions
2260 Vol. 22, No. 2, Mar. 2022 Nondiscrimination and Access
Revisions to Equal Educational
Opportunity
2410 Vol. 22, No. 2, Mar. 2022 School Health Services
Revisions
2520 Vol. 22, No. 2, Mar. 2022 Selection and Adoption of
Revisions Instructional Materials
2521 Vol. 22, No. 2, Mar. 2022 Instructional Materials Program
Revisions
3120.11 Vol. 22, No. 2, Mar. 2022 Preference For Veterans in
Revisions Employment
3216 Vol. 22, No. 2, Mar. 2022 Staff Dress and Grooming
Revisions
4120.11 Vol. 22, No. 2, Mar. 2022 Preference For Veterans in
Revisions Employment
4216 Vol. 22, No. 2, Mar. 2022 Staff Dress and Grooming
Revisions
5511v1 Vol. 22, No. 2, Mar. 2022 Dress and Grooming
Revisions
5511Vv2 Vol. 22, No. 2, Mar. 2022 Dress and Grooming
Revisions
5780 Vol. 22, No. 2, Mar. 2022 Student/Parent Rights
Revisions
6110 Vol. 22, No. 2, Mar. 2022 Grant Funds
Revisions
6114 Vol. 22, No. 2, Mar. 2022 Cost Principles — Spending

Revisions

Federal Funds




Book Policy Manual

Section Vol.22, No.2, Mar. 2022 Revisions

Title PREFERENCE FOR VETERANS IN EMPLOYMENT
Code po1120.11 4/6/22 jc

Status

Adopted April 12, 2016

1120.11 - PREFERENCE FOR VETERANS IN EMPLOYMENT

Preference in employment, reemployment, promotion, and retention shall be given to an eligible veteran, pursuant to the provisions
below, as long as the veteran meets the minimum eligibility requirements and has the knowledge, skills, and abilities required for
the particular position.

Appointment or Retention in Positions of Employment
Preference shall be given pursuant to the following:
A. Those disabled veterans:

1. who have served on active duty in any branch of the United States Armed Forces, have received an honorable
discharge, and have established the present existence of a service-connected disability that is compensable under
public laws administered by the U.S. Department of Veterans' Affairs; or

2. who are receiving compensation, disability retirement benefits, or pension by reason of public laws administered by
the U.S. Department of Veterans' Affairs and the Department of Defense.

B. The spouse of a person who has a total disability, permanent in nature, resulting from a service-connected disability and who,
because of this disability, cannot qualify for employment, and the spouse of a person missing in action, captured in line of
duty by a hostile force, or forcibly detained or interned in line of duty by a foreign government or power.

C. A wartime veteran as defined in F.S. 1.01(14) who has served at least one (1) day during a wartime period. Active duty for
training may not be allowed for eligibility under this paragraph.

D. The unremarried widow or widower of a veteran who died of a service-connected disability.

E. The mother, father, legal guardian, or unremarried widow or widower of a member of the United States Armed Forces who
died in the line of duty under combat-related conditions, as verified by the United States Department of Defense.

F. A veteran as defined in F.S. 1.01(14). Active duty for training may not be allowed for eligibility under this paragraph.

G. A current member of any reserve component of the United States Armed Forces or the Florida National Guard.

H.
The School Board may waive a postsecondary educational requirement for a position of employment, other than those
positions made exempt under F.S. 295.07 for a current member of a reserve component of the U.S. Armed Forces or
the Florida National Guard or a veteran who has been honorably discharged if the person is otherwise qualified for the

position.

Veterans Preference in employment and retention may be given only to eligible persons who are described above.

In all positions in which the appointment or employment of persons is not subject to a written examination, first preference in
appointment, employment, and retention processes shall be given to persons included under A and B above, and second preference
shall be given to persons included under C and D above, who possess the minimum qualifications necessary to discharge the duties
of the position involved.

A -veteran employed as the-result of being placed at the top of the appropriate employment list shall-be-appeinted-fora
probatienary-period-of-one{i}year-Attheend-of such-period-if-the-weorlcof-the veteran-has-been-satisfacterily



performed;-the-veteran-will be subject to the employment policies of the Authority.
Reinstatement or Reemployment

When an Authority administrator has served in the Armed Forces of the United States and is discharged or separated therefrom

with an honorable discharge, the Authority shall reemploy or reinstate such person to the same position that s/he held prior to such
service in the Armed Forces, or to an equivalent position, provided such person returns to the position within one (1) year of his/her
date of separation or, in the case of extended active duty, within one (1) year of the date of discharge or separation subsequent to
the extension. Such person shall also be awarded preference in promotion and shall be promoted ahead of all others who are as well
qualified or less qualified for the position.

Further, the Authority shall reemploy or reinstate the person who was a veteran when employed by the Authority and who was
recalled to extended active duty in the Armed Forces of the United States and was discharged or separated therefrom with an
honorable discharge to the same position that s/he held prior to service in the Armed Forces, or to an equivalent position, provided
the person returns to the position within one (1) year of his/her date of separation or, in the case of extended active duty, within one
(1) year of the date of discharge or separation subsequent to the extension. The person shall also be awarded preference in
promotion and shall be promoted ahead of all others who are as well qualified or less qualified for the position. For the purposes of
this section, "extended active duty" means active duty, other than for training, beyond the date of honorable discharge or
separation, due to military requirements.

The provisions in the preceding two (2) paragraphs pertaining to persons who are reemployed or reinstated shall apply only to a

veteran's first promotion after reinstatement or reemployment, without exception.

Recruitment Plan

The Board will develop and implement a written veterans recruitment plan that establishes annual goals for the full
use of veterans in the Board's workforce. The plan will be designed to meet the established goals. The veterans
recruitment plan applies to the preference-eligible persons who are described above.

FS. 295.07
F.5. 295.08
F.S. 295,085

© Neola 2022

Legal F.S.110.2135
F.S. 295.07
F.S. 295.08
F.S. 295.085
F.S. 295.09

Last Modified by Jacquelin Collins on April 7, 2022



Book Policy Manual

Section Vol.22, No.2, Mar. 2022 Revisions
Title Copy of DRESS AND GROOMING
Code po1216 4/7/22 jc

Status

Adopted April 12, 2016

1216 - DRESS AND GROOMING

The Governing Board believes that administrative staff members set an example in dress and grooming for their staff and students

to follow. Administraters-whe-understand-this-precept-and-adhere-to-it-enlarge-the-importance-of-this-tasl-presentan
mage-ef dignityand-encouragerespectfor authority- These foctors-act-in-a-positive mannertoward-the-maintenanes
of-discipline:

The Board authorizes the development of standards for administrator retains-the-auvtherity-te-specify-the following dress

and grooming that promote a professional educational atmosphere that gives consideration to the impact on the

educatlonal process and the dlverS|ty of the District's admmlstrators proeedures—#or—s{-aﬁ—that—mﬂ—prevent—such

[x ] When assigned to District duty, all administrators shall:
A. be physically clean, neat, and well groomed;

B. dress in a manner consistent with their administrative responsibilities;
C. dress in a manner that communicates pride in personal appearance;

D. be groomed in such a way that their hair style or dress does not disrupt the educational process.

© Neola 2002

Last Modified by Jacquelin Collins on April 7, 2022



Book Policy Manual

Section Vol.22, No.2, Mar. 2022 Revisions

Title Copy of NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY
Code p022604/7/22 jc

Status

Adopted April 12, 2016

Last Revised June 8, 2021

2260 - NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY
I. General Statement

Any form of discrimination or harassment can be devastating to an individual's academic progress, social relationship, and/or
personal sense of self-worth. As such, the Governing Board will not discriminate nor tolerate harassment in its educational
programs or activities on the basis of race (including anti-Semitism [as defined in Bylaw 0100]), ethnicity, color, national
origin, sex (including sexual orientation or gender identity), disability (including HIV, AIDS, or sickle cell trait), marital status,
age (except as authorized by law), religion, military status, ancestry, or genetic information, which are classes protected by
State and/or Federal law (collectively, "protected classes").

The Board also does not discriminate on the basis of protected classes in its employment policies and practices as they relate
to students.

Equal educational opportunities shall be available to all students, without regard to the protected classes, age (unless age is a
factor necessary to the normal operation or the achievement of any legitimate objective of the program/activity), place of
residence within the boundaries of the CCCSA, or social or economic background, to learn through the curriculum offered in
this CCCSA. Educational programs shall be designed to meet the varying needs of all students.

In order to achieve the aforesaid goal, the superintendent shall:
A. Curriculum Content

review current and proposed courses of study and textbooks to detect any bias based upon the protected classes;
ascertaining whether or not supplemental materials, singly or taken as a whole, fairly depict the contribution of both
genders, various races, ethnic groups, etc., toward the development of human society.

B. Staff Training

develop an ongoing program of in-service training for school personnel designed to identify and solve problems of bias
based upon the protected classes in all aspects of the program;

C. Student Access

1. review current and proposed programs, activities, facilities, and practices to verify that all students have equal
access thereto and are not segregated on the basis of the protected classes in any duty, work, play, classroom
or school practice, except as may be permitted under State and Federal laws and regulations.

2. verify that facilities are made available for non-curricular student activities that are initiated by parents or
other members of the community, including but not limited to any group that is officially affiliated with the Boy
Scouts of America or any other youth group listed in Title 36 of the United States Code as a patriotic society,
pursuant to Board policy 7510 - Use of CCCSA Facilities;

In accordance with Florida statute, the Board may establish and maintain a single-gender nonvocational class, extra-
curricular activity or school for elementary, middle, or high school students.



D. CCCSA Support

verify that like aspects of the CCCSA's program receive like support as to staff size and compensation, purchase and
maintenance of facilities and equipment, access to such facilities and equipment, and related matters;

E. Student Assessment
verify that tests, procedures, or guidance and counseling materials, which are designed to evaluate student progress,

rate aptitudes, analyze personality, or in any manner establish or tend to establish a category by which a student may
be judged, are not differentiated or stereotyped on the basis of the protected classes.

II. Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to
their plain and ordinary meanings.

Complainant is the individual who alleges, or is alleged, to have been subjected to unlawful discrimination/retaliation,
regardless of whether the person files a formal complaint or is pursuing an informal resolution to the alleged
discrimination/retaliation.

Respondent is the individual who has been alleged to have engaged in unlawful discrimination/retaliation, regardless of
whether the reporting party files a formal complaint or is seeking an informal resolution to the alleged
discrimination/retaliation.

CCCSA community means students and Board employees (i.e., administrators, and professional and classified staff), as well
as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers,
participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the Board,
and other individuals who come in contact with members of the School District community at school-related events/activities
(whether on or off District property).

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a
day(s) that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

III. €CCSA Compliance Officer

A. Compliance Officers

The Board designates the following individuals to serve as the District’s "Compliance Officers" (also known as "Civil
Rights Coordinators"); (hereinafter referred to as the "COs").

The COs shall also serve as the District's ADA Coordinator and Title IX Coordinator.

Leisa Orcutt

Human Resources Manager
239-424-6100 X456

3519 Oasis Blvd.

Cape Coral, Florida 33914
leisa.orcutt@capecharterschool.org

B. ADA Coardinator and Title IX Coordinator

The Board designates the following individuals to serve as the ADA Coordinator and Title IX Coordinator.

Leisa Orcutt

Human Resources Manager
239-424-6100
leisa.orcutt@capecharterschool.org

Donnie Hopper

Principal, Oasis Middle School
239-945-1999
Donnie.Hopper@capecharterschools.org



C. Title IX Coordinator

The Board designates the following individuals to serve as the District's Title IX Coordinator.

Leisa Orcutt

Human Resources Manager
239-424-6100
leisa.orcutt@capecharterschool.org

Donnie Hopper

Principal, Oasis Middle School

239-945-1999

Donnie.Hopper@capecharterschools.org
D. Publication

The name(s), title(s), and contact information of this/these individual(s) will be published annually on the CCCSA's
website.

E. Duties and Responsibilities

The CO(s), ADA Coordinator(s), and Title IX Coordinator(s) are responsible for coordinating the CCCSA's efforts to
comply with applicable Federal and State laws and regulations, including the CCCSA's duty to address in a prompt and
equitable manner any inquiries or complaints regarding discrimination or denial of equal access. The CO(s) shall also
verify that proper notice of nondiscrimination for Title II of the Americans with Disabilities Act (as amended), Title VI
and VII of the Civil Rights Act of 1964, Title IX of the Education Amendment Act of 1972, Section 504 of the
Rehabilitation Act of 1973 (as amended), the Age Discrimination Act of 1975, the Florida Civil Rights Act of 1992, the
Florida Educational Equity Act, and/or their implementing regulations is provided to students, their parents, staff
members, and the general public. A copy of each of the acts and regulations on which this notice is based may be
found in the CO's office.

F. Students with Disabilities, Limited English Proficiency, or Other Needing Additional Services

The Superintendent shall annually attempt to identify children with disabilities, ages 3-22, who reside in the

CCCSA community but do not receive public education. In addition, s/he shall establish procedures to identify
students who are Limited English Proficient (LEP), including immigrant children and youth, to assess their ability to
participate in CCCSA programs, and develop and administer a program that meets the English language and academic
needs of these students. This program shall include procedures for student placement, services, evaluation, and exit
procedures and shall be designed to provide students with effective instruction that leads to academic achievement
and timely acquisition of proficiency in English. As a part of this program, the CCCSA will evaluate the progress of
students in achieving English language proficiency in the areas of listening, speaking, reading, and writing, on an
annual basis (see AP 2260F). The Superintendent is responsible for verifying that a concentration of students who are
Limited English Proficient (LEP) in one or more programs is not the result of discrimination.

The Board is committed to educating (or providing for the education of) each qualified person with a disability with
persons who are not disabled to the maximum extent appropriate. Generally, the CCCSA will place a person with a
disability in the regular educational environment unless it is demonstrated that the education of the person in the
regular environment, even with the use of supplementary aids and services cannot be achieved satisfactorily. If the
Board operates a separate class or facility that is identifiable as being for persons with disabilities, the facility,
program, and activities and services must be comparable to the facilities, programs, and activities and services offered
to students without a disability.

IV. Reports and Complaints of Unlawful Discrimination and Retaliation

Students and Board employees are required, and all other members of the CCCSA community and Third Parties are
encouraged to promptly report incidents of unlawful discrimination and/or retaliation to a teacher, administrator, supervisor,
or other CCCSA official so that the Board may address the conduct. Any teacher, administrator, supervisor, or other CCCSA
employee or official who receives such a complaint shall file it with the CO within two (2) days.

Members of the CCCSA community, which includes students or Third Parties, who believe they have been unlawfully
discriminated/retaliated against are entitled to utilize the complaint process set forth below. Initiating a complaint, whether
formally or informally, will not adversely affect the complaining individual's employment or participation in educational or
extra-curricular programs. While there are no time limits for initiating complaints under this policy, individuals should make
every effort to file a complaint as soon as possible after the conduct occurs while the facts are known and potential witnesses
are available.



If, during an investigation of alleged bullying, aggressive behavior, and/or harassment in accordance with Policy 5517.01 -
Bullying and Harassment, the Principal believes that the reported misconduct may constitute unlawful discrimination based on
a protected class, the Principal shall report the act to one of the COs who shall investigate the allegation in accordance with
this policy. While the CO investigates the allegation, the Principal shall suspend his/her Policy 5517.01 investigation to await
the CO’s written report. The CO shall keep the Principal informed of the status of the Policy 2260 investigation and provide
the Principal with a copy of the resulting written report.

The CO(s) will be available during regular school/work hours to discuss concerns related to unlawful
discrimination/retaliation. CO shall accept reports of unlawful discrimination/retaliation directly from any member of the
CCCSA community Third Party, or receive reports that are initially filed with another Board employee. Upon receipt of a
report of alleged discrimination/retaliation, the CO will contact the Complainant and begin either an informal or formal
complaint process (depending on the Complainant's request and the nature of the alleged discrimination/retaliation), or the
CO will designate a specific individual to conduct such a process. The CO will provide a copy of this policy to the Complainant
and the Respondent. In the case of a formal complaint, the CO will prepare recommendations for the Superintendent or
oversee the preparation of such recommendations by a designee. All members of the CCCSA community must report
incidents of discrimination/retaliation that are reported to them to the CO within two (2) business days of learning of the
incident/conduct.

Any Board employee who directly observes unlawful discrimination/retaliation of a student is obligated, in accordance with
this policy, to report such observations to one of the CO within two (2) business days. Additionally, any Board employee who
observes an act of unlawful discrimination/retaliation is expected to intervene to stop the misconduct, unless circumstances
make such an intervention dangerous, in which case the staff member should immediately notify other Board employees
and/or local law enforcement officials, as necessary, to stop the misconduct. Thereafter, the CO or designee must contact
Complainant, if age eighteen (18) or older, or the Complainant's parents/guardians if the Complainant is under the age
eighteen (18), within two (2) days to advise s/he/them of the Board's intent to investigate the alleged wrongdoing.

Nothing contained in this policy is intended to interfere with the rights of any individual to pursue a complaint of untawful
discrimination or retaliation with the U.S. Department of Education's Office for Civil Rights ("OCR"), the Florida Commission
on Human Relations ("FCHR"), or the Equal Employment Opportunity Commission ("EEOC").

. Investigation and Complaint Procedure

Except for sex discrimination and/or Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of
Sex in Education Programs or Activities, any student who alleges to have been subjected to unlawful discrimination or
retaliation may seek resolution of the complaint through the procedures described below. The formal complaint procedures
involve an investigation of the individual’s claims of discrimination/retaliation and a process for rendering a decision regarding
whether the charges are substantiated. The informal process is only available in those circumstances where the Complainant
and the Respondent mutually agree to participate in it.

Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the
complaint process; however, individuals are encouraged to file a complaint within thirty (30) calendar days after the conduct
occurs. Once the formal complaint process is begun, the investigation will be completed in a timely manner (ordinarily,
within fifteen (15) business days of the complaint being received).

A. Informal Complaint Procedure

The goal of the informal complaint procedure is to promptly stop inappropriate behavior and facilitate resolution
through an informal means, if possible. The informal complaint procedure is provided as a less formal option for a
student who alleges unlawful discrimination/retaliation. This informal procedure is not required as a precursor to the
filing of a formal complaint.

The informal process is only available in those circumstances where the Complainant and the Respondent mutually
agree to participate in it.

Students who believe that they have been unlawfully discriminated/retaliated and may proceed immediately to the
formal complaint process and individuals who seek resolution through the informal procedure may request that the
informal process be terminated at any time to move to the formal complaint process.

All complaints involving a CCCSA employee or any other adult member of the CCCSA community against a student will
be formally investigated.

As an initial course of action, if a Complainant feels comfortable and safe doing so, the individual should tell or
otherwise inform the Respondent that the allegedly discriminatory/retaliatory conduct is inappropriate and must stop.
The Complainant should address the alleged misconduct as soon after it occurs as possible. The CO are available to



support and counsel individuals when taking this initial step or to intervene on behalf of the individual if requested to
do so. A Complainant who is uncomfortable or unwilling to directly approach the Respondent about the inappropriate
conduct may file an informal or a formal complaint. In addition, with regard to certain types of unlawful discrimination
(e.g., sex discrimination), the CO may advise against the use of the informal complaint process.

A Complainant who alleges unlawful discrimination/retaliation may make an informal complaint, either orally or in
writing: (1) to a teacher, other employee, or building administrator in the school the student attends; (2) to the
Superintendent or other CCCSA-level employee; and/or (3) directly to the CO.

All informal complaints must be reported to one of the CO who will either facilitate an informal resolution as described
below or appoint another individual to facilitate an informal resolution.

The CCCSA's informal complaint procedure is designed to provide the Complainant with a range of options aimed at
bringing about a prompt resolution of their concerns. Depending upon the nature of the Complainant's wishes
informal resolution may involve, but not be limited to, one (1) or more of the following:

1. Advising the Complainant about how to communicate concerns to the Respondent.

2. Distributing a copy of Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity to the
individuals in the school building or office where the Respondent works or attends.

3. If both parties agree, the CO may arrange and facilitate a meeting or mediation between the Complainant and
the Respondent to work out a mutual resolution.

While there are no set time limits within which an informal complaint must be resolved, the CO or designee is directed
to attempt to resolve all informal complaints within fifteen (15) days of receiving the informal complaint. If the
Complainant is dissatisfied with the informal complaint process, the Complainant may proceed to file a formal
complaint. And, as stated above, either party may request that the informal process be terminated at any time to
move to the formal complaint process.

All materials generated as part of the informal complaint process will be retained by the CO in accordance with the
Board's records retention policy and/or student records policy. (See Policy 8310 and Policy 8330)

. Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one (1) of the parties requested that the
informal complaint process be terminated to move to the formal complaint process, or if Complainant, from the
outset, elects to file a formal complaint, or the Compliance Officer(s) determines the allegations are not appropriate
for resolution through the informal process, the formal complaint process shall be implemented.

The Complainant may file a formal complaint, either orally or in writing, with a teacher, Principal, or other CCCSA
official employee at the student’s school, the CO, Superintendent, or another CCCSA official employee who works at
another school or at the CCCSA level. Due to the sensitivity surrounding complaints of unlawful discrimination,
timelines are flexible for initiating the complaint process; however, individuals should make every effort to file a formal
complaint within thirty (30) days after the conduct occurs. If a complainant informs a teacher, Principal, or other
CCCSA official employee at the student’s school, Superintendent, or other CCCSA employee, either orally or in writing,
about any complaint of discrimination/retaliation, that employee must report such information to the CO within two
(2) days.

Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the
investigation and the decision-making process.

All formal complaints must include the following information to the extent known: the identity of the Respondent a
detailed description of the facts upon which the complaint is based (i.e., when where, and what occurred); a list of
potential withesses; and the resolution sought by the complainant.

If the complainant is unwilling or unable to provide a written statement including the information set forth above, the
CO shall ask for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral
interview, and the complainant will be asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a formal complaint, the CO will consider whether any action should be taken in the investigatory phase
to protect the complainant from further discrimination or retaliation, including, but not limited to, a change of work
assignment or schedule for the Complainant and/or the Respondent. In making such a determination, the CO should
consult the Complainant to assess whether the individual agrees with the proposed action. If the Complainant is
unwilling to consent to the proposed change, the CO may still take whatever actions deemed appropriate in



consultation with the Superintendent.

Within two (2) days of receiving the complaint, the CO or designee will initiate a formal investigation to determine
whether the complainant has been subjected to unlawful discrimination/retaliation. A Principal will not conduct an
investigation unless directed to do so by the Superintendent.

Simultaneously, the CO will inform the Respondent that a formal complaint has been received. The respondent will be
informed about the nature of the allegations and provided with a copy of any relevant policies and/or administrative
guidelines, including Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity. The Respondent
must also be informed of the opportunity to submit a written response to the complaint within five (5) business days.

Although certain cases may require additional time, the CO or designee will attempt to complete an investigation into
the allegations of discrimination/retaliation within fifteen (15) business days of receiving the formal complaint. The
investigation will include:

1. interviews with the complainant;
2. interviews with the respondent;

3. interviews with any other witnesses who may reasonably be expected to have any information relevant to the
allegations;

4. consideration of any documentation or other information presented by the complainant, respondent, or any
other withess that is reasonably believed to be relevant to the allegations.

At the conclusion of the investigation, the CO or designee shall prepare and deliver a written report to the
Superintendent that summarizes the evidence gathered during the investigation and provides recommendations based
on the evidence and the definition of unlawful discrimination/retaliation as provided in Board policy and State and
Federal law as to whether the Respondent has engaged in unlawful discrimination/retaliation of the Complainant. The
CO's recommendations must be based upon the totality of the circumstances, including the ages and maturity levels
of those involved. In determining if unlawful discrimination or retaliation occurred, a preponderance of evidence
standard will be used.

Absent extenuating circumstances, within five (5) business days of receiving the report of the CO or designee, the
Superintendent must either issue a written | decision regarding whether the charges have been substantiated or
request further investigation. A copy of the Superintendent's final decision will be delivered to both the complainant
and the respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information
that is to be gathered, and such additional investigation must be completed within five (5) days. At the conclusion of
the additional investigation, the Superintendent shall issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in unlawful discrimination/retaliation toward the
Complainant, the Superintendent must identify what corrective action will be taken to stop, remedy, and prevent the
recurrence of the discrimination/retaliation. The corrective action should be reasonable, timely, age-appropriate and
effective, and tailored to the specific situation.

The decision of the Superintendent shall be final.
The parties may be represented, at their own cost, at any of the above-described meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s
pursuit of other remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with
local law enforcement, or the filing of a civil action in court. Use of this internal complaint process is not a prerequisite
to the pursuit of other remedies.

V. Privacy/Confidentiality

The CCCSA will employ all reasonable efforts to protect the rights of the complainant, the respondent(s), and the witnesses
as much as possible, consistent with the Board’s legal obligations to investigate, to take appropriate action, and to conform
with any discovery or disclosure obligations. All records generated under the terms of this policy shall be maintained as
confidential to the extent permitted by law. Confidentiality, however, cannot be guaranteed. Additionally, the Respondent
must be provided the Complainant's identity.

During the course of a formal investigation, the CO or designee will instruct each person who is interviewed about the



VI.

VII.

VIII.

IX.

importance of maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to
disclose to third parties any information is learned or provided during the course of the investigation.

All records created as a part of an investigation of a complaint of discrimination/retaliation will be maintained by the CO in
accordance with the Board's records retention policy. Any records that are considered student education records in
accordance with the Family Educational Rights and Privacy Act or under Florida’s student records law will be maintained in a
manner consistent with the provisions of the Federal and State law.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful discrimination/retaliation by taking appropriate action
reasonably calculated to stop and prevent further misconduct. While observing the principles of due process, a violation of
this policy may result in disciplinary action up to and including the discharge of an employee or the suspension/expulsion of a
student. All disciplinary action will be taken in accordance with applicable State law. When imposing discipline, the
Superintendent shall consider the totality of the circumstances involved in the matter, including the ages and maturity levels
of those involved. In those cases where unlawful discrimination/retaliation is not substantiated, the Board may consider
whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies.

Where the Board becomes aware that a prior remedial action has been taken against a member of the CCCSA community, all
subsequent sanctions imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct,
prevent its reoccurrence, and remedy its effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination/retaliation or
participates as a witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten,
coerce or interfere with any individual because the person opposed any act or practice made unlawful by any Federal or State
civil rights law, or because that individual made a report, formal complaint, testified, assisted or participated or refused to
participate in any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that
individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or
protected by those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Education and Training
In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful
discriminatory practices. The Superintendent or designee shall provide appropriate information to all members of the CCCSA
community related to the implementation of this policy and shall provide training for CCCSA students and staff where
appropriate. All training, as well as all information, provided regarding the Board's policy and discrimination in general, will
be age and content appropriate.
Retention of Investigatory Records and Materials
The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained pursuant to this
policy. All individuals charged with conducting investigations under this policy shall retain all information, documents,
electronically stored information ("ESI"), and electronic media (as defined in Policy 8315) created and received as part of an
investigation, including, but not limited to:

A. all written reports/allegations/complaints/statements;

B. narratives of all verbal reports/allegations/complaints/statements;

C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by CCCSA personnel or individuals contracted or appointed by the Board
to fulfill its responsibilities related to the investigation and/or the District’s response to the alleged violation of this



policy;
E. written witness statements;
F. narratives of, notes from, or audio, video, or digital recordings of witness statements;
G. all documentary evidence;
H. e-mails, texts, or social media posts pertaining to the investigation;

1. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.) pertaining
to the investigation;

J. written disciplinary sanctions issued to students or employees and a narrative of verbal disciplinary sanctions issued to
students or employees for violations of the policies and procedures prohibiting discrimination or harassment;

K. dated written determinations to the parties;
L. dated written descriptions of verbal notifications to the parties;

M. written documentation of any interim measures offered and/or provided to complainants, including no contact orders
issued to both parties, the dates issued, and the dates the parties acknowledged receipt;

N. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its
recurrence, eliminate any hostile environment, and remedy its discriminatory effects;

O. documentation of any supportive measures offered and/or provided to the Complainant and/or the Respondent,
including no contact orders issued to both parties, the dates the no contact orders were issued, and the dates the
parties acknowledged receipt of the no contact orders;

P. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and any
documents used by the District at the time of the alleged violation to communicate the Board’s expectations to
students and staff with respect to the subject of this policy (e.g., Student Codes of Conduct and/or Employee
Handbooks);

Q. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment,_or retaliation;

R. documentation of any training provided to District personnel related to this policy, including but not limited to,
notification of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all
District personnel involved in enforcing this policy, including their duty to report alleged violations of this policy and/or
conducting an investigation of an alleged violation of this policy.

The information, documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and
records exempt from disclosure under Federal and/or State law (e.g., student records).

The information, documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an
investigation shall be retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than
three (3) years, but longer if required by the District's records retention schedule.
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2410 - SCHOOL HEALTH SERVICES

School Health Services

The CCCCSA shall cooperate with the School District of Lee County and the Lee County Health Department to address all school
health matters as required by the School Health Services Act (F.S. 381.0056). The School District of Lee County, including the school
health advisory committee, and the Lee County Health Department shall jointly develop a school health services plan approved by
The School Board of Lee County and adopted by the CCCCSA (with exceptions).

The "school health services plan" will describe the services to be provided, the responsibility for provision of the services, the
anticipated expenditures to provide the services, and evidence of cooperative planning by the CCCCSA and district, including the
school health advisory committee, and the Lee County Health Department. Each school health advisory committee must, at a
minimum, include members who represent the eight (8) component areas of the Coordinated School Health model as defined by the
Centers for Disease Control and Prevention,

The School Board of Lee County's superintendent, in addition to the school health advisory committee, shall develop the school
health services plan jointly with the Lee County Health Department and submit it to the Board for approval.

The school health services plan will be completed biennially by The School Board of Lee County and approved and signed by The
School Board of Lee County's superintendent, The School Board of Lee County's chairperson, Lee County Health Department medical
director or administrator, and the Department of Health's district administrator. The school health services plan shall be reviewed
each year for the purpose of updating the plan. Amendments shall be signed by The School Board of Lee County's superintendent
and the Lee County Health Department medical director or administrator.

The School Board of Lee County health services plan, adopted by the CCCCSA (with exceptions), is to include, at a minimum,
provisions for all of the following:

A. health appraisal;

B. records review;

C. nurse assessment;

D. nutrition assessment;

E. a preventive dental program;

F. vision screening;

G. hearing screening;

H. scoliosis screening at the appropriate age;
I. growth and development screening;

J. health counseling;



Z.

AA.

. referral and follow-up of suspected or confirmed health problems by the Lee County Health Department;

. meeting emergency health needs in each school;

. county health department personnel to assist school personnel in health education curriculum development;

. referral of students to appropriate health treatment, in cooperation with the private health community whenever possible;

. consultation with a student's parent or guardian regarding the need for health attention by the family physician, dentist, or

other specialist when definitive diagnosis or treatment is indicated;

. maintenance of records on incidents of health problems, corrective measures taken, and such other information as may be

needed to plan and evaluate health programs; except, however, that provisions in the plan for maintenance of health records
of individual students must be in accordance with F.S. 1002.22;

. health information which will be provided by the school health nurses, when necessary, regarding the placement of students

in exceptional student programs and the reevaluation at periodic intervals of students placed in such programs;

. notification to the local nonpublic schools of the school health services program and the opportunity for representatives of the

local nonpublic schools to participate in the development of the cooperative health services plan;

. a reasonable attempt to notify a student's parent, guardian, or caregiver if the student is removed from school, school

transportation, or a school-sponsored activity to be taken to a receiving facility for an involuntary examination pursuant to
F.S. 394.463; including and subject to the requirements and exceptions established under F.S. 1002.20 (3) and F.S. 1002.33
(9), as applicable.

Reasonable attempt to notify means the exercise of reasonable diligence and care by the principal to make contact with the
student's parent, guardian, or other known emergency contact whom the student's parent or guardian has authorized to
receive notification of an involuntary examination. At a minimum, the principal must take the following actions:

1. Use available methods of communication to contact the student's parent, guardian, or other known emergency contact
including, but not limited to, telephone calls, text messages, e-mails, and voicemail messages following the decision
to initiate an involuntary examination of the student;

2. Document the method and number of attempts made to contact the student's parent, guardian, or other known
emergency contact, and the outcome of each attempt.

The principal who successfully notifies any other known emergency contact may share only the information necessary to alert
such contact that the parent or caregiver must be contacted. All such information must be in compliance with Federal and
State law.

. budget and staffing information;

. humber and levels of public and nonpublic schools and number of students served;
. communicable disease policies;

. immunization policies;

. initial school entry health examination policy;

. health services reporting procedure;

advisory committee activities and membership; and

School District and county public health unit personnel responsible for coordinating health services.

The school health services plan will describe employing or contracting for all health-related staff and the supervision of all school
health services personnel regardless of funding source.

Protocols for supervision of school health services personnel shall be described in the school health services plan to assure that such
services are provided in accordance with statutory and regulatory requirements and professional standards. These shall be kept on
file at The School Board of Lee County and the Lee County Health Department.



Decisions regarding medical protocols or standing orders in the delivery of school health services are the responsibility of the Lee
County Health Department medical director in conjunction with the Board, school health advisory committee, the District medical
consultant, or the student's private physician.

COVID-19 Prohibitions

Neither the Board nor any Board agent or employee may:

A. impose a COVID-19 vaccination mandate for students; or

B. prohibit a student from attending school or school-sponsored activities, prohibit a student from being_on school
property, or subject a student to restrictions or disparate treatment, based on an exposure to COVID-19, so long.
as the student remains asymptomatic and has not received a positive test for COVID-19,

Involuntary Examinations of Students

Before a principal contacts a law enforcement officer for possible removal of a student from school for involuntary examination, the
principal must verify that the school has used de-escalation strategies and initiated outreach to a mobile response team, unless the
principal reasonably believes that any delay in removing the student will increase the likelihood of harm to the student or others.
The principal may delay notification for no more than twenty-four (24) hours after a student is removed if the principal deems the
delay to be in the student's best interest and (1) if a report has been submitted to the central abuse hotline, pursuant to F.S.
39.201, based upon knowledge or suspicion of abuse, abandonment, or neglect; or (2) the principal reasonably believes that such
delay is necessary to avoid jeopardizing the health and safety of the student.

The Superintendent is required to annually report to the Florida Department of Education the number of involuntary examinations,
as defined in F.S. 394.455, which are initiated at a school, on school transportation, or at a school-sponsored activity.

Contact with Mental Health Professionals During a Student Crisis
During a student crisis situation, school or law enforcement personnel must make a reasonable attempt to contact a mental health
professional who may initiate an involuntary examination pursuant to F.S. 394.463, unless the child poses an imminent danger to
themselves or others, before initiating an involuntary examination pursuant to F.S. 394.463. Such contact may be in person or using
telehealth as defined in F.S. 456.467. The mental health professional may be available to the District either by contracts or
interagency agreements with the managing entity, one or more local community behavioral health providers, or the local mobile
response team or be a direct or contracted District employee.
Mental Health Services
Mental health counseling services, case management services, and human and social services may be provided to students at a
school site under mutual agreements with community-based public or private agencies. Each service provided shall be on a case-by-
case basis with prior written approval of the student's parent or guardian.
The Superintendent shall work to assist schools in providing information to children and families by providing a directory of referral
sources for professional mental health services for children and families in need of such services. All schools should reference the
"Referral Sources for Children and Families Manual" for licensed Mental Health Professionals. The following information should be
listed in the directory:

A. the location of a Referral Sources Manual

B. information on mental health referral

C. information on substance abuse referrals

D. phone numbers and addresses of mental health providers

E. a copy of the District's release letter for obtaining assistance

F. additional resource for outpatient/inpatient services

G. inpatient unit services for District children and adolescents

H. employee assistance programs and contacts

The Superintendent shall develop and update as needed administrative procedures to implement this policy.



Water Safety and Swimming Certification

Beginning with the 2022-2023 school year, each school shall provide information on the important role water safety education
courses and swimming lessons play in saving lives to a parent who initially enrolls their child in the school, or the student if the
student is eighteen (18) years of age or older. The information will be provided electronically or in hard copy and must include local
options for age-appropriate water safety courses and swimming lessons that result in a certificate indicating successful completion,
including courses and lessons offered for free or at a reduced price.
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Adopted December 14, 2021

2520 - SELECTION AND ADOPTION OF INSTRUCTIONAL MATERIALS

The Seheel-BoardCCCCSA adopts courses of study pursuant to State law and Policy 2220. When adopting courses of study, State
law also requires the Board to adopt and provide adequate instructional materials to students enrolled in the CCCCSA.

"Adequate instructional materials" means a sufficient number of student or site licenses or sets of materials that are available in
bound, unbound, kit, or package form and may consist of hard-backed or soft-backed textbooks, electronic content, consumables,
learning laboratories, manipulatives, electronic media, and computer courseware or software that serves as the basis for instruction
for each student in the core courses of mathematics, language arts, social studies, science, reading, and literature.

Furthermore, Federal law requires the Board to provide accessible instructional materials as specified in a student's Individualized
Education Program (IEP). Such accessible instructional materials may be of a type or in a format as specified in the definition of
adequate instructional materials in this policy.

As required by State law, instructional materials adopted and used in the CCCCSA shall be consistent with the goals and objectives
in the CCCCSA's adopted course of study and with the course descriptions established by State Board rule. The Board is responsible
for the content of all instructional materials and any other materials used in a classroom, made available in a schoal library, or
included on a reading list. Upon written request, an individual will be provided access to material or books specified in the written
request that are maintained in a CCCCSA library if such material or books are available for review. The school principal shall arrange
for a convenient time to provide such access.

The Superintendent shall develop administrative procedures that set forth a process to involve staff in the review and evaluation of
instructional materials. The staff involved in this process shall recommend to the Superintendent for submission to the Board for
adoption the instructional materials that address the goals and objectives for adopted courses of study and the course descriptions
established by State Board rule. The instructional materials shall be from the State-adopted instructional materials list if there has
been a State adoption or from publishers and other resources if there has not been a State adoption.

The Superintendent's procedures shall also prescribe the process for the acquisition, management, use, accountability, and reporting
requirements of all instructional materials.

tonti LSnstructionalt -
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Purchase of Instructional Materials

Following adoption by the Board, requisitions shall be issued to purchase current instructional materials from the State-adopted
instructional materials list so that each student in kindergarten through grade 12 will have a major too! of instruction in core courses
of the subject areas of mathematics, language arts, science, social studies, reading, and literature. Any materials purchased shall



be free of pornography and material prohibited under F.S. 847.12, suited to student needs and their ability to comprehend the
material presented, and appropriate for the grade level and age group for which the materials are used or made available.

Requisitions shall also be issued to purchase instructional materials that will be the major tool of instruction for subjects in the State
Course Code Directory for which the Board has adopted courses of study, but for which there are no materials on the State-adopted
instructional materials list.

The Superintendent shall approve these purchases.

In any year in which the total instructional materials allocation for CCCCSA has not been expended or obligated prior to June 30th,
the unobligated amount shall be carried forward and added to the next year's allocation.

The CCCCSA shall maintain on its website a current list of instructional materials, by grade level, purchased by the CCCCSA
Replacement and Purchase of Instructional Materials by Students/Parents

Students shall be held responsible for the cost of replacing any instructional materials lost, destroyed, or unnecessarily damaged.
Failure to provide payment for the damage or loss may result in the suspension of the student from participation in extra-curricular

activities, or the debt may be satisfied by the student performing community service activities at the school site as determined by
the school principal.

A student or his/her parent(s) may purchase a copy of the designated course instructional materials, regardless of format, for the
CCCCSA's purchase price, including shipping.

Cost of materials may be charged for materials used in those activities beyond the basic curriculum in which a student elects to
participate, particularly in activities where the product becomes the property of the student.




Parent and Resident Objection to Instructional Material Used in Classrooms , Made Available in a School Library, or
Included on a Reading_List

Parents and residents of the county may object to the use of a specific instructional material in the classroom, made

avai ei school library, or included on a reading list based on the criteria set forth in F.S. 1006.28(2)(a)2. or F.S.
1014.05(1)(c).

;gr purposes of this policy, "resident" means a resident of the countv who has maintained their residence in Florida for
the preceding year, has purchased a home that is occupied idence, or has established a domicile in

Florida pursuant to F.S. 222.17.

[DRAFTING NOTE - F.S. 1006.28 requires school boards to adopt a policy regarding_an objection by a parent or a

resident of the county to the use of a specific instructional material, which clearly describes a process to handle all

objections and provides for resolution. Neola has created three options for consideration by the Board as to how to

resolve such objections; however, the Board may elect to create its own process regarding how objections by a parent
ident mu e resolved.]

[OPTION 2]

g rents and residents of the county should make any such objection in writing_to the principal identifying_the specific
instructional material and stating the basis for the objection.
The The principal will review the objection and may meet with the teacher and/or parents/resident, or both, in an attempt
to resolve the objection, using an alternative instructional material. If the objection is not resolved to the objectors’

satisfaction, the principal shall refer the matter to the appropriate Pistrict-leveicurrictlum-supervisor
Superintendent.

he Bistrict-tevelcurrictlum-supervisor Superintendent will meet with the objector and attempt to resolve the
obJection The objector is further permitted to provide any evidence it desires to the Pistrict-tevelcurricutum

supervisor_ Superintendent to consider as set forth in F.S. 1006.28(2)(a)2. a. and b. If the objection is not resolved to
the objector's satisfaction, the matter will be referred to the Board for a public hearing,

}he public hearing will be scheduled as soon as practicable to take place during_a regularly scheduled Beard meeting.
Prior to the hearing, the Board will receive and review all evidence submitted by the objector. Additionally, the
objector will have an opportunity to makea 5 minute oral presentation to the Board.

if the Board finds that the instructional material does not meet the criteria under F.S. 1006.28(2)(a)2.a. or that any

other material contains prohibited content under F.S. 1006.28(2)(a)2.b., the district will discontinue use of the

material for any grade level or age group for which such use is inappropriate or unsuitable,

'_I’he decision of the Board shall be final,
[END _OF OPTION 2]




principal-shall-refer-the-matter-to-the-apprepriste-CEEESA-levelcurriculum-superviserThe decision-of-the CCCCSA-
levelcurrietrium supervisor-shall-befinalk

Free School-Related Instructional Materials
Free instructional materials may be accepted for classroom and school purposes under conditions that meet all the following criteria:

A. The initiative for securing the materials should be of the type that teachers seek rather than materials forwarded to them to
promote the interests of an outside agency.

B. The materials should fill a legitimate purpose of the school curriculum.

C. The advertising feature of the materials should be minimized.

D. Educational films should contain a minimum amount of commercial advertising.
Equipment or Instructional Materials Vendors

The principal may permit vendors to demonstrate and show only that equipment and instructional materials which can be used to
improve the instructional program and which are under consideration for purchase by the school.

New Worlds Reading Initiative

The New Worlds Reading Initiative, created by the Florida Department of Education, provides hig/h-quality, free books directly to K-5
students who score below a level 3 in the preceding year's statewide English Language Arts Assessment (ELLA), or having a
substantial reading deficiency. The school CCCCSA must notify parents of eligible students in writing and provide them with the
application form, which must allow for the selection of specific book topics or genres for the student. The CCCCSA must coordinate
monthly book deliveries with the program administrator beginning no later than October and continuing through at least June.
However, for the 2021-2022 school year only, delivery may begin no later than December 31, 2021. The CCCCSA must participate in
the initiative by partnering with local nonprofit organizations and raising awareness by using marketing materiais provided by the
program administrator. A student's eligibility for the initiative continues until promotion to grade 6 or until the parent opts out of the
initiative.

The CCCCSA shall coordinate with each charter school it sponsors for the purposes of identifying eligible students, notifying parents,
coordinating book deliveries, providing the opportunity to annually select book topics and genres, and raising awareness of the
initiative.

© Neola 2021
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2521 - INSTRUCTIONAL MATERIALS PROGRAM

The Governing Board shall provide instructional materials and equipment, within budgetary constraints, to implement the Authority's
educational goals and objectives and to meet students' needs. The primary objective of such instructional materials and equipment
shall be to enrich, support, and implement the educational program of the school. Instructional materials used in the Authority shall
be consistent with the Authority goals and objectives and the course descriptions established by the State Board of Education and
the State standards provided for in F.S. 1003.41.

State law requires the Board to provide adequate instructional materials free of charge to students who are enrolled in the Authority.

"Adequate instructional materials" means a sufficient number of student or site licenses or sets of materials that are available in
bound, unbound, kit, or package form and may consist of hard-backed or soft-backed textbooks, electronic content, consumables,
learning laboratories, manipulatives, electronic media, and computer courseware or software that serves as the basis for instruction
for each student in the core courses of mathematics, language arts, social studies, science, reading, and literature.

Furthermore, Federal law requires the Board to provide accessible instructional materials as specified in a student's IEP. Such
accessible instructional materials may be of a type or in a format as specified in the definition of adequate instructional materials in
this policy.

The Board hereby establishes an instructional materials program that includes the review, recommendation, adoption, and purchase
of instructional materials. pursuant-teproceduresestablished by The School Board of Lee County—The program-shall
comply-with-aH-applicable-pravisions o RS- Chapter 1886 -Parii-Finstrpctional-Materials for- i1 2- Py blic Educabomn:
Compliance with F.S. 1006.32, Relating to Prohibited Acts

In accordance with State law, this policy strictly prohibits any individual or the Board from engaging in any of the prohibited acts set
forth in F.S. 1006.32.

Parental Notification of Access to Student’s Instructional Materials

The Authority shall notify parents through the Authority’s website and in writing annually of their ability to access their children’s
instructional materials.

Maximization of Student Use of Authority-approved Instructional Materials
In order to maximize student use of authorized instructional materials, the Board shall:

A. purchase current instructional materials to provide each student with a major tool of instruction in core courses of the subject
areas of mathematics, language arts, science, social studies, reading, and literature for kindergarten through grade 12;

B. by the 2015-2016 fiscal year, use at least fifty percent (50%) of the annual allocation for the purchase of digital or electronic
instructional materials included on the State-adopted list, except as otherwise authorized by law or rules of the State Board
of Education;

C. use up to 100% of that portion of the annual allocation designated for the purchase of instructional materials for
kindergarten, and up to seventy-five percent (75%) of that portion of the annual allocation designated for the purchase of
instructional materials for first grade, to purchase materials not on the State-adopted list, which shall be used for the



purchase of instructional materials or other items having intellectual content which assist in the instruction of a subject or
course.

These items may be available in bound, unbound, kit, or package form and may consist of hardbacked or softbacked
textbooks, electronic content, replacements for items which were part of previously purchased instructionat

materials, consumables, learning laboratories, manipulatives, electronic media, computer courseware or software, and other
commonly accepted instructional tools.

The Superintendent shall implement procedures that will assure the maximum use by the students of the authorized instructiona!
materials.

Required Curriculum

Nothing in this policy shall limit or remove the responsibility of the Board to include in its curriculum the required instruction
specified in State law including, but not limited to, the following:

A. The history of the United States; the history of the Holocaust.
B. The history of African Americans.
C. The study of Hispanic contributions to the United States.
D. The study of women’s contributions to the United States.
E. The nature and importance of free enterprise to the United States economy.
F. The elementary principles of agriculture; and kindness to animals.
Fees Charged to Parents

A student or his/her parent(s) may purchase a copy of the designated course instructional materials, regardless of format, for the
Authority's purchase price, including shipping, plus ten percent (10%).

Cost of materials may be charged for materials used in those activities beyond the basic curriculum in which a student elects to
participate, particularly in activities where the product becomes the property of the student.

Free School-Related Instructional Materials
Free instructional materials may be accepted for classroom and school purposes under conditions that meet all the following criteria:

A. The initiative for securing the materials should be of the type that teachers seek rather than materials forwarded to them to
promote the interests of an outside agency.

B. The materials should fill a legitimate purpose of the school curriculum.

C. The advertising feature of the materials should be minimized.

D. Educational films should contain a minimum amount of commercial advertising.
Equipment or Instructional Materials Vendors

The principal may permit vendors to demonstrate and show only that equipment and instructional materials which can be used to
improve the instructional program and which are under consideration for purchase by the school.

Public Inspection of Sample Copies of Instructional Materials

In addition to the requirements for public inspection of sample copies of instructional materials required by this policy, the Board
shall make available for public inspection sample copies of all instructional materials that have been purchased by the Board.
Members of the public seeking to inspect these materials shall contact the building principal.

Precessfor-Parentsand Residentsto-Contest-Adoptionof Instructional-Materials

Fhe-felowing-individuals-may-file-an-objectien-to-the-adoption-of a-specificinstructional-materiak
A. parents-of students—n-the Bistriet-and



Parent and Resident Objection to Instructional Material Used in Classrooms, Made Available in a School Library, or
Included on a Reading_List

Parents and residents of the county may object to the use of a specific instructional material in the classroom, made

available in a school library, or included on a reading list based on the criteria set forth in F.S. 1006.28(2)(a)2. or F.S.
1014.05(1)(c).

For purposes of this policy, "resident" ans a ident of the co who has maintained their residence in Florida for
the preceding year, has purchased e that is oc i heir reside or has established a domicile in
Florida pursuant to F.S. 222.17,

[DRAFTING NOTE - F.S. 1006.28 requires school boards to adopt a policy regarding an objection by a parent or a
mm_gﬂn_smsv_tmss_tw_ﬂ—eciﬁc instructional material, which clearly describes a process to handle all
objections and provides for r a has ated thre tions for consideration by the Board as to how to
resolve such objections; however, the Board may elect to create its own process regarding_ how objections by a parent

or a resident must be resolved.]

[x ].[OPTION 2]



Parents and residents of the county should make any such objection in writing_to the princ

instructional material and stating the basis for the objection.

The principal will review the objection and may meet with the teacher and/or narengs(resident, or both, in an attempt
to resolve the objection, using an alternative instructional material. If the objection i ved to the objectors'

satisfaction, the principal shall refer the matter to the appropriate Bbtﬂe!-level—euﬂreuiﬂm—meﬂwof-
Superintendent.

The Bistriet-level-eurriculum-superviser Superintendent will meet with the objector and attempt to resolve the
Lbjectlon. The objector is further permitted to provide any evidence it desires to the Pistrict-level-currieuium

superviser Superintendent to consider as set forth in F.S. 1006.28(2)(a)2. a. and b. If the objection is not resolved to
the objector's satisfaction, the matter will be referred to the Board for a public hearing,

ipal identifying_ the specific

The public hearing will be scheduled as soon as practicable to take place during_a regularly scheduled Board meeting,
Prior to the hearing, the Board will receive and review all evidence submitted by the objector. Additionally, the
objector will have an opportunity to make a 5 _ minute oral presentation to the Board,

If the Board finds that the instructional material does not meet the criteria under F.S. 1006.28(2)(a)2.a or that any
other material contains prohibited content under F.S. 1006. 28(2)_(a)2 b., the district will discontinue use of the
material for any grade level or age group for which such use is inappropriate or unsuitable.

The decision of the Board shall be final.

New Worlds Reading Initiative

The New Worlds Reading Initiative, created by the Florida Department of Education, provides high-quality, free books directly to K-5
students who score below a level 3 in the preceding year's Statewide English Language Arts Assessment (ELA) or having a
substantial reading deficiency. The School District must notify parents of eligible students in writing and provide them with the
application form, which must allow for the selection of specific book topics or genres for the student. The District must coordinate
monthly book deliveries with the program administrator beginning no later than October and continuing through at least June.
However, for the 2021-2022 school year only, the delivery may begin no later than December 31, 2021. The District must participate
in the initiative by partnering with local nonprofit organizations and raising awareness by using marketing materials provided by the
program administrator. A student’s eligibility for the initiative continues until promotion to grade 6 or until the parent opts out of the
initiative,

The District shall coordinate with each charter school it sponsors for the purposes of identifying eligible students, notifying parents,
coordinating book deliveries, providing the opportunity to annually select book topics and genres, and raising awareness of the
initiative.

The Statewide ELA is not the sole determiner of promotion. Additional evaluations, portfolio reviews, and assessments are available

to the child to assist parents and schools in identifying the reading level of the student. A parent of a student in grade 3 who is
identified anytime during the year as being at risk of retention may request that the school begin collecting evidence for a portfolio.

Revised—12/44/20

© Neola 2021
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REVISED POLICY - VOL. 22, NO. 2
3120.11 - PREFERENCE FOR VETERANS IN EMPLOYMENT
Preference in employment, reemployment, promotion, and retention shall be given to an eligible veteran, pursuant to the provisions
below, as long as the veteran meets the minimum eligibility requirements and has the knowledge, skills, and abilities required for
the particular position.
Appointment or Retention in Positions of Employment
Preference shall be given pursuantto the following:
A. Those disabled veterans:
1. who have served on active duty in any branch of the United States Armed Forces, have received an honorable
discharge, and have established the present existence of a service-connected disability that is compensable under

public laws administered by the U.S. Department of Veterans' Affairs; or

2. who are receiving compensation, disability retirement benefits, or pension by reason of public laws administered by
the U.S. Department of Veterans' Affairs and the Department of Defense.

B. The spouse of a person who has a total disability, permanent in nature, resulting from a service-connected disability and who,
because of this disability, cannot qualify for employment, and the spouse of a person missing in action, captured in line of

duty by a hostile force, or forcibly detained or interned in line of duty by a foreign government or power.

C. A wartime veteran as defined in F.S. 1.01(14) who has served at least one (1) day during a wartime period. Active duty for
training may not be allowed for eligibility under this paragraph.

D. The unremarried widow or widower of a veteran who died of a service-connected disability.

E. The mother, father, legal guardian, or unremarried widow or widower of a member of the United States Armed Forces who
died in the line of duty under combat-related conditions, as verified by the United States Department of Defense.

F. A veteran as defined in F.S. 1.01(14). Active duty for training may not be allowed for eligibility under this paragraph.

G. A current member of any reserve component of the United States Armed Forces or the Florida National Guard.

The School Board may waive a postsecondary educational requirement for a position of employment, other than those
positions made exempt under F.S. 295.07 for a current member of a reserve compenent of the U.S. Armed Forces or
the Florida National Guard or a veteran who has been honorably discharged if the person is otherwise qualified for the
position,

Veterans pPreference in employment and retention may be given only to eligible persons who are described above.

In all positions in which the appointment or employment of persons is not subject to a written examination, first preference in
appointment, employment, and retention processes shall be given to persons included under A and B above, and second preference
shall be given to persons included under C and D above, who possess the minimum qualifications necessary to discharge the duties
of the position involved.

A disabled-veteran employed as-athe-result-of-beingp
WMWWMH&WH—MMHMMMM&M



satisfactorily performed;-the-veteran-will be subject to the employment policies of the District.

[NOTE: If reinstatement and reemployment is addressed in detail in the CBA, then the next section could be omitted
from this policy ... that is, provided the CBA language provides, at a minimum, the preference granted such veterans as
provided by State law and described in the section below.]

[ X] Reinstatement or Reemployment

When a District employee has served in the Armed Forces of the United States and is discharged or separated therefrom with an
honorable discharge, the District shall reemploy or reinstate such person to the same position that s/he held prior to such service in
the Armed Forces, or to an equivalent position, provided such person returns to the position within one (1) year of his/her date of
separation or, in the case of extended active duty, within one (1) year of the date of discharge or separation subsequent to the
extension. Such person shall also be awarded preference in promotion and shall be promoted ahead of all others who are as well
qualified or less qualified for the position.

Further, the District shall reemploy or reinstate the person who was a veteran when employed by the District and who was recalled
to extended active duty in the Armed Forces of the United States and was discharged or separated therefrom with an honorable
discharge to the same position that s/he held prior to service in the Armed Forces, or to an equivalent position, provided the person
returns to the position within one (1) year of his/her date of separation or, in the case of extended active duty, within one (1) year of
the date of discharge or separation subsequent to the extension. The person shall also be awarded preference in promotion and shall
be promoted ahead of all others who are as well qualified or less qualified for the position. For the purposes of this section,
"extended active duty" means active duty, other than for training, beyond the date of honorable discharge or separation, due to
military requirements.

The provisions in the preceding two (2) paragraphs pertaining to persons who are reemployed or reinstated shall apply only to a
veteran's first promotion after reinstatement or reemployment, without exception. [END OF OPTION]

[NOTE: To the extent that this policy changes terms and conditions of employment of bargaining unit members, the
certified bargaining agent would have the right to negotiate concerning these changes.]

Recruitment Plan

The Board will develop and implement a weitten_veterans recruitment plan that-establishes-annual-geoals for the full
use of veterans in the Board's workforce. The plan will be designed to meet the established goals. The veterans

F.S. 295.07
F.S. 295.08
F.S. 295.085
F.S. 295.09

© Neola 2022
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3216 - STAFF DRESS AND GROOMING

The Governing Board believes that instructional staff members set an example in dress and grooming for their students to follow. An

The Board, subject to any collective bargaining agreement, authorizes the development of standards for staffretains-the

authority-to-speeify-the-fellewing dress and grooming that promotes a professional educational atmosphere that gives

consideration to the impact on the educational process and the diversity of the District's staff preceduresfor-stafi-that
i 2 - - B AV HYE e i s D s-odueational-process p B -'-'-'-

[x ] When assigned to District duty, all staff members shall:
A. be physically clean, neat, and well groomed;

B. dress in a manner consistent with their instructional responsibilities;

C. dress in a manner that communicates to students a pride in personal appearance;
D.
( x) dress in a manner that does not cause damage to District property;
E. be groomed in such a way that their-hair-style-or-dress does not disrupt the educational process.
[_]1.The Board recognizes instructional staff members’ right to dress in accordance with their gender identity, within

the constraints of the preceding dress and grooming guidelines.

© Neola 2002
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REVISED POLICY - VOL, 22, NO. 2

4120.11 - PREFERENCE FOR VETERANS IN EMPLOYMENT
Preference in employment, reemployment, promotion, and retention shall be given to an eligible veteran, pursuant to the provisions
below, as long as the veteran meets the minimum eligibility requirements and has the knowledge, skills, and abilities required for
the particular position.
Appointment or Retention in Positions of Employment
Preference shall be given pursuantto the following:
A, Those disabled veterans:
1. who have served on active duty in any branch of the United States Armed Forces, have received an honorable
discharge, and have established the present existence of a service-connected disability that is compensable under

public laws administered by the U.S. Department of Veterans' Affairs; or

2. who are receiving compensation, disability retirement benefits, or pension by reason of public laws administered by
the U.S. Department of Veterans' Affairs and the Department of Defense.

B. The spouse of a person who has a total disability, permanent in nature, resulting from a service-connected disability and who,
because of this disability, cannot qualify for employment, and the spouse of a person missing in action, captured in line of
duty by a hostile force, or forcibly detained or interned in line of duty by a foreign government or power.

C. A wartime veteran as defined in F.S. 1.01(14) who has served at least one (1) day during a wartime period to be eligible for
veterans' preference. Active duty for training may not be allowed for eligibility under this paragraph.

D. The unremarried widow or widower of a veteran who died of a service-connected disability.

E. The mother, father, legal guardian, or unremarried widow or widower of a member of the United States Armed Forces who
died in the line of duty under combat-related conditions, as verified by the United States Department of Defense.

F. A veteran as defined in F.S. 1.01(14). Active duty for training may not be allowed for eligibility under this paragraph.

G. A current member of any reserve component of the United States Armed Forces or the Florida National Guard.
The School Board may waive a postsecondary educational requirement for a position of employment, other than those
positions made exempt under F.S. 295.07 for a current member of a reserve component of the U.S. Armed Forces or

the Florida National Guard or a veteran who has been honorably discharged if the person is otherwise gualified for the
position.

Veterans pPreference in employment and retention may be given only to eligible persons who are described above.

In all positions in which the appointment or employment of persons is not subject to a written examination, first preference in
appointment, employment, and retention processes shall be given to persons included under A and B above, and second preference
shall be given to persons included under C and D above, who possess the minimum qualifications necessary to discharge the duties
of the position involved.

A disabled-veteran employed athe-result-of-being-placed-at-the-top-of-the-apprepriate-employment-list-shall-be-appeinted
fer-a-prebatienary pericd-of-one {1} year—At-the-end-of such-peried - the-weork-of the-veteran-has-been-satisfactorily



performed;-the-veteran-will be subject to the employment policies of the District.

[NOTE: If reinstatement and reemployment is addressed in detail in the CBA, then the next section could be omitted
from this policy ... that is, provided the CBA language provides, at a minimum, the preference granted such veterans as
provided by State law and described in the section below.]

[ X] Reinstatement or Reemployment

When a District employee has served in the Armed Forces of the United States and is discharged or separated therefrom with an
honorable discharge, the District shall reemploy or reinstate such person to the same position that s/he held prior to such service in
the Armed Forces, or to an equivalent position, provided such person returns to the position within one (1) year of his/her date of
separation or, in the case of extended active duty, within one (1) year of the date of discharge or separation subsequent to the
extension. Such person shall also be awarded preference in a promotion and shall be promoted ahead of all others who are as well
qualified or less qualified for the position.

Further, the District shall reemploy or reinstate the person who was a veteran when employed by the District and who was recalled
to extended active duty in the Armed Forces of the United States and was discharged or separated therefrom with an honorable
discharge to the same position that s/he held prior to service in the Armed Forces, or to an equivalent position, provided the person
returns to the position within one (1) year of his/her date of separation or, in the case of extended active duty, within one (1) year of
the date of discharge or separation subsequent to the extension. The person shall also be awarded preference in a promotion and
shall be promoted ahead of all others who are as well qualified or less qualified for the position. For the purposes of this section,
"extended active duty" means active duty, other than for training, beyond the date of honorable discharge or separation, due to
military requirements.

The provisions in the preceding two (2) paragraphs pertaining to persons who are reemployed or reinstated shall apply only to a
veteran's first promotion after reinstatement or reemployment, without exception._[END OF OPTION]

Recruitment Plan

The Board will develop and implement a-written veterans recruitment plan thatestablishes-annual-geals-for the full
use of veterans in the Board's workforce. The plan will be designed to meet the established goals. The veterans
recruitment plan applies to the preference-eligible persons who are described above.

F.S. 295.07
F.S. 295.08
F.S. 295.085
F.S. 295.09
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4216 - STAFF DRESS AND GROOMING

The Governing Board believes that support staff members, ||ke instructional staff members, set an example in dress and groomlng
for students to follow 3 : aehre o $0 e : : anee—o 3

: i diani ; T Biies
The Board authorizes the development of standards for staff retains-the-authority-to-specify-the-fellewing dress and

grooming that promote a professional educational atmosphere that gives consideration to the impact on the educational
process and the diversity of the District's staff precedures-for-staff-that-willprevent such-mattersfrem-havingan
adverse-impacton-the-educationalprecess:- When-assigned-to-Autherity-duty—all-support-stafi-members-shall:

[x ] When assigned to District duty, all staff members shall:

A. be physically clean, neat, and well groomed;

B. dress in a manner consistent with their assigned responsibilities;

C. dress in a manner that communicates to students a pride in personal appearance;
D.(x ) dress in a manner that does not cause damage to District property;
E be groomed in such a way that-their-hairstyle-er-dress does not disrupt the educational process ner or cause a
health or safety hazard.

A. [ ] The Board recognizes employees’ right to dress in accordance with their gender identity, within the

constraints of the preceding dress and grooming guidelines.

© Neola 2002
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5511V1 - DRESS AND GROOMING

The School Board recognizes that each student's mode of dress and grooming is a manifestation of personal style and individual
preference. The Board will not interfere with the right of students and their parents to make decisions regarding their appearance,
however, the standards of appearance for students shall ensure that the student be clean, neat, and properly dressed. They shall
observe modes of dress and standards of personal grooming which are in conformity with the studious atmosphere and good
personal hygiene necessary in schools. Furthermore, it is the responsibility of the principal to see that the dress or appearance of no
student shall be extreme to the point of creating a disturbance or is hazardous to oneself, others, or school property. The dress code
shall be incorporated into the Student Code of Conduct.

[x ] Students have the right to dress in accordance with their gender identity, within the constraints of the dress code
promulgated by the school.

A committee of six (6) members of the student body, chosen by the student government; three (3) members of the faculty, chosen
by the faculty; and three (3) parents chosen by the principal; with the principal acting as chairman, shall have the responsibility of
preparing a dress code for the school which they represent.

As a minimum, the dress code shall include provisions for the appropriateness of clothing, clothing accessories, and footwear, which
will maintain adequate standards of safety, health, and welfare for all students. Beachwear and see-through or otherwise revealing
apparel is not considered to be appropriate. Students shall not be permitted to wear clothing which contains printed profanity as
defined in Policy 5500.

The following procedures are established to promote discipline, maintain order, secure the safety of students, and provide a healthy
environment conducive to academic purposes. These procedures should not be used to replace the specificity that schools currently
have in place in their school site dress codes:

A. Head

1. No hats, curlers, bandanas, or sunglasses (unless prescribed by a physician) are to be worn in the school building or
hallways.

2. Extreme hair styles or hair colors are prohibited.

B. Upper Garments

1. Garments must be of a length and fit that are suitable to the build and stature of the student. The cut of sleeveless
garments must not expose undergarments or be otherwise immodest.

2. Strapless garments are prohibited. Straps of permitted garments must be a minimum of 1 1/2 inches in width. (Tube
tops and halter tops are prohibited.)

3. Necklines of all upper garments must be modest. Low cut necklines are prohibited.
4. Excessively large or baggy clothes, which may conceal dangerous items or be a safety hazard, shall not be worn.

5. Upper garments must adequately cover the waistline and must not expose the midriff while the student is performing
normal school-related activities (studying, retrieving books, raising hands, etc.).

C. Lower Garments



5.

. Pants shall conform to the build and stature of the student, shall be worn at the waist, and shall not extend below the

heel of the shoe in length. Pants shall have no holes or rips. (Tights, spandex, leggings, bike shorts, etc., are not
permitted.)

. Undergarments shall not be visible. (Sports bras are considered undergarments.)
. Dresses and skirts must reach mid thigh or below in length with the waistband of skirts worn at waist level.

. Shorts must have clearly discernable inseams of reasonable length and cover the buttocks. Short shorts are

prohibited.

Garments must be of a length and fit that are suitable to the build and stature of the student.

D. Footwear

Students must wear shoes that are safe and appropriate for the learning environment. Footwear commonly considered as
beachwear is prohibited (for example: flip flops, thongs, etc.).

E. Accessories

1.

2,

Clothing, jewelry, and accessories shall not convey messages that are crude; vulgar/profane; violent/death-oriented
(Gothic); gang-related; sexually suggestive; and/or promoting alcohol, drugs, or tobacco.

Pierced jewelry shall be limited to the ear. Dog collars, tongue rings, wallet chains, large hair picks, chains that
connect one part of the body to another, or other jewelry/accessories that pose a safety concern for the student or
others shall be prohibited.

[x ] District staff shall enforce the school's dress code in a nondiscriminatory and uniform manner.

Students who violate the dress code will not be admitted to class and may be suspended from school.

© Neola 2016
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5511V2 - DRESS AND GROOMING

The School Board recognizes that each student's mode of dress and grooming is a manifestation of personal style and individual
preference. The Board will not interfere with the right of students and their parents to make decisions regarding their appearance,
except when their choices interfere with the educational program of the schools. The Board authorizes the Superintendent to
establish

(xx-) a reasonable dress code

( ' " fter-sin(6! , )

in order to promote a safe and healthy school setting and enhance the educational environment. The {)-dress-eede-( x) school
uniform shall be incorporated into the Student Code of Conduct or Discipline Code.

Accordingly, the Superintendent shall establish such grooming procedures as are necessary to promote discipline, maintain order,
secure the safety of students, and provide a healthy environment conducive to academic purposes. Such procedures shall prohibit
student dress or grooming practices which:
A. (x) present a hazard to the health or safety of the student-himself/fherself or to others in the school; , including by way
of communicating threats of harm or depictions of harmful conduct directed at others
B. materially-interfere with school work, create disorder, or disrupt the educational program; ,_including dress that
promotes or depicts illegal activity, such as illegal drug_use, underage alcohol consumption, or similar
activities:

C. ( x) cause excessive wear or damage to school property;

D. ( x} prevent the student from achieving their own educational objectives because of blocked vision or restricted movement.

Such procedures shall establish the dress requirements for members of the athletic teams, bands, and other school groups when
representing the District at a public event. Where appropriate, a uniform or specific dress requirement shall be used for
students when representing the District as described.

The Superintendent shall develop administrative procedures to implement this policy which:
A. ( x) designate the principal as the arbiter of student dress and grooming in his/her building;

B. {yinvite the participation-of-(-}-staff{-} parents<{)-studentsin-the-preparationof-a-dresscode which may
" R | : o o R ik e i

by Beard-poliey;
C. {x}-instruct-staff members-to-demonstrate-by-example-and-precept-wheleseme-attitudes - toward-neatness;
i 7 i i 7 in-attire-and-appearance;



C. ensure that all rules implementing this policy impose only minimum and necessary restrictions on the exercise of the
student's taste and individuality.
© Neola 2017
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5780 - STUDENT/PARENT RIGHTS

The Governing Board recognizes that students possess not only the right to an education but the rights of citizenship as well.
Federal and State law prohibit the Board from adopting any policy or rule, or from entering into any agreement, that infringes upon
or waives the rights of freedoms afforded to students by the United States Constitution.

In providing students the opportunity for an education to which they are entitled, the Authority shall attempt to offer nurture,
counsel, and custodial care appropriate to their age and maturity. The Authority shall, at the same time, guarantee that no student
is deprived of the basic right to equal treatment and equal access to the educational program, due process, a presumption of
innocence, free expression and association, and the privacy of his/her own thoughts.

Attendant to the rights guaranteed to each student, however, are certain responsibilities, which include respect for the rights of
others, obedience to properly constituted school authority, and compliance with the procedures and rules of the Authority.

The Board realizes that as students differ in age and maturity, so they differ in ability to handle both the rights of citizens and the
concomitant responsibilities. The exercise of each right shall be granted, therefore, with due regard for the degree of responsibility
possessed by the student and the student's need for the continuing guidance and control of those responsible for his/her education.

Since a student who has reached the age of majority possesses the full rights of an adult, s/he may authorize those school matters
previously handled by his/her parents, but s/he also assumes the responsibility for his/her performance in school, attendance, and
compliance with school rules.

All K-12 students in Florida are entitled to a uniform, safe, secure, efficient, and high quality system of education, one that allows
students the opportunity to obtain a high quality education. Parents are responsible to ready their children for school; however,
neither the State of Florida nor the Authority can be a guarantor of any individual student’s success.

Parental Access at School
Each parent has the right to pick-up, visit, and meet with his/her student at school, without interference of or the need for consent
from the other parent, unless the school has received a certified copy of an enforceable court order that provides to the contrary.

The Principal may restrict the times, location, frequency, and length of parent visitations at school, based on legitimate pedagogical
or scheduling reasons. The Authority will abide by enforceable "no contact orders" which have been provided to the school.

Educational Decisions

Both parents have an equal right to make decisions about the education and welfare of their student, unless the school has received
a certified copy of an enforceable court order that specifies that one of the parents, or someone else, has the sole right to make
educational and/or general welfare decisions for the student.

If the parents cannot agree on a significant decision about the student’s education or on matters affecting the health, safety, or
welfare of the student, the school will take action based on what it considers to be in the best interests of the child.

Attendance

A. Termination of Enrollment

A student who attains the age of sixteen (16) years during the school year has the right to file a formal declaration of intent



to terminate school enroliment if the declaration is signed by the parent. The parent has the right to be notified by the
Authority of its receipt of the student’s declaration of intent to terminate school enroliment. (see also Policy 5130 -
Withdrawal from School)

B. Married or Pregnant

Students who become or have become married or who are pregnant and parenting have the right to attend school and
receive the same or equivalent educational instruction as other students. (see also Policy 5751 - Parental-Married Status of
Students)

C. Compulsory Attendance

Parents of students who have attained the age of six (6) years by February 1st of any school year but who have not attained
the age of sixteen (16) years must comply with the compulsory school attendance laws. Parents have the option to comply
with the school attendance laws by attendance of the student in a public school; a parochial, religious, or denominational
school; a private school; a home education program; or a private tutoring program. (see also Policy 5112 - Entrance
Requirements and Policy 5200 - Attendance)

D. Absence for Religious Purposes

A parent of a student may request and be granted permission for absence of the student from school for religious instruction
or religious holidays. (see also Policy 5223 - Absences for Religious Instruction and Policy 5225 - Absences for Religious
Holidays)

E. Dropout Prevention and Academic Intervention Programs

The parent of a student has the right to receive written notice by certified mail prior to placement of the student in a dropout
prevention and academic intervention program. The parent will be notified in writing and entitled to an administrative review
of any action by school personnel relating to the student’s placement.

F. Absence for Treatment of Autism Spectrum Disorder

A parent of a student may request and be granted permission for absence of the student from school for an appointment
scheduled to receive a therapy service provided by a licensed health care practitioner or behavior analyst certified pursuant
to Florida law for the treatment of autism spectrum disorder including, but not limited to, applied behavioral analysis, speech
therapy, and occupational therapy.

Health Issues

A. School-Entry Health Examinations

The parent of any student shall be exempt from the requirement of a health examination upon written request stating
objections on religious grounds. (see also Policy 5112 - Entrance Requirements)

B. Immunizations

The parent of any student shall be exempt from the school immunization requirements upon meeting any of the specified
exemptions. (see also Policy 5320 - Immunization and Health Examination and Policy 5112 - Entrance Requirements)

C. Biological Experiments
Parents may request that their child be excused from performing surgery or dissection in biological science classes.
D. Reproductive Health and Disease Education

A public school student whose parent makes written request to the school principal shall be exempted from the teaching of
reproductive health or any disease, including HIV/AIDS. (see also Policy 2417 - Comprehensive Health Education)

E. Contraceptive Services to Students

Students may not be referred to or offered contraceptive services at school facilities without the parent’s consent.

F. Career Education Courses Involving Hazardous Substances

High school students must be given plano safety glasses or devices in career education courses involving the use of



hazardous substances likely to cause eye injury.

. Substance Abuse Reports

The parent of a student must be timely notified of any verified report of a substance abuse violation by the student.

. Inhaler Use

Asthmatic students whose parent and physician provide their approval to the school Principal may carry a metered dose
inhaler on their person while in school. The school Principal shall be provided a copy of the parent’s and physician’s

approval. (see also Policy 5330.01 - Self-Administered Medication and Epinephrine Use)

. Epinephrine Use and Supply

A student who has experienced or is at risk for life-threatening allergic reactions may carry an epinephrine auto-injector and
self-administer epinephrine by auto-injector while in school, participating in school-sponsored activities, or in transit to or
from school or school-sponsored activities, if the school has been provided with written parental and physician authorization.

The Authority shall be indemnified by the parent of a student who is authorized to carry an epinephrine auto-injector for any
and all liability with respect to the student’s use of an epinephrine auto-injector pursuant to this policy.

The Authority and its employees and agents, including the physician who provides the standing protocol for school
epinephrine auto-injectors, are not liable for any injury arising from the use of an epinephrine auto-injector administered by
trained school personnel who follow the adopted protocol and whose professional opinion is that the student is having an
anaphylactic reaction:

1. unless the trained school personnel’s action is willful and wanton;

2. notwithstanding that the parents or guardians of the student to whom the epinephrine is administered have not been
provided notice or have not signed a statement acknowledging that the Authority is not liable; and

3. regardless of whether authorization has been given by the student’s parents or guardians or by the student’s
physician, physician’s assistant, or advanced registered nurse practitioner.

(see also Policy 5330.01 - Self-Administered Medication and Epinephrine Use)

. Diabetes Management

The Authority may not assign a student who has diabetes to a particular school on the basis that the student has diabetes,
that the school does not have a full-time school nurse, or that the school does not have trained diabetes personnel.

Diabetic students whose parent and physician provide their written authorization to the school Principal may carry diabetic
supplies and equipment on their person and attend to the management and care of their diabetes while in school,
participating in school-sponsored activities, or in transit to or from school or school-sponsored activities, to the extent
authorized by the parent and physician and within the parameters set forth by State Board of Education rule. The written
authorization shall identify the diabetic supplies and equipment that the student is authorized to carry and shall describe the
activities the child is capable of performing without assistance, such as performing blood-glucose level checks and urine
ketone testing, administering insulin through the insulin-delivery system used by the student, and treating hypoglycemia and
hyperglycemia.

The Authority and its employees and volunteers shall be indemnified by the parent of a student who is authorized to carry
diabetic supplies or equipment for any and all liability with respect to the student’s use of such supplies and equipment
pursuant to this policy.

(see also Policy 5330.01 - Self-Administered Medication and Epinephrine Use)

. Use of Prescribed Pancreatic Enzyme Supplements

A student who has experienced or is at risk for pancreatic insufficiency or who has been diagnosed as having cystic fibrosis
may carry and self-administer a prescribed pancreatic enzyme supplement while in school, participating in school-sponsored
activities, or in transit to or from school or school-sponsored activities, IF the school has been provided with written
authorization from the student’s parent and prescribing practitioner.

The Authority and its employees and volunteers shall be indemnified by the parent of a student who is authorized to use
prescribed pancreatic enzyme supplements for any and all liability with respect to the student’s use of the supplements under



this policy.
(see also Policy 5330.01 - Self-Administered Medication and Epinephrine Use)

L. Inveluntary Examinations of Students

Before a Principal contacts a law enforcement officer for possible removal of a student from school for involuntary
examination, the Principal must verify that the school has used de-escalation strategies and initiated outreach to a mobile
response team, unless the Principal reasonably believes that any delay in removing the student will increase the likelihood of
harm to the student or others.

The Principal shall make a reasonable attempt to notify a parent of a student before the student is removed from school,
school transportation, or a school-sponsored activity to be taken to a receiving facility for an involuntary examination
pursuant to F.S. 394.463. Reasonable attempt to notify means the exercise of reasonable diligence and care by the Principal
to make contact with the student's parent, guardian, or other known emergency contact whom the student's parent or
guardian has authorized to receive notification of an involuntary examination. At a minimum, the Principal must take the
following actions:

1. Use available methods of communication to contact the student's parent, guardian, or other known emergency contact
including, but not limited to, telephone calls, text messages, e-mails, and voicemail messages following the decision
to initiate an involuntary examination of the student;

2. Document the method and number of attempts made to contact the student's parent, guardian, or other known
emergency contact, and the outcome of each attempt.

The Principal who successfully notifies any other known emergency contact may share only the information necessary to alert
such contact that the parent or caregiver must be contacted. All such information must be in compliance with Federal and
State law.

The Principal may delay the required notification for no more than twenty-four (24) hours after a student is removed if:
1. the Principal deems the delay to be in the student's best interest and if a report has been submitted to the central
abuse hotline, pursuant to F.S. 39.201, based upon knowledge or suspicion of abuse, abandonment, or neglect. (see

also Policy 2410 - School Health Services); or

2. the Principal reasonably believes that such delay is necessary to avoid jeopardizing the health and safety of the
student.

(see also Policy 2410 - School Health Services)

M. Sun-protective Measures in School
A student may possess and use a topical sunscreen product while on school property or at a school-sponsored event or
activity without a physician’s note or prescription if the product is regulated by the United States Food and Drug

Administration for over-the-counter use to limit ultraviolet light-induced skin damage.
N. Face Covering and Quarantine Mandates in Response to COVID-19

1. require a student to wear a face mask, a face shield, or any other facial covering that fits over the mouth

This prohibition does not apply to safety equipment required as part of a course of study consistent with
occupational or laboratory safety requirements. See Policy 8450.01, Protective Facial Coverings During
Pandemic/Epidemic Events.

2. prohibit a student from attending school or scheool-sponsored activities, prohibit a student being on school
property, or subject a student to restrictions or disparate treatment, based on an exposure to COVID-19,

Discipline

A. Suspension

A student may be suspended only as provided by policy of the Authority. A good faith effort must be made to immediately



A. Suspension

A student may be suspended only as provided by policy of the Authority. A good faith effort must be made to immediately
inform the parent by telephone of the student’s suspension and the reason. Each suspension and the reason must be
reported in writing within twenty-four (24) hours to the parent by United States mail. A good faith effort must be made to
use parental assistance before suspension unless the situation requires immediate suspension. (see also Policy 5610 -
Removal, Out-of-School Suspension, and Expulsion of Students)

A student with a disability may only be recommended for suspension or expuilsion in accordance with State Board of
Education rules.

B. Expulsion
Public school students and their parents have the right to written notice of a recommendation of expulsion, including the
charges against the student and a statement of the right of the student to due process. (see also Policy 5610 - Removal,
Out-of-School Suspension, and Expulsion of Students)

Safety

Students who have been victims of certain felony offenses by other students, as well as the siblings of the student victims, have the
right to be kept separated from the student offender, both at school and during school transportation.

Nondiscrimination

All education programs, activities, and opportunities offered by the Authority are available without discrimination on the basis of race
(including anti-Semitism [as defined in Bylaw 0100]), color, ethnicity, national origin, sex (including sexual orientation, transgender
status, or gender identity), disability (including HIV, AIDS, or sickle cell trait), pregnancy, marital status, age (except as authorized
by law), religion, military status, ancestry, or genetic information, which are classes protected by State and/or Federal law
(collectively, "protected classes"). (see also Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity and Policy
2260.01 - Section 504/ADA Prohibition Against Discrimination Based on Disability)

Students with Disabilities

A. Notice and Due Process

Parents of students with disabilities and parents of students in residential care facilities are entitled to notice and due
process. (see also Policy 2460 - Exceptional Student Education)

B. Graduation

Students with disabilities are provided the opportunity to meet the graduation requirements for a standard high school
diploma. (see also Policy 2623 - Student Assessment)

C. Meetings with Authority Personnel

Parents of students with disabilities, or eligible students with disabilities, may be accompanied by another person of their
choice at any meeting with Authority personnel.

Authority personnel will not object to the attendance of such adult or discourage or attempt to discourage through any action,
statement, or other means, parents or an eligible student, from inviting another person of their choice to attend any

meeting. Parents, eligible students, or other individuals invited to attend such meetings by parents or eligible students on
school grounds shall sign-in at the front office of such school as a guest.

Parents, or eligible students, and Authority personnel shall sign Form 5780 F1 at the meeting's conclusion which states
whether or not any Authority personnel have prohibited, discouraged, or attempted to discourage the parents, or eligible

student from inviting a person of their choice to the meeting pertaining to their child's, or their own, educational
environment, placement, or discipline.

Blind Students

Students who are blind have the right to an individualized written education program and appropriate instructional materials to
attain literacy.

Limited English Proficient Students



Limited English proficient students have the right to receive English for Speakers of Other Languages (ESOL) instruction designed to
develop the student’s mastery of listening, speaking, reading, and writing in English as rapidly as possible. The students’ parents
have the right of parental involvement in the ESOL program.

Students with Reading Deficiencies

Each elementary school shall regularly assess the reading ability of each K-3 student. The parent of any K-3 student who exhibits a
reading deficiency shall be immediately notified of the student’s deficiency with a description and explanation, in terms
understandable to the parent, of the exact nature of the student’s difficulty in learning and lack of achievement in reading; shall be
consulted in the development of a progress monitoring plan; and shall be informed that the student will be given intensive reading
instruction until the deficiency is corrected.

Pledge of Allegiance

A student will be excused from reciting the pledge of allegiance, or the Declaration of Independence upon written request by the
student’s parent, in accordance with State law. See also Policy 8800, Religious/Patriotic Ceremonies and Observances.

Student Records
A. Each parent has an equal right of access, right to waive access, right to challenge and hearing and right of privacy in the
education records of his or her student who is a minor or a dependent adult pursuant to law, unless the school has received a
certified copy of an enforceable court order that provides to the contrary. (see also Policy 8330 - Student Records)

B. A student is not required to provide his/her social security number as a condition for enrollment or graduation. (see also
Policy 8330 - Student Records)

C. The school will not collect, obtain or retain information on the political affiliation, voting history, religious affiliation or
biometric information of a student, parent or siblings.

Student Report Cards

Students and their parents have the right to receive student report cards on a regular basis that clearly depict and grade the
student’s academic performance in each class or course, the student’s conduct, and the student’s attendance.

Student Progress Reports

Parents shall be informed at regular intervals of the academic progress and other needed information regarding their child, including
ways they can help their child to succeed in school. (see also Policy 5420 - Reporting Student Progress)

Student Accountability and School Improvement Rating Reports

Parents of public school students are entitled to an easy-to-read report card about the school’s grade designation or, if applicable,
school’s improvement rating, and the school’s accountability report, including the school financial report.

High School Athletics
A. Eligibility
A student is eligible in the school in which s/he first enrolls each school year, the school in which the student makes himself/
herself a candidate for an athletic team by engaging in practice before enrolling, or the school to which the student has

transferred with approval of the Board, in accordance with State law. (see also Policy 2431 - Interscholastic Athletics)

B. Medical Evaluation

Students must satisfactorily pass a medical evaluation each year before participating in athletics, unless the parent objects in
writing based on religious tenets or practices, in accordance with State law. (see also Policy 2431 - Interscholastic Athletics)

Extra-Curricular Activities
A. Eligibility

Students who meet specified academic and conduct requirements are eligible to participate in extra-curricular activities. (see
also Policy 2430 - Authority-Sponsored Clubs and Activities)



B. Home Education Students

Home education students who meet specified academic and conduct requirements are eligible to participate in extra-curricular
activities at the public school to which the student would be assigned or could choose to attend according to Board policies,
or may develop an agreement to participate at a private school.

C. Charter School Students
Charter school students who meet specified academic and conduct requirements are eligible to participate in extra-curricular
activities at the school to which the student would be assigned or could choose to attend according to Board policies, unless

such activity is provided by the student’s charter school.

D. Florida Virtual School Full-Time Students

Florida Virtual School full-time students who meet specified academic and conduct requirements are eligible to participate in
extra-curricular activities at the public school to which the student would be assigned or could choose to attend according to
Board policies.

Instructional Materials

A. Core Courses

Each student is entitled to sufficient instructional materials in the core courses of mathematics, language arts, social studies,
science, reading, and literature.

B. Curricular Objectives

The parent of each student has the right to receive effective communication from the school Principal as to the manner in
which instructional materials are used to implement the school’s curricular objectives.

C. Sale of Instructional Materials

Upon request of the parent of a student, the Principal will sell to the parent any instructional materials used in the school.

D. Dual Enrollment Students

Instructional materials purchased by the Authority or a Florida College System institution board of trustees on behalf of dual
enrollment students is available to the dual enroliment students free of charge.

E. Parents have the ability to access their child's instructional materials and may object to the use of a specific instructional
material or contest the adoption of instructional material (See Policy 2520, Selection and Adoption of Instructional Materials).

ACCEL Options

Parents may request student participation in Academically Challenging Curriculum to Enhance Learning (ACCEL) options, including
whole grade promotion, midyear promotion or subject matter acceleration. If the parent selects one of these ACCEL options and the
student meets eligibility and procedural requirements in the student progression plan, the student will have the opportunity to
participate in the ACCEL option.

Parental Input and Meetings

A. Meetings with Authority Persannel

Parents may be accompanied by another adult of their choice at a meeting with Authority personnel.

B. Authority Educational Facilities Program

Parents and other members of the public have the right to receive proper public notice and opportunity for public comment
regarding the Authority’s educational facilities work program, in accordance with State law.

C. Parent-Teacher Associations and Organizations

Parents have the right to participate in parent-teacher associations and organizations that are sanctioned by the Board or by
the Florida Department of Education.



Transportation

A.

B.

Transportation to School

Students are provided transportation to school in accordance with the provisions of State law. (see also
Policy 8600 - Transportation)

Hazardous Walking Conditions

Students in grades K-6 are provided transportation if they are subjected to hazardous walking conditions, in accordance with
State law.

. Parental Consent

Each parent of a public school student must be notified in writing and give written consent before the student may be
transported in a privately owned motor vehicle to a school function in accordance with State law. (see also
Policy 8660 - Transporting Students by Private Vehicles)

Orderly, Disciplined Classrooms

Students will be in orderly, disciplined classrooms conducive to learning without the distraction caused by disobedient, disrespectful,
violent, abusive, uncontrollable, or disruptive students. (see also Policy 5600 - Student Discipline)

Safe Schools

Parents of CCCCSA students will be timely notified pursuant to procedures adopted by the Superintendent of threats and the
following unlawful acts or significant emergencies that occur on school grounds, during school transportation, or during school-
sponsored activities:

A.

B.

C.

D.

E.

Weapons possession or use when there is intended harm toward another person;

Murder, homicide, or manslaughter;

Sex offenses, including rape, sexual assault or sexual misconduct with a student by school personnel;
Natural emergencies, including hurricanes, tornadoes, and severe storms.

Exposure as a result of a manmade emergency.

Parents of CCCSA students have a right to access school safety and discipline incidents as reported pursuant to F.S. 1006.07 (9).

Revised 8/14/18
Revised 3/9/21
Revised 9/14/21

© Neola 2021
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F.S. 39.201
F.S. 381.0056
F.S. 394.463
F.S. 1000.05
F.S. 1002.20
F.S. 1002.22
F.S. 1002.385
F.S. 1002.39
F.S. 1002.395
F.S. 1002.41
F.S. 1002.43



F.S. 1003.01(13)
F.S. 1003.02
F.S. 1003.21
F.S. 1003.22
F.S. 1003.3101
F.S. 1003.32
F.S. 1003.42
F.S. 1003.44
F.S. 1003.4505
F.S. 1003.47
F.S. 1003.52
F.S. 1003.53
F.S. 1003.55
F.S. 1003.56
F.S. 1003.57
F.S. 1003.58
F.S. 1006.062(7)
F.S. 1006.07
F.S. 1006.09
F.S. 1006.13
F.S. 1006.15
F.S. 1006.20
F.S. 1006.21
F.S. 1006.22
F.S. 1006.23
F.S. 1006.28
F.S. 1006.40
F.S. 1007.271
F.S. 1008.22
F.S. 1008.25
F.S. 1008.386
F.S. 1012.42
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6110 - GRANT FUNDS

It is the objective of the Governing Board to provide equal educational opportunities for all students within the Authority.
Government agencies, as well as foundations, businesses, and individuals, periodically offer to the Authority both human and
material resources that would be of benefit to the students in this school system. Therefore, it is the intent of the Board to revise
and evaluate grant proposals and applications, for their potential to enhance the educational opportunities, the educational
environment, and the physical and mental growth for each student.

The Board regards available grant funds provided to the Authority as a public trust. It forbids the use of public monies for partisan
political activities and any use that would not be in accordance Federal regulations and guidelines.

No Federal funds received by the Bistriet Authority shall be used to:

A. develop or distribute materials or operate programs or courses of instruction directed at youths that are designed to promote
or encourage sexual activity whether homosexual or heterosexual;

B. distribute or aid in the distribution by any organization of legally obscene materials to minors on school grounds;

C. provide sex education or HIV-prevention education in schools unless that instruction is age appropriate and includes the
health benefits of abstinence; or

D. operate a program of contraceptive distribution in schools.
The Superintendent shall review grant opportunities and authorize development of proposals.
Grant Proposal Development

For projects where grant funds will not cover the entire cost of project implementation, additional fund sources must be identified,
documented, and approved during the internal review process.

Grant Proposal Internal Review
A. Each grant proposal shall be reviewed and approved by the Superintendent prior to submission to the funding source.
B. The Superintendent may identify a project director prior to proposal submission.
C. The Superintendent shall promptly present the following proposals to the Board for approval:
1. government-funded proposals, exceeding $25,000;
2. multi-school or Authority-wide proposals.

D. The Superintendent may accept private funded or foundation grants efless-than-$25;000 for individual schools, subject to
notification to the Board.

Grant Administration



A. The administration of grants will adhere to all applicable Federal, State, and grantor rules and regulations, including the
terms and conditions of the Federal awards, as well as Authority policies and procedures.

B. The Superintendent and/or Board Chairman are authorized to sign related documents for grant administration-including
documentsrequired-for submittal of grant proposals.

C. Written amendments requiring signature shall be promptly presented to the Beard Superintendent for approval and the
forwarded to the Lee County School Board.

D. Employee positions established through the use of grant funding shall terminate if and when the related grant funding
ceases.

E. Program reports including but not limited to audit, site visits, and final reports shall be provided to the Lee County School
District Grants Department for review.

F. The Principal(s) will confirm closure of all grants to the Superintendent.

G. All Federal funds received by the Authority will be used in accordance with the applicable Federal law and regulations and the
terms and conditions of the Federal award. Each draw of Federal monies shall be aligned with the District's payment process
(whether reimbursement, cash advance, or a combination). If funds are permitted to be drawn in advance, all draws will be
equal in magnitude as closely as administratively feasible, to the magnitude of the related program expenditures. When
restricted, such monies will be used to supplement programs and funding and not to supplant or replace existing
programming or current funding.




Revised 8/14/18

© Neola 2016



Legal 34 C.F.R. 75.707
34 C.F.R. 76.563
34 C.F.R. 76.565
34 C.F.R. 76.707
2 C.F.R. 200.56
2 C.F.R. 200.71
2 C.F.R. 200.77
2 C.F.R. 200.80
2 C.F.R. 200.112
2 C.F.R. 200.302
2 C.F.R. 200.307
2 C.F.R. 200.309
2 C.FR. 200.310
2'C.F.R. 200.313
2 C.F.R. 200.318
2 C.F.R. 200.319
2 C.F.R. 200.320
2 C.F.R. 200.343(b)&(e)
Compliance Supplement for Single Audits of State and Local Governments
F.S. 1001.42
F.S. 1001.51
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6114 - COST PRINCIPLES - SPENDING FEDERAL FUNDS

The Superintendent is responsible for the efficient and effective administration of grant funds through the application of sound
management practices. Such funds shall be administered in a manner consistent with all applicable Federal, State and local laws, the
associated agreements/assurances, program objectives, and the specific terms and conditions of the grant award.

Cost Principles

Except where otherwise authorized by statute, costs shall meet the following general criteria in order to be allowable under Federal
awards:

A. Be necessary and reasonable for proper and efficient performance and administration of the Federal award and be allocable
thereto under these principles.

To determine whether a cost is reasonable, consideration shall be given to:

1. whether a cost is a type generally recognized as ordinary and necessary for the operation of the CCCCSA or the proper
and efficient performance of the Federal award;

2. the restraints or requirements imposed by such factors as sound business practices, arm’s length bargaining, Federal,
State, local, tribal and other laws and regulations;

3. market prices for comparable goods or services for the geographic area;
4. whether the individuals concerned acted with prudence in the circumstances considering their responsibilities; and

5. whether the cost represents any significant deviation from the established practices or Board of Education policy which
may unjustifiably increase the expense.

While Federal regulations do not provide specific descriptions of what satisfies the "necessary" element beyond its inclusion in
the reasonableness analysis above, whether a cost is necessary is determined based on the needs of the program.
Specifically, the expenditure must be necessary to achieve an important program objective. A key aspect in determining
whether a cost is necessary is whether the CCCCSA can demonstrate that the cost addresses an existing need, and can prove
it.
When determining whether a cost is necessary, consideration may be given to whether:

1. the cost is needed for the proper and efficient performance of the grant program;

2. the cost is identified in the approved budget or application;

3. there is an educational benefit associated with the cost;

4. the cost aligns with identified needs based on results and findings from a needs assessment;

5. the cost addresses program goals and objectives and is based on program data.



A cost is allocable to the Federal award if the goods or services involved are chargeable or assignable to the Federal award in
accordance with the relative benefit received.

This standard is met if the cost:
1. is incurred specifically for the Federal award;

2. benefits both the Federal award and other work of the CCCCSA and can be distributed in proportions that may be
approximated using reasonable methods; and

3. is necessary to the overall operation of the CCCCSA and is assignable to the Federal award in accordance with cost
principles mentioned here.

B. Conform to any limitations or exclusions set forth in the cost principles in Part 200 or in the terms and conditions of the
Federal award ,_including_prohibitions regarding_costs incurred for telecommunications and video
surveillance services or equipment..

C. Be consistent with policies and procedures that apply uniformly to both Federally-financed and other activities of the CCCCSA.

D. Be accorded consistent treatment. A cost cannot be assigned to a Federal award as a direct cost if any other cost incurred for
the same purpose in like circumstances has been allocated to a Federal award as an indirect cost under another award.

E. Be determined in accordance with generally accepted accounting principles.
F. Be representative of actual cost, net of all applicable credits or offsets.

The term "applicable credits" refers to those receipts or reductions of expenditures that operate to offset or reduce expense
items allocable to the Federal award. Typical examples of such transactions are: purchase discounts; rebates or allowances;
recoveries or indemnities on losses; and adjustments of overpayments or erroneous charges. To the extent that such credits
accruing to or received by the State relating to the Federal award, they shall be credited to the Federal award, either as a
cost reduction or a cash refund, as appropriate.

G. Be not included as a match or cost-share, unless the specific Federal program authorizes Federal costs to be treated as such.
H. Be adequately documented:

1. in the case of personal services, the Director shall implement a system for CCCCSA personnel to account for time and
efforts expended on grant funded programs to assure that only permissible personnel expenses are allocated;

2. in the case of other costs, all receipts and other invoice materials shall be retained, along with any documentation
identifying the need and purpose for such expenditure if not otherwise clear.

I. Be incurred during the approved budget period.

The budget period means the time interval from the start date of a funded portion of an award to the end date of that funded
portion during which recipients are authorized to carry out authorized work and expend the funds awarded, including any
funds carried forward or other revisions pursuant to the law. Prior written approval from the Federal awarding agency or state
pass-through entity may be required to carry forward unobligated balances to subsequent budget periods, unless waived.

Selected Items of Cost

The CCCCSA shall follow the rules for selected items of cost at 2 C.F.R. Part 200, Subpart E when charging these specific
expenditures to a Federal grant. When applicable, CCCCSA staff shall check costs against the selected items of cost requirements to
ensure the cost is allowable. In addition, State, CCCCSA, and program-specific rules, including the terms and conditions of the
award, may deem a cost as unallowable and CCCCSA personnel shall follow those rules as well.

The following_rules of allowability must apply to equipment and other capital expenditures:

A. Capital expenditures for general purpose equipment, buildings, and land are unallowable as direct charges,
except with the prior written approval of the Federal awarding_agency or pass-through entity.

B. Capital expenditures for special purpose equipment are allowable as direct costs, provided that items with a unit
cost of $5,000 or more have the prior written approval of the Federal awarding_agency or pass-through entity.

C. Capital expenditures for improvements to land, buildings, or equipment which materially increase their value or
useful life are unallowable as a direct cost except with the prior written approval of the Federal awarding
agency, or pass-through entity.




D. All Federally-funded contracts in excess of $2,000 related to construction, alteration, repairs, painting,
decorating, etc. must comply with Davis-Bacon prevailing wage requirements.

CFR 200.436 and 2 CFR 200.465.

F. When approved as a direct cost by the Federal awarding agency or pass-through entity, capital expenditures will
be charged in the period in which the expenditure is incurred, or as otherwise determined appropriate and

negotiated with the Federal awarding_agency.

G. If the Bistriet-CCCCSA is instructed by the Federal awarding_agency to otherwise dispose of or transfer the
equipment, the costs of such disposal or transfer are allowable.

Cost Compliance

The Director shall require that grant program funds are expended and are accounted for consistent with the requirements of the
specific program and as identified in the grant application. Compliance monitoring includes accounting for direct or indirect costs and
reporting them as permitted or required by each grant. Costs incurred for the same purpose in like circumstances shall be treated
consistently as either direct or indirect costs, but may not be double charged or inconsistently charged as both.

Determining Whether a Cost is Direct or Indirect:

A. Direct costs are those costs that can be identified specifically with a particular final cost objective, such as a Federal award, or
other internally or externally funded activity, or that can be directly assigned to such activities relatively easily with a high
degree of accuracy.

These costs may include: salaries and fringe benefits of employees working directly on a grant-funded project; purchased
services contracted for performance under the grant; travel of employees working directly on a grant-funded project;
materials, supplies, and equipment purchased for use on a specific grant; program evaluation costs or other institutional
service operations; and infrastructure costs directly attributable to the program (such as long distance telephone calls specific
to the program, etc.).

B. Indirect costs are those that have been incurred for a common or joint purpose benefitting more than one cost objective, and
not readily assignable to the cost objectives specifically benefitted, without effort disproportionate to the results achieved.
Costs incurred for the same purpose in like circumstances shall be treated consistently as either direct or indirect costs.
These costs may include: general data processing, human resources, utility costs, maintenance, accounting, etc.

Federal education programs with supplement not supplant provisions must use a restricted indirect cost rate. In a restricted
rate, indirect costs are limited to general management costs. General management costs do not include divisional
administration that is limited to one component of the CCCCSA, the governing body of the CCCCSA, compensation of

the Director, compensation of the chief executive officer of any component of the CCCCSA, and operation of the immediate

offices of these officers.

The salaries of administrative and clerical staff should normally be treated as indirect costs. Direct charging of these costs
may be appropriate only if all of the following conditions are met:

1. Administrative or clerical services are integral to a project or activity.

2. Individuals involved can be specifically identified with the project or activity.

3. Such costs are explicitly included in the budget or have the prior written approval of the Federal awarding agency.
4. The costs are not also recovered as indirect costs.

Where a Federal program has a specific cap on the percentage of administrative costs that may be charged to a grant, that cap shall
include all direct administrative charges as well as any recovered indirect charges.

Effort should be given to identify costs as direct costs whenever practical, but allocation of indirect costs may be used where not
prohibited and where indirect cost allocation is approved ahead of time by the Florida Department of Education (FLDOE) or the pass-
through entity (Federal funds subject to 2 C.F.R. Part 200 pertaining to determining indirect cost allocation).

Timely Obligation of Funds



Financial obligations are orders placed for property and services, contracts and subawards made, and similar transactions that
require payment.

The term "financial obligations" is used when referencing a recipient's or subrecipient's use of funds under a Federal award.
The following table illustrates when funds are determined to be obligated under the U.S. Department of Education regulations:
If the obligation is for:
A. Acquisition of property - on the date which the CCCCSA makes a binding written commitment to acquire the property.
B. Personal services by an employee of the CCCCSA - when the services are performed.

C. Personal services by a contractor who is not an employee of the CCCCSA - on the date which the CCCCSA makes a binding
written commitment to obtain the services.

D. Performance of work other than personal services - on the date when the CCCCSA makes a binding written commitment to
obtain the work.

E. Public utility services - when the CCCCSA receives the services,
F. Travel - when the travel is taken.
G. Rental of property - when the CCCCSA uses the property.

H. A pre-agreement cost that was properly approved by the Secretary under the cost principles in 2 C.F.R. Part 200, Subpart E -
Cost Principles - on the first day of the project period.

Period of Performance

All financial obligations must occur during the period of performance. Period of performance means the total estimated time interval
between the start of an initial Federal award when the CCCCSA is permitted to carry out the work authorized by the grant and the
planned end date. The period of performance may include one or more funded portions or budget periods. The period of
performance is dictated by statute and will be indicated in the grant award notification ("GAN"). As a general rule, State-
administered Federal funds are available for obligation within the year that Congress appropriates the funds for. However, given the
unique nature of educational institutions, for many Federal education grants, the period of performance is twenty-seven (27)
months. This maximum period includes a fifteen (15) month period of initial availability, plus a twelve (12) month period for
carryover. For direct grants, the period of performance is generally identified in the GAN.

In the case of a State-administered grant, financial obligations under a grant may not be made until the application is approved or is
in substantially approvable form, whichever is later. In the case of a direct grant, a grantee may use grant funds only for obligations
it makes during the grant period, unless an agreement exists with the awarding agency or the pass-through entity (e.g., FLDOE)to
reimburse for pre-approval expenses.

For both State-administered and direct grants, regardless of the period of availability, the CCCCSA shall liquidate all financial
obligations incurred under the award not later than ninety (90) days after the end of the funding period unless an extension is
authorized. Any funds not obligated within the period of performance or liquidated within the appropriate timeframe are said to lapse
and shall be returned to the awarding agency. Consequently, the CCCCSA shall closely monitor grant spending throughout the grant

cycle.
Revised 6/8/21

© Neola 2020



Legal 2 C.F.R. 200.344(b)
2 C.F.R. 200.403
2 C.FR. 200.404
2 C.F.R. 200.405
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2 C.F.R. 200.413(a)-(c)
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34 C.F.R. 76.708(a)
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6320 - PURCHASING AND CONTRACTING FOR COMMODITIES AND CONTRACTUAL SERVICES

Any Governing Board employee who has purchasing authority shall consider first the interests of the Board in all purchases and seek
to obtain the maximum value for each dollar expended; not solicit or accept any gifts or gratuities from present or potential
suppliers which might influence or appear to influence purchasing decisions; and refrain from any private business or professional
activity that might present a conflict of interest in making purchasing decisions on behalf of the Board.

No person, unless authorized to do so under this policy, may make any purchase or enter into any contract involving the use of
school funds. The Board will not approve any expenditure for an unauthorized purchase or contract.

Standards and Specifications

Before making any purchase of commodities or contractual services which the Superintendent is authorized by the Board to make or
before recommending any purchase to the Board, the Superintendent shall, insofar as possible, propose standards and
specifications. S/He shall see that the commodities or contractual services conform to those standards and specifications, and shall
take such other steps as are necessary to see that the maximum value is being received for any money expended.

Competitive Solicitation Requirements for Commodities and Contractual Services Other Than Construction Contracting

Except as authorized by law or policy, competitive solicitations shall be requested from three (3) or more sources for the purchase of
any authorized commodities or contractual services in an amount greater than $5,000.52,508-

The procurement of commodities or contractual services may not be divided so as to avoid this monetary threshold requirement. All
procurement for commodities and contractual services greater than the threshold requirement is pursuant to the City of Cape Coral
administrative procedures for procurement.

Contract

Each Board contract for services must include a provision that requires the contractor to comply with public records laws, specifically

to:
A. keep and maintain public records that ordinarily and necessarily would be required by the Board in order to perform the

service under the contract;

B. provide the public with access to its public records on the same terms and conditions as the Board would provide the records,
and at a cost that does not exceed the cost provided in Policy 8310 - Public Records;

C. ensure that any of its public records that are exempt or confidential and exempt from public records disclosure requirements
are not disclosed, except as authorized by law;

D. meet all requirements for retaining public record and, upon termination of the contract, transfer to the Board, at no cost, all
public records in its possession and destroy any duplicate public records that are exempt or confidential and exempt from
public records disclosure requirements. All records stored electronically must be provided to the Board in a format that is
compatible with the Board's information technology systems;

E. the contractor shall furnish a copy of any public records request or request for records in any way relating to the Authority,
immediately upon receipt to the Authority's Director of Purchasing.
Contracts shall be approved and executed as follows:
A. Superintendent/Designee Authority



The Superintendent is authorized to approve and execute contracts on behalf of the Authority involving expenditure of public
funds in an amount no greater than $56;866-$100,000, so long as the obligation created does not exceed the applicable
appropriation within the Authority budget and the contract is otherwise in compliance with applicable Authority procedures,
policies, and law. For purposes of this policy, any group of contracts purchase orders to the same provider which are
connected in terms of time, location and services such that a reasonable person would view them as a single contract shall be
deemed to be a single contract. The Superintendent shall not divide the procurement of commodities or contractual services
so as to avoid the monetary cap imposed by this policy. Designations of contracting authority by the Superintendent shall be
in writing and shall specify the maximum obligation permitted up to $58;86¢€ $100,000.

B. Emergency Purchases

Notwithstanding the general limit on the Superintendent’s authority to enter into contracts involving expenditure of public
funds In an amount no greater than $58;086-$100,000, the Superintendent is authorized to approve and execute contracts
on behalf of the Authority involving expenditure of public funds in an amount greater than $50,000 _$100,000 when the
Superintendent determines in writing that an immediate danger to the public health, safety, or welfare or other substantial
loss to the Authority requires emergency action.

C. Board Approval
Except as expressly provided herein, the Board shall approve and execute all contracts on behalf of the Authority involving
expenditure of public funds in an amount greater than $58,98¢ $100,000.

Purchase Order Approval
Contracts

The approval of a contract in accordance with this policy authorizes the Superintendent to approve and issue any purchase order
required to fulfill the Authority’s obligation under the approved contract without further action of the Board. The Superintendent shall
inform the Board of the approval of all purchase orders greater than $58,800-$100,000, as soon as reasonably possible by a
written report issued to the Board at a public meeting. This section shall not be construed to require Board approval of purchase
orders.

© Neola 2015

Legal F.S. 119.0701, 255.05, 255.0516, 255.0518, 287.084, 287.087, 287.132, 287.133
F.S. 295.187, 1001.43, 1010.04, 1010.07(2), 1010.48
F.A.C. 6A-1.012, Purchasing Policies
F.A.C. 5P-1.003, Responsibilities for the School Food Service Program
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6530 - REEMPLOYMENT ASSISTANCE

The Governing Board recognizes that it has a responsibility to comply fully with statutes pertaining to the State of

Florida's Reemployment Unemployment Compensation Tax. Accordingly, the required quarterly reports shall be submitted to the
Internal Revenue Service, Social Security Administration, and the State of Florida Department of Economic Opportunity to ensure
said statutory compliance by the City of Cape Coral Hhuman Resources Department.

When an employee applies for reemployment usnempleyment compensation, the City of Cape Coral human resources department
may investigate and provide documentation to the Florida Department of Economic Opportunity that will enable the Department to
approve or deny the benefit.

© Neola 2013

Legal F.S. 443.036, 443.191
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8405 - SCHOOL SAFETY AND SECURITY

The Governing Board is committed to maintaining a safe, secure, and drug-free environment in all of the Authority’s schools.
School crime and violence are multifaceted problems that need to be addressed in a manner that utilizes all available resources in

the community through a coordinated effort of Authority personnel, law enforcement agencies, first responders, and families. The
Board further believes that school administrators and local law enforcement officials must work together to provide for the safety
and welfare of students while they are at school or a school-related event or are on their way to and from school.

The Su

perintendent, in conjunction with the School Safety Specialist, shall develop a School Safety and Security Plan with input from

representatives of the local law enforcement agencies; the local Fire Marshall(s) or his/her designee(s); representative(s) from
emergency medical services;

A,

B.

F.

members of the Board;

building administrators;

. representative(s) from the local emergency management agency;
. School Resource Officer(s);

. security guards;

local mental heaith agencies.

Included within the Authority's School Safety and Security Plan shall be an Autherity Active Assailant Response Plan (BAARP). The

PAARP

A,

B.

C.

shall include, at a minimum, procedures addressing the following:
security assessments;
roles and responsibilities of Authority personnel;

roles and responsibilities of Safe-School Officers (Policy 8407 - Safe-School Officers);

. information sharing;
. training of Authority personnel and exercises/drills, including training standards;
. identification of Safe Spaces and Command Posts;

. response to the threat of an active assailant , including the following three (3) strategies: evading or evacuating, taking cover

or hiding, and responding to or fighting back;

. response to the presence of an active assailant on school grounds;

. communication with law enforcement prior to and after law Enforcement arrives on school grounds;



J. responsibilities prior to law enforcement arrival;
K. responsibilities when law enforcement arrives on school grounds;
L. communication with the public; and
M. post-incident recovery.
The Authority will adopt its BAARP annually by October 1,
Further, by October 1st of each year, the Superintendent of the School Board of Lee County shall certify to the Office of Safe

Schools and document in the Florida Safe Schools Assessment Tool that all school personnel has received annual training on the
procedures contained in the Authority's BAARP.

School Safety Specialist

The Superintendent of The School Board of Lee County is responsible for designating the-Autherity's a School Safety Specialist.
The School Safety Specialist must be employed by The School Board of Lee County.

By August 1 of each year, the District will submit the School Safety Specialist's name, phone number, and email address to the Office
of Safe Schools at SafeSchools@fldoe.org. The District will notify the Office of Safe Schools within one (1) school day whenever
there is a change related to the contact information for the School Safety Specialist.

B. Responsibilities

The School Safety Specialist is responsible for the supervision and oversight for all school safety and security personnel,
policies, and procedures in the Authority. The School Safety Specialist's responsibilities include, but are not limited to, the
following:

1. reviewing at least annually Authority policies and procedures for compliance with Florida law and applicable rules,
including the Authority's timely and accurate submission of school environmental safety incident reports to the
Department pursuant to F.S. 1001.212;

2. providing necessary training and resources to students and staff in matters relating to youth mental health awareness
and assistance; emergency procedures, including active shooter training; and school safety and security;

3. serving as the Authority liaison with local public safety agencies and national, State, and community agencies and
organizations in matters of school safety and security;

4. conduct annually, on or before October 1 in collaboration with the appropriate public safety agencies, a school security
risk assessment at each Authority school using the Florida Safe Schools Assessment Tool developed by the Office of
Safe Schools;

The Autherity School District of Lee County will report to FLDOE by October 15th of each year that all public
schools within the Autherity District have completed the assessment using the Florida Safe Schools Assessment
Tool. For purposes of this section, "public safety agencies" means a functional division of a public agency which
provides firefighting, law enforcement, medical, or other emergency services.

5. coordinating with appropriate public safety agencies, as defined in F.S. 365.171, that are designated as first
responders to a school's campus to conduct a tour of such campus once every three (3) years and to provide
recommendations related to school safety. Completion of such tours and any recommendations must be documented



in each school's security risk assessment within the Florida Safe Schools Assessment Tool;

Any changes related to school safety, emergency issues, and recommendations provided by the public safety agencies
will be considered as part of the recommendations by the School Safety Specialist to the Board.

6. providing, or arranging for the provision of, youth mental health awareness and assistance training to all school
personnel as set forth in F.S. 1012.584;

The training program shall include, but is not limited to, the following:
a. an overview of mental illnesses and substance abuse disorders and the need to reduce the stigma of mental
iliness;

b. information on the potential risk factors and warning signs of emotional disturbance, mental iliness, or
substance use disorders, including, but not limited to, depression, anxiety, psychosis, eating disorders, and
self-injury, as well as common treatments for those conditions and how to assess those risks; and

c. information on how to engage at-risk students with skills, resources, and knowledge required to assess the
situation, and how to identify and encourage the student to use appropriate professional help and other
support strategies, including, but not limited to, peer, social, or self-help care.

7. coordinating with charter schools to address charter school safety requirements as set forth under Florida law and
F.A.C. 6A-1.0018;

The School Safety Specialist must coordinate with charter school personnel to allow input access to the Florida Safe
Schools Assessment Tool. Where input access is restricted to District personnel, the School Safety Specialist is
responsible for gathering information from charter schools so that Florida Safe Schools Assessment Tool reporting
requirements, including those for FortifyFL, threat assessment teams and active assailant response plans, include data
from charter schools.

8. completing surveys provided by the Office of Safe Schools regarding Safe-School officer assignment;

9. investigating and responding to notices from the Office of Safe Schools containing suspected deficiencies at a District
school and at or by a charter school.

C. Identification of and Corrections to Instances of Noncompliance with Florida Laws and Rules Relating to Safety

The School Safety Specialist is responsible for identifying and correcting instances of noncompliance with F.A.C. 6A-1.0018 or
any other Florida laws or rules relating to safety at any District school. Such actions may include, but are not limited to, the
following:

1. resolving deficiencies relating to Safe-School officer coverage by no later than the next school day;

2. notifying the Office of Safe Schools within twenty-four (24) hours at SafeSchools@fldoe.org of any deficiencies
relating to Safe-School officer coverage and any instance of noncompliance that is determined to be an imminent
threat to the health, safety, or welfare of students or staff. The notification must contain particularized facts beyond
noncompliance with rules or Florida Statutes that explain the imminent threat;

3. notifying the Office of Safe Schools within three (3) days at SafeSchools@fldoe.org of any instance of noncompliance

not corrected within sixty (60) days.
4, the School Safety Specialist shall identify any instances of noncompliance through their duties identified

throughout this policy;

[_x] Additionally, if and when any employee of the District becomes aware of an instance of
noncompliance at a school with a requirement of this policy or other State law or rules relating to student
safety must notify the School Safety Specialist within twenty-four (24) _hours, unless such noncompliance
involves an imminent threat to the health, safety, or weifare of students or staff. In such instances, notice
must be provided immediately. [END OF OPTION]

D. Response to Notice of Suspected Deficiency, from the Office of Safe Schools

The School Safety Specialist is responsible for notifying the Superintendent within twenty-four (24) hours of any notice of
suspected deficiency the School Safety Specialist receives from the Office of Safe Schools.

When the notice of suspected deficiency concerns a failure to have a Safe-School officer established or assigned at each
school facility, as required by F.S. 1006.12, the School Safety Specialist must respond in writing and verify to the Office of
Safe Schools that the school(s) identified in the notice have a Safe-School officer on site by the next school day. In all other



cases, the School Safety Specialist must respond in writing to the Office of Safe Schools within five (5) school days and verify
that the District or school has corrected the suspected deficiency, or within that same time period, submit a written plan
describing how the District will bring the identified school(s) into compliance. The plan must include an estimated date of
completion and an explanation of alternate security measures designed to maintain a safe learning environment.

Recommendations of the School Safety Specialist

Based on the findings of the school security risk assessment, the School Safety Specialist's designee, the Superintendent will update
the Board with identified strategies and activities that the Board should implement in order to address the findings and improve
school safety and security. The Superintendent's report to the Board shall also include school safety recommendations made by
public safety agencies. The Board will review the school security risk assessment findings and the recommendations of the
Superintendent at a publicly noticed Board meeting to provide the public an opportunity to hear the Board members discuss and
take action. The School Safety and Security Plan is, however, confidential and is not subject to review or release as a public record.

The School Safety Specialist shall report the school security risk assessment finding and recommendations s and the Board's
action(s) to the Office of Safe Schools no later than thirty (30) days after the Board meeting and prior to November 1 of each year.
The School Safety Specialist shall also submit a best-practices assessment in the Florida Safe Schools Assessment Tool.

As a part of the School Safety and Security Plan, the Board shall verify that it has procedures in place for keeping schools safe and
drug-free that include (see also, Form 8330 F15 entitled Checklist of Policies and Guidelines Addressing No Child Left Behind Act of
2001):

A. safety and security best practices;

B. appropriate and effective school discipline policies that prohibit disorderly conduct, the illegal possession of weapons and the
illegal use, possession, distribution, and sale of tobacco, alcohol, and other drugs by students;

C. security procedures at school and while students are on the way to and from school;
D. prevention activities that are designed to maintain safe, disciplined, and drug-free environments;

E. a code of conduct or policy for all students that clearly states the responsibilities of students, teachers, and administrators in
maintaining a classroom environment that:

1. allows a teacher to communicate effectively to all students in the class;
2. allows all students in the class the opportunity to learn;
3. has consequences that are fair, and developmentally appropriate;
4. considers the student and the circumstances of the situation; and
5. is enforced accordingly.
Safety and Security Best Practices

The Superintendent shall develop administrative procedures for the prevention of violence on school grounds, including the
assessment and intervention with individuals whose behavior poses a threat to the safety of the school community.

Persistently Dangerous Schools

The Board has set forth the rules with regard to expected behavior in Policy 5500 - Student Conduct and has established the
consequences for violating the policy on student conduct in Policy 5600 - Student Discipline. The Board recognizes that not only
Federal, but also State law requires that the Authority report annually incidents which meet the statutory definition of violent
criminal offenses that occur in a school, on school grounds, on a school conveyance, or at a school-sponsored activity, as well as
those incidents that would be a Gun-Free Schools Act violation. It is further understood that the Florida Department of Education will
then use the data for the offenses identified in the Department’s Unsafe School Choice Option Policy to determine whether or not a
school is considered "persistently dangerous".

Pursuant to the Board’s stated intent to provide a safe school environment, school administrators are expected to respond
appropriately to any and all violations of the Student Code of Conduct, especially those of a serious, violent nature. In any year
where the number of reportable incidents of violent criminal offenses in any school exceeds the threshold number established in
State law, the Superintendent shall discuss this at the annual meeting for the purpose of reviewing the School Safety and Security
Plan so that a plan of corrective action can be developed and implemented in an effort to reduce the number of these incidents in
the subsequent year and/or convene a meeting of the building administrator, representative(s) of the local law enforcement



agencies, and any other individuals deemed appropriate for the purpose of developing a plan of corrective action that can be
implemented in an effort to reduce the number of these incidents in the subsequent year.

The Superintendent shall make a report to the Board about this plan of corrective action and shall recommend approval and
adoption of it.

In the unexpected event that the number of reportable incidents in three (3) consecutive school years exceeds the statutory
threshold and the school is identified as persistently dangerous, the Superintendent shall offer parents and eligible students the
opportunity to transfer to another school within the Authority that serves the same grades. If there is another school within the
Authority serving the same grades, the transfer shall be completed in a timely manner. If there is not another school within the
Authority that serves the same grades, then parents and eligible students will be advised that, although Federal and State law
provides for an opportunity to transfer, they will be unable to do so.

In addition, the Superintendent shall discuss this at the annual meeting for the purpose of reviewing the School Safety and Security
Plan so that a plan of corrective action can be developed and implemented in an effort to reduce the number of these incidents in
the subsequent year and/or convene a meeting of the building administrator, representative(s) of the local law enforcement
agencies, and any other individuals deemed appropriate for the purpose of developing a plan of corrective action that can be
implemented in an effort to reduce the number of these incidents in the subsequent year.

If a school in a neighboring Authority is identified as persistently dangerous and there is not another school or public school
academy in that Authority, the Authority will admit students from that school in accordance with Board Policy 5113.

Victims of Violent Crime

The Board further recognizes that, despite the diligent efforts of school administrators and staff to provide a safe school
environment, an individual student may be a victim of a violent crime in a school, on school grounds, on a school conveyance, or at
a school-sponsored activity. In accordance with Federal and State laws, the parents or the eligible student shall be offered the
opportunity to transfer to another school within the Authority that serves the same grades. If there is another school serving the
same grades, the transfer shall be completed in a timely manner. If there is not another school serving the same grades, the parents
or eligible student will be advised that, although they have the right to transfer, they will be unable to do so.

Threat Assessment Teams

The purpose of the threat assessment team is to establish a process focusing on behaviors that pose a threat to school safety while
serving as a preventative measure to identify needs and provide support to students. This process is also known as a care
assessment. Threat assessment teams are responsible for the coordination of resources and assessment and intervention with
individuals whose behavior may pose a threat to the safety of school staff or students consistent with the model policies and
procedures developed by the Office of Safe Schools which addresses early identification, evaluation, early intervention, and student
support.

Each school-based threat assessment team must meet as often as needed to fulfill its duties of assessing and intervening with
persons whose behavior may pose a threat to school staff or students, but no less than monthly. Threat assessment teams shall
maintain documentation of their meetings, including meeting dates and times, team members in attendance, cases discussed, and
actions taken.

A. Location and Membership

1. Threat assessment teams are located at each school in the Authority and composed of individuals with expertise in
counseling, instruction, school administration, and law enforcement.

a. The counseling team member must be a school-based mental health services provider who is able to access
student mental health records.

b. The law enforcement team member must be a sworn law enforcement officer, as defined by F.S. 943.10,
including a School Resource Office, school-safety officer, or other active law enforcement officer. At a minimum,
a law enforcement officer serving on a threat assessment team must have access to local Records Management
System information, the Criminal Justice Information System, and the Florida Crime Information Center and
National Crime Information Center databases. Officers serving on school-based threat assessment teams must
also have clearance to review Criminal Justice Information and Criminal History Record Information.

2. The Board authorizes the Superintendent to create procedures for the purpose of:

a. identifying team participants by position and role;



b. designating the individuals (by position) who are responsible for gathering and investigating information; and

C. identifying the steps and procedures to be followed from initiation to conclusion of the threat assessment
inquiry or investigation.

B. Responsibilities and Activities of Threat Assessment Teams

The responsibilities and activities of threat assessment teams include, but are not limited to, the following:

1. identification of individuals in the school community to whom threatening behavior should be reported and provide
guidance to students, faculty, and staff regarding recognition of threatening or aberrant behavior that may represent a
threat to the community, school, or self;

2. utilizing the Department's behavior threat assessment instrument developed pursuant to F.S. 1001.212;

3. consult with law enforcement when a student exhibits a pattern of behavior, based upon previous acts or the severity
of an act, that would pose a threat to school safety;

4, consult with law enforcement when a student commits more than one (1) misdemeanor to determine if the act should
be reported to law enforcement;

5. if a preliminary determination is made by the threat assessment team that a student poses a threat of violence or
physical harm to himself/herself or others, the threat assessment team will report its determination to the
Superintendent;

The Superintendent shall immediately attempt to notify the student's parent or legal guardian. However, nothing in
this paragraph shall preclude Authority personnel from acting immediately to address an imminent threat.

6. if a preliminary determination is made by the threat assessment team that a student poses a threat of violence to
himself/herself or others or exhibits significantly disruptive behavior or need for assistance, authorized members of
the threat assessment team may obtain criminal history record information pursuant to F.S. 985.04(1);

Members of the threat assessment team may not disclose any criminal history record information obtained pursuant
to this paragraph or otherwise use any record of an individual beyond the purpose for which such disclosure was made
to the threat assessment team.

7. create procedures related to engaging behavioral health crisis resources.

C. Sharing_of Information

The Authority and other agencies and individuals that provide services to students experiencing, or at risk of, an emotional
disturbance or a mental illness and any service or support provider contracting with such agencies may share with each other
records or information that are confidential or exempt from disclosure under F.S. Chapter 119 if the records or information
are reasonably necessary to ensure access to appropriate services for the student or to ensure the safety of the student or
others.

D. Immediate Mental Health or Substance Abuse Crisis

If an immediate mental health or substance abuse crisis is suspected, school personnel shall follow policies established by the
threat assessment team to engage behavioral health crisis resources. Behavioral health crisis resources, including, but not
limited to, mobile crisis teams and school resource officers trained in crisis intervention shall provide emergency intervention
and assessment, make recommendations, and refer the student for appropriate services. Onsite school personnel shall report
all such situations and actions taken to the threat assessment team, which shall contact the other agencies involved with the
student and any known service providers to share information and coordinate any necessary follow-up actions. Upon the
student's transfer to a different school, the threat assessment team shall verify that any intervention services provided to the
student remain in place until the threat assessment team of the receiving school independently determines the need for
intervention services.

E. Behavior Threat Assessment Instrument Training

All threat assessment team members must be trained on the Department's behavior threat assessment instrument in
accordance with Florida law.

F. Office of Safe Schools Reporting




Each threat assessment team shall report quantitative data on its activities to the Office of Safe Schools, including all
activities during the previous school year, and shall utilize the threat assessment database developed pursuant to F.S.
1001.212.

The School Safety Specialist will report this information to the Office of Safe Schools. Additionally, the School Safety
Specialist must report the following information utilizing the Florida Safe Schools Assessment Tool by October 1 of each year:

1. For the 2021-2022 school year, the total number of threat assessments conducted, the number of transient threats,
and the number of substantive threats; and,

2. Beginning in the 2022-2023 school year, the number of threat assessments conducted, the number of transient
threats, and the number of substantive threats as well as the gender, race, and grade level of all students assessed by
the threat assessment team.

Referral to Mental Health Services

All school personnel who receive training pursuant to F.S. 1012.584 shall be notified of the mental health services that are available
in the Authority.

School Environmental Safety Incident Reporting

The superintendent is responsible for ensuring the accurate and timely reporting of incidents related to school safety and discipline
in accordance with Florida law and rules promulgated by FL DOE.

Parents of Authority students have a right to access school safety and discipline incidents as reported pursuant to F.S. 1006.07 (9)
and will be timely notified of threats, unlawful acts, and significant emergencies pursuant to F.S. 1006.07 (4) and (7).

Student Crime Watch Program

The Board shall implement a Student Crime Watch Program to promote responsibility among students and improve school safety.
Through a Board resolution, the Board will require each school principal to distribute information (including a reference to Policy
8406) at their respective schools notifying students and the community as to how they can anonymously relay information
concerning unsafe and potentially harmful, dangerous, violent, or criminal activities, or the threat of these activities, to appropriate
public safety agencies and school officials.

Promotion of School Safety Awareness

In furtherance of Policy 8406 (Reports of Suspicious Activity and Potential Threats to Schools), the Board shall promote the use of
the Florida Department of Education's mobile suspicious reporting tool ("FortifyFL") on the Authority's website, in newsletters, on
school campuses, and in school publications. FortifyFL shall also be installed on all mobile devices issued to students and
bookmarked on all computer devices issued to students.

Records Related to Compliance with F.A.C. 6A-1.0018

The Authority and all school staff will retain records demonstrating that the requirements of F.A.C. 6A-1.008 are met and provide
such records to the Office of Safe Schools upon request.

Revised 5/14/19
Revised 12/8/20
Revised 9/14/21
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Threat Assessment in Schools: A Guide to Managing Threatening Situations and to Creating
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8450.01 - PROTECTIVE FACIAL COVERINGS DURING PANDEMIC/EPIDEMIC EVENTS

During times of elevated communicable disease community spread (pandemic or epidemic), the Superintendent will issue periodic
guidance through School Board plans/resolution(s) in alignment with applicable rules adopted by the Florida Departments of Health
and Education, public health officials and/or in accordance with government edicts and including any Pandemic Plan developed by
the District’s Pandemic Response Team.

School settings can be a source of community spread. Wearing face masks/coverings is especially important during these times and
can help mitigate the risk of exposure from person to person.

Staff, Volunteers, and Visitors

As such, during times of elevated communicable disease community spread, the Superintendent may activate this policy by notifying
the school community, requiring all school staff, volunteers and visitors (including vendors) to wear appropriate face
masks/coverings on school grounds unless it is unsafe to do so or where doing so would significantly interfere with the Bistriets-
Authority's educational or operational processes.
Use of Mask/Face Covering
Face coverings/masks should:

A, fully cover the mouth, nose, and chin;

B. fit snugly against the side of the face so there are no gaps;

C. not create difficulty breathing while worn; and

D. be held securely through either a tie, elastic, etc. to prevent slipping.

Facial masks/coverings generally should not include surgical masks or respirators unless medically indicated (as those should be
reserved for healthcare workers) or masks designed to be worn for costume purposes.

All employee facial masks/coverings shall meet the requirements of the appropriate dress/staff grooming policies (Policy 3216/Policy
4216). All student facial masks/coverings shall meet the requirements of the appropriate Student Code of Conduct/Student
Discipline Code and Policy 5511 Dress and Grooming.

Any person may be required to temporarily remove a face mask or covering when instructed to do so for identification or security
purposes. Failure to comply with such a request violates this policy and may lead to disciplinary or other action.

Removal of face Exeeptions to-the-use-of masks/face coverings may be considered when:
A. facial masks/coverings in the school setting are prohibited by law or regulation;

B. facial masks/coverings are in violation of documented industry standards;



C. facial masks/coverings are not advisable based on a health issue as documented by a licensed Florida physician, D.O. or PA
or ARNP;

D. facial masks/coverings are in violation of the school’s documented safety policies;
E. to assist with communications for hearing impaired students.
Use of Face Shields

Face shields that wrap around the face and extend below the chin may be permitted as an alternative to face masks/coverings with
permission of the Superintendent as the Board recognizes that face shields may be useful in some situations, inciuding:

A. when interacting with students, such as those with disabilities, where communication could be impacted;

B. when interacting with English-language learners or when teaching a foreign language;

C. settings where face masks/coverings might present a safety hazard (i.e. science labs); or

D. for individuals who have difficulty wearing a face mask/covering.
If employees receive approval from the District administration after discussing their request not to wear a face mask/covering/shield
due to a physical, mental or developmental health condition, and/or if wearing a mask/covering/shield would lead to a medical
emergency or would introduce significant safety concerns, the District administration may also discuss other possible

accommodations for the staff member. Such discussion shall follow Board policies and guidelines under the ADA.

School nurses or staff who care for individuals with symptoms consistent with those of a communicable disease must use
appropriate personal protective equipment (PPE), provided by the school, in accordance with OSHA standards.

When facial masks/coverings are required by the Board, and no exception has been applied, staff members who violate this policy
shall be subject to disciplinary action in accordance with policies of the Board.

Revised 6/8/21
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9130 - PUBLIC COMPLAINTS

Any person or group, having an interest in the operations of this Authority shall have the right to present a request, suggestion, or
complaint concerning Authority personnel, the program, or the operations of the Authority. At the same time, the Governing Board
has a duty to protect its staff from unnecessary harassment. It is the intent of this policy to provide the means for judging each
public complaint in a fair and impartial manner and to seek a remedy where appropriate.

It is the desire of the Board to rectify any misunderstandings between the public and the Authority by direct discussions of an
informal type among the interested parties. It is only when such informal meetings fail to resolve the differences shall more formal
procedures be employed.

Any requests, suggestions, or complaints reaching the Board, Board members, and the administration shall be referred to the
Superintendent for consideration according to the applicable policies.

Matters Regarding a Staff Member
A. First Level

If it is a matter specifically directed toward an instructional or support staff member or an administrator, the matter should be
addressed, initially, to the concerned staff member who shall discuss it promptly with the complainant and make every effort
to provide a reasoned explanation or take appropriate action within the staff member's authority and Authority policies or
administrative procedures.

B. Second Level

If the matter cannot be satisfactorily resolved at the First Level, it shall be discussed by the complainant with the staff
member's supervisor.

C. Third Level

If a satisfactory solution is not achieved by discussion with the supervisor, a written request for a conference shall be
submitted to the Superintendent. This request should include:

1. the specific nature of the complaint and a brief statement of the facts giving rise to it;
2. the respect in which it is alleged that the complainant (or child of the complainant) has been affected adversely;

3. the action which the complainant wishes taken and the reasons why it is felt that such action be taken.
D. Fourth Level

1. Should the matter still not be resolved, or if it is one beyond the Superintendent's authority and
requires a Board decision or action, the complainant shall request,_in writing, a meeting by the
Board.

2. The board ,after reviewing_all material relating_to the case, shall provide the complainant with its
written decision no more than 5 business days following_the meeting. The Boards decision will be
final on the matter, and it will not provide a meeting_to other complainants on the same issue.

If the complainant contacts an individual Board member to discuss the matter, the Board member shall inform the complainant that
s/he has no authority to act in his/her individual capacity and that the complainant must follow the procedure described in this




policy.

Matters Involving Suspected Child Abuse, Substance Abuse, or Affects the Health, Welfare, and Safety of a Student
Alleged misconduct by Authority employees that involves suspected child abuse or substance abuse or affects the health, safety, or
welfare of a student shall be reported to appropriate authorities and to the Superintendent. The matter shall be investigated and, if
necessary, appropriate action taken.

Matters Regarding the Superintendent

Should the matter be a concern regarding the Superintendent that cannot be resolved through discussion with the Superintendent,
the complainant may submit a written request to the Board Chairman for a conference with the Board. This request shall include:

A, the specific nature of the complaint and a brief statement of the facts giving rise to it;

B. the respect in which it is alleged that the complainant (or child of the complainant) has been affected adversely;
C. the reason that the matter was not able to be resolved with the Superintendent;

D. the action which the complainant wishes taken and the reasons why it is felt that such action should be taken.

The Board, after reviewing the request, may grant a meeting before the Board, or a committee of the Board, or refer the matter, if
permitted by State law, to an executive session.

The complainant shall be advised, in writing, of the Board's decision within thirty (30) business days.

Matters Regarding Authority Services or Operations

If the request, suggestion, or complaint relates to a matter of Authority procedure or operation, it should be addressed, initially, to
the person in charge and then brought, in turn, to higher levels of authority in the manner prescribed in "Matters Regarding an
Instructional Staff Member".

Matters Regarding the Educational Program

If the request, suggestion, or complaint relates to a matter of Authority program, it should be addressed to the Superintendent.

Challenges to Material Used in a Classroom, Made Available in a School Library, or Included on a Reading List (not
Including Instructional Materials) Matters Regarding Instructional Materials

See Policy 2520 - Selection and Adoption of Instructional Materials




Confidentiality

Pursuant to State law, a complaint of misconduct against an Authority employee, and all information obtained pursuant to an
investigation by the Authority of the complaint of misconduct, are confidential and exempt from inspection or copying until the
investigation ceases to be active, or until the Authority provides written notice to the employee who is the subject of the complaint,
in the manner set forth below, that the Authority has either:
A. concluded the investigation with a finding not to proceed with disciplinary action or file charges, or
B. concluded the investigation with a finding to proceed with disciplinary action and/or to file charges. If the investigation
results in such a finding, the Authority shall also file a legally sufficient complaint regarding the misconduct as required by
State law and Policy 8141 - Mandatory Reporting of Misconduct by Certificated Employees.

Any material that is derogatory to an employee shall not be open to inspection for an additionai ten (10) days after the employee
has been notified either:

A. by certified mail, return receipt requested, to his/her address of record; or

B. by personal delivery. The employee’s signhature on a copy of the materials to be filed shall be proof that such materials were
given to the employee, with the understanding that such signature merely signifies receipt and does not necessarily indicate
agreement with its contents.

Revised 8/14/18

© Neola 2017
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5/26/22, 9:54 AM Mail - Kathleen Paul-Evans - Outlook

Mary Anne Moniz

Business Manager

Cape Coral Charter School Authority
3519 Oasis Blvd.

Cape Coral, FL 33914

Tel. (239) 424-6100 Ext. 7418

Sunshine Law & Public Records Caution: Most E-mail communications made or received by staff are
considered public records that must be retained and, upon request, made available to the public and
media. There should be no expectation of privacy. This communication is intended only for the
addressee. If you are not the intended recipient, do not copy, disclose, or distribute this message to
anyone else. If you have received this communication in error, please contact the sender of the message
to inform him or her of the error and then delete the message.
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Superintendent Jacquelin Collins
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Authority



Item Number: 10.A.
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Connie Barron, Assistant City Manager, City of Cape Coral

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 11.A.
Meeting Date: 6/14/2022
Item Type: CHAIRMAN REPORT:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:
Chairman Dr. Guido Minaya

SUMMARY:

The Cape Coral Charter School Authority Governing Board will reconvene on Tuesday, August 16,
2022 at 5:30p.m. in Cape Coral Council Chambers.

The School Year 2022-2023 will mark the governing board's 18th year of volunteer support and
dedication to our students, their families, and Oasis stakeholders.

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 12.A.
Meeting Date: 6/14/2022 AGENDA REQUEST FORM

Item Type: FOUNDATION REPORT- City Of Cape Coral Charter School Authority

TITLE:
Gary Cerny, Foundation President
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 13.A.
Meeting Date: 6/14/2022

Item Type: STAFF COMMENT:

TITLE:
No Activity
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority



Item Number: 14.A.
Meeting Date: 6/14/2022 AGENDA REQUEST FORM

ltem Type:  UNFINISHED BUSINESS: City Of Cape Coral Charter School Authority

TITLE:

Request for the Approval of the Charter School Authority New Hire Teacher Salary Plan -
Elementary SY 2022-2023 Based on 190 Working Days - Superintendent Collins

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

ATTACHMENTS:
Description Type
o NEW HIRE TEACHER SALARY PLAN 2022-23 Backup Material



CHARTER SCHOOL AUTHORITY
New Hire Salary Plan - Elementary
2022-2023- **BASED ON 190 WORKING DAYS

HOURLY | BI-WEEKLY
STEP | SALARY gﬁ'}'g ggTUERgr RATE PAY
ANNUALIZED | ADJUSTMENT

0 | $47,500.00 | $250.00 | $31.25 $22.84 $1.826.02
1| $47,500.00 | $250.00 | $31.25 $22.84 $1,826.02
2 | $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
3 | $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
4 | $48,000.00 | $250.00 | $31.25 $23.08 $1.846.15
5 | $48,000.00 | $250.00 | $31.25 $23.08 $1,846.15
6| $48,000.00 | $250.00 | $31.25 $23.08 $1,846 15
7 | $48,000.00 | $250.00 | $31.25 $23.08 $1,.846 15
8 | $48,5500.00 | $250.00 | $31.25 $23.32 $1,865.38
9 | $48,500.00 | $250.00 | $31.25 $23.32 $1,865.38
10| $48,500.00 | $250.00 | $31.25 $23.32 $1,865.38
11| $48,500.00 | $250.00 | $31.25 $23.32 $1,865.38
12| $48,500.00 | $250.00 | $31.25 $23.32 $1,865.38
13 | $48,500.00 | $250.00 | $31.25 $23.32 $1,865.38
14| $49,000.00 | $257.89 | $32.24 $23.56 $1,884.62
15 | $49,000.00 | $257.89 | $32.24 $23.56 $1,884.62
16 | $49,000.00 |$257.80 | $32.24 $23.56 $1,884.62
17 | $49,200.00 | $258.95 | $32.37 $23.65 $1,892.31
18 | $49,700.00 | $261.58 | $32.70 $23.89 $1,911.54
19 | $50,200.00 | $264.21 | $33.03 $24.13 $1,930.77
20 | $50,500.00 | $265.79 | $33.22 $24.28 $1,942.31
21 | $50,700.00 | $266.84 | $33.36 $24.38 $1,950.00

**8 hours per day and 80 hours per pay period for Elementary only




CHARTER SCHOOL AUTHORITY
New Hire Salary Plan - Elementary

2021-2022- **BASED ON 190 WORKING DAYS

Approved by the School Board on 4/13/2021

HOURLY BI-WEEKLY
STEP | SALARY gﬁ'#g ggg;a RATE PAY
ANNUALIZED | ADJUSTMENT

0 $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
1 $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
2 $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
3 $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
4 $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
5 $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
6 $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
7 $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
8 $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
9 $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
10 | $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
11 $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
12 | $47,500.00 | $250.00 | $31.25 $22.84 $1,826.92
13 | $47,500.00 [ $250.00 | $31.25 $22.84 $1,826.92
14 | $47,700.00 | $251.05 | $31.38 - $22.93 $1,834.62
15 | $48,200.00 | $253.68 | $31.71 $23.17 $1,853.85
16 | $48,700.00 | $256.32 | $32.04 $23.41 $1,873.08
17 | $49,200.00 | $258.95 | $32.37 $23.65 $1,892.31
18 | $49,700.00 | $261.58 | $32.70 $23.89 $1,911.54
19 | $50,200.00 | $264.21 | $33.03 $24.13 $1,930.77
20 | $50,500.00 | $265.79 | $33.22 $24.28 $1,942.31
21 $50,700.00 | $266.84 | $33.36 $24.38 $1,950.00

**8 hours per day and 80 hours per pay period for Elementary only




Item Number: 14.B.
Meeting Date: 6/14/2022 AGENDA REQUEST FORM

ltem Type:  UNFINISHED BUSINESS: City Of Cape Coral Charter School Authority

TITLE:

Request for Approval of the Teacher Salary Increases Based on Approval of Teacher Salary
Increase Scenarios 1, 2, or 3 - Superintendent Collins

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:
Superintendent Collins recommends approval of
"Scenario #3: +$500 to Employees with YOS between 4-7 and implement New Hiring Scale"

ATTACHMENTS:
Description Type

TEACHER SALARY INCREASE SCENARIOS

D JUNE 2022 Backup Material



Scenario 1: Implement New Hiring Scale

Current Teacher Base $ 10,745,295.14
1% Increases (included in budget) $ 10,852,748.09
To New Hiring Scale $ 10,854,325.96

Total Cost over 1% Included in Budget $ 1,577.87

Scenario 2: +$500 to Employees with YOS between 4-7

Current Teacher Base $ 10,745,295.14
1% Increases (included in budget) $ 10,852,748.09
Teachers with 4-7 YOS +$500 $ 10,884,896.99

Total Cost over 1% Included in Budget $ 32,148.90

33 impacted employees

54 impacted employees

Scenario 3: +$500 to Employees with YOS between 4-7 and Implement New Hiring Scale

Current Teacher Base $ 10,745,295.14
1% Increases (included in budget) $ 10,852,748.09
Teachers with 4-7 YOS +$500 . $ 10,884,896.99
To New Hiring Scale $ 10,885,522.12
Total Cost over 1% Included in Budget $ 32,774.03
Assumptions:

All costs include benefits

54 impacted employees
1 impacted employee

YOS provided by the Charter School - many not represent actual creditable years of service

23 employee salaries "trued up"”
Removed Long (Testing Coordinator, not a Teacher)
Removed Knoche (part-time)



Item Number: 15.A.
Meeting Date: 6/14/2022
Item Type: NEW BUSINESS:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:

Request for the Approval of the Updated City of Cape Coral Oasis Charter Schools "Parent
Involvement Policy 2022" - Superintendent Collins

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

ATTACHMENTS:
Description Type

gOF;IgATED PARENT INVOLVEMENT POLICY Backup Material



Jacquelin Collins, Superintendent
3519 Oasis Boulevard Phone: 239-424-6100
Cape Coral, FL 33914 Fax: 239-541-1039

Parent Involvement Draft Policy 2022

In the Oasis system, we value building relationships among all stakeholders, including our families. One
way we do this, is by providing a variety of opportunities for families to engage in the school
community and in their child’s education. Parental and family support have positive impacts on student
achievement, therefore each family is required, per our charter, to participate in 12 hours of volunteer
support per year to our students and/or school system. There are numerous opportunities throughout the
year to support families in meeting this requirement. We encourage family involvement at all levels.
Parents/Guardians can volunteer in any of the four schools, regardless of the location in which their
child attends.

Families may meet this requirement by attending events such as: open house, athletic games, book fairs,
holiday performances, holiday celebrations, parent-teacher conferences, student-led conferences, PTO
meetings, PTO sponsored events, award ceremonies, promotion events, graduation, to name a few.
There are many additional opportunities to volunteer your time throughout the school year. Please
contact your school’s front office for a list of possible opportunities.

The City of Cape Coral Charter Authority will not accept monetary or material donations in place of
volunteer hours.

Parents who wish to volunteer inside school buildings and on campus during the school day must have a
background clearance on file. An updated application must be completed each year to renew a parent’s
clearance. Parents can attend other various activities after school hours and off campus without a
background clearance. Clearance forms can be obtained from the school’s front office.

All volunteers must check in at the front office each time they come on campus. It is the parent’s
responsibility to sign in and out in the front office each time they volunteer during the school day for
safety purposes.

Guidelines for School Volunteers:

Be dependable and reliable.

Be a role model for students.

Dress appropriately.

Keep every student’s school work and behavior confidential.

Never administer corporal punishment or determine punishment.

Never remove a student from campus.

Never contact a student’s parent regarding performance or behavior of a student.
Speak in a kind, positive, and respectful manner to students at all times.

21 =1 [N FEn RRpoE,
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Jacquelin Collins, Interim Superintendent
3519 Qasis Boulevard Phone: 239-424-6100
Cape Coral, FL 33914 Fax: 239-541-1039

Parent Involvement Policy 2018
Parent Involvement Policy 2018

Student success improves with parent participation. Parent/Guardian Volunteer Hours are required for
all families in our school system. Each family must participate in a minimum of 12 volunteer hours each
school year in order to maintain their child’s seat in our system. Parents/Guardians can volunteer in any
of the four schools, regardless of the location in which their child attends. The City of Cape Coral
Charter Authority will not accept monetary or material donations in place of volunteer hours. Parents
must volunteer their time and/or expertise in order to receive volunteer hours. No hours will be provided
for the attendance of events, (such as open house, athletic games, book fairs, holiday performances,
birthday parties, holiday celebrations, etc.). Nor will parents will receive volunteer hours for eating
lunch with their child. Principal discretion will be used at each school for the assignment of volunteer
hours.

Each volunteer must have a background clearance on file at one of the City of Cape Coral Charter
Schools. An updated application must be completed each year to renew a parent’s clearance. Parents
will not be allowed in the classroom building if their clearance is not complete.

All volunteers must check in at the front office each time they come on campus. It is the parent’s
responsibility to sign in and out in the front office to ensure the accuracy of the time recorded. Ifa
volunteer assists off site or after hours, the teacher will complete off-site hours form and have those
hours approved by an administrator.

Parents can volunteer up to one hour per week in their child’s classroom (at the teacher’s discretion).

Guidelines for School Volunteers:

Be dependable and reliable.

Be a role model for students.

Dress appropriately.

Keep every student’s school work and behavior in confidence.

Never administer corporal punishment or determine punishment.

Never remove a student from campus.

Never contact a student’s parent regarding performance or behavior of a student.

NP2 s
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Item Number: 15.B.
Meeting Date: 6/14/2022 AGENDA REQUEST FORM

Item Type: NEW BUSINESS: City Of Cape Coral Charter School Authority

TITLE:

Request for the Approval and Adoption of the City of Cape Coral Oasis Charter Schools
Proposed Operating Budget FY 2023-FY 2025 - MaryAnne Moniz, Business Manager

SUMMARY:
ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

ATTACHMENTS:
Description Type

BUDGET FY 2023-2025 PROPOSED :
OPERATING Backup Material



ROASH S Proposed Operating Budget
FY 2023 - FY 2025

June 14, 2022




Enrollment Forecast

% Change % Change

FY 2022 FY 2022 FY 2023 From FY 2022 From FY 2022  FY 2024 FY 2025

School Adopted 4th Qtr. Proposed Adopted 4th Qtr. Forecast Forecast
Oasis Elementary North 772.00 768.67 772.00 0.00% 0.43% 772.00 792.00
Oasis Elementary South 871.00 871.60 871.00 0.00% -0.07% 871.00 871.00
Oasis Middle School 840.00 822.55 840.00 0.00% 2.12% 840.00 840.00
Oasis High School 700.00 730.67 795.00 13.57% 8.80% 800.00 805.00
Total: 3,183.00 3,193.49 3,278.00 2.98% 2.65% 3,283.00 3,308.00

FY 2023 - FY 2025
Enrollment

1,000.00
900.00

800.00

700.00
600.00
500.00
400.00
OASIS
20000 I I I I I CHARTER SCHOOLS
100.00

FY 2022 Adopted FY 2022 4th Qtr. FY 2023 Proposed FY 2024 Forecast FY 2025 Forecast
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FY 2023-FY 2025
Proposed Revenue Budget

REVENUES

FY 2021 FY 2022 FY 2022 FY 2023 FY 2023 FY 2023 FY 2024 FY 2024 FY 2024 FY 2025
Revenue by Category - Sources Actual Adopted Amended Proposed ESSER Il Total Forecast ESSER Il  Total Forecast Forecast
Restricted $ - S 1684265 S 1,684,265 S - S - S - $ - $ - S - $ -
Committed - - - - - - S 400,000 S - 400,000 S 500,000
Assigned - 1,970,547 1,970,547 - - - - - - -
Unassigned - 5,119,633 5,119,633 11,684,044 - 11,684,044 11,726,255 - 11,726,255 12,554,628
Total Balance Forward: S - S 8,774,445 S 8,774,445 S 11,684,044 S - $ 11,684,044 $ 12,126,255 $ - $ 12,126,255 $ 13,054,628
Intergovernmental 24,748,546 26,430,921 26,430,921 26,242,517 3,648,293 29,890,810 25,586,447 2,035,897 27,622,344 25,925,343
PECO 1,646,014 1,559,741 1,559,741 1,620,919 - S 1,620,919 1,643,291 - 1,643,291 1,665,663
Charges for Service 667,818 860,800 860,800 1,158,500 - S 1,158,500 1,175,875 - 1,175,875 1,193,502
Miscellaneous 158,824 222,162 222,162 204,605 - S 204,605 210,625 - 210,625 210,635
Transfers In 74,719 58,000 58,000 84,000 - S 84,000 86,000 - 86,000 86,000
Total Revenues: $ 27,295,921 $ 29,131,624 $ 29,131,624 $ 29,310,541 $ 3,648,293 $ 32,958,834 $ 28,702,238 $ 2,035,897 $ 30,738,135 $ 29,081,143
Total Sources: $ 27,295,921 $ 37,906,069 $ 37,906,069 $ 40,994,585 $ 3,648,293 S 44,642,878 $ 40,828,493 $ 2,035,897 $ 42,864,390 S 42,135,771

CHARTER SCHOOLS

CITY OF CAPE CORAL




FY 2023-FY 2025
Proposed Revenue Highlights

o All State Shared Revenues are budgeted at 95% per policy.

o Florida Education Finance Program increases per student
funding to $8,143 — highest amount of per student funding in FL
history.

o 16% increase in mental health allocation — now $46.87 per
student.
o 16% increase in safe school funds — now $70.31 per student.

o Public Education Capital Outlay nearly $200 million across all
Charter Schools.

o Teacher Salary Allocation of $800 million (increase of $250m) to
raise teacher minimum base salary, as well as salary increases
for veteran teachers and other eligible instructional personnel. A\ | D




FY 2023-FY 2025
Proposed Revenue Highlights

o Previous Restricted Fund Balance of $1.7m (OEN Portable Funds)
will be moved to City.

o Major Grants
o ESSER II — estimated $1.1m in carry-over funds.
o ESSER III - $3.6m in FY 2023 and $2m in FY 2024.

CHARTER SCHOOLS




FY 2022-2024
Proposed Operating Budget

EXPENDITURES

FY 2021 FY 2022 FY 2022 FY 2023 FY 2023 FY 2023 FY 2024 FY 2024 FY 2024 FY 2025
Expenditures by Category - Uses Actual Adopted Amended Proposed ESSER Il Proposed Forecast ESSER IlI Forecast Forecast
Restricted S - S 1,684,265 S 1,684,265 S - S - S - S - S - S - S -
Committed - - 200,000 - 200,000 $ 400,000 $ - 400,000 S 500,000
Assigned - - - - - - - - - -
Unassigned - 5,198,321 5,198,321 12,069,255 - 12,069,255 13,111,628 - 13,111,628 13,352,700
Total Balance Forward: $ - $ 688258 $ 6,882,586 $ 12,269,255 $ - $ 12,269,255 $ 13511628 $ - $ 13,511,628 $ 13,852,700
Personnel $ 18,829,061 S 19,836,661 S 19,875,557 S 19,439,069 S 1,545,800 S 20,984,869 S 19,654,168 $ 1,093,401 $ 20,747,569 S 19,809,648
Operating 8,455,156 10,631,475 10,586,879 8,555,949 2,082,493 10,638,442 7,245,826 937,496 8,183,322 7,823,679
Capital 281,835 514,179 519,879 706,048 20,000 726,048 393,151 5,000 398,151 626,576
Debt Service 89,076 41,168 41,168 24,264 - 24,264 23,720 - 23,720 23,168
Total Expenditures: $ 27,655,129 $ 31,023,483 $ 31,023,483 $ 28,725330 $ 3,648,293 $ 32,373,623 $ 27,316,865 $ 2,035897 $ 29,352,762 $ 28,283,071
Total Uses: $ 27,655,129 $ 37,906,069 $ 37,906,069 $ 40,994,585 $ 3,648,293 $ 44,642,878 S 40,828,493 $ 2,035,897 S 42,864,390 $ 42,135,771

ASIS

CHARTER SCHOOLS

CITY OF CAPE CORAL




DI
FY 2023 Staffing Changes

FY 2022 FY 2023 ESSER Total

School Adopted Proposed Variance Positions FY 2023
Oasis Elementary North 66.75 64.00 -2.75 3.34 67.34
Oasis Elementary South 70.25 68.50 -1.75 7.33 75.83
Oasis Middle School 65.50 63.75 -1.75 6.33 70.08
Oasis High School 59.00 62.25 3.25 5.00 67.25
Administration 34.00 29.00 -5.00 0.00 29.00

Sub-Total: 295.50 287.50 -8.00 22.00 309.50
Substitutes 65.00 65.00 0.00 0.00 65.00

Grand Total: 360.50 352.50 -8.00 22.00 374.50

CHARTER SCHOOLS
[ CiTY OF CAPE CORAL |




Personnel

o Comprises of base payroll, add pays, health insurance,
FRS and Workers’ Compensation.

o Florida Retirement System (FRS) adjusted from 11.02%
to 11.91%.

o 1% increase to all staff; adjustments to support staff.

$500 to teachers with YOS between 4-7 and

implementation of new hiring scale - $33k.

Bus Drivers to $17.50 per hour.

Substitutes to $15.25 per hour.

Substitute Bus Drivers to $15.00 per hour.

5-Paid Holidays for Food Service and Transportation.

O

o O O O

CHARTER S




Operating

o Major Operating Expenditures:
o Building Lease $1.5m
o Textbooks $1.1m
o Technology $748k
o Food and Beverage $655k
o Software $600k
o Custodial Services $535k
o Facility Charges $385k
o IT Charges $330k
o Fleet Charges $282k




Capital Outlay

Major Capital Improvements include:

* Bus lease

« New “Shark” van

* Tyler Munis HRIS Payroll System

* Playground equipment at both OES and OEN

CHARTER SCHOOLS




Debt Service

o Copier Lease

o Expires December 1, 2023




Fund Balance

Per City of Cape Coral Financial Policies:

“The Charter School Authority shall maintain, at minimum, an unassigned fund
balance in its operating fund equal to 5% of the annual expenditures.”

FY 2023 Fund Balance

With Without
ESSER Funds ESSER Funds
Fund Balance S 11,684,044 S 11,684,044
Total Expenditures 32,373,623 28,725,330
Less: 5% Reserve Policy 1,618,681 1,436,267

Available Fund Balance S 10,065,363 S 10,247,777




Conclusion

O

In conclusion, the FY 2023 Proposed Operating Budget is presented at
$32,373,623 (excluding reserves) which reflects an overall increase of
4.35% over the FY 2022 Adopted Operating Budget of $31,023,483.
Increase is primarily associated with ESSER Grant allocations.
Adopted Budget will be presented in August 2022 for approval by
Charter School Authority Governing Board and incorporated into the
City of Cape Coral Public Hearings for final approval in September
2022.

In closing, we ask for the Governing Board’s approval of the FY 2023
Proposed Operating Budget.

Questions?




Item 17.A
“Nnumtl-)er: AGENDA REQUEST FORM
D:tz-lng 6/14/2022 City Of Cape Coral Charter School
 TIME AND DATE OF NEXT Authority
ltem Type:  yEETING
TITLE:

The next Regular Governing Board Meeting will be held on Tuesday, August 16, 2022 at 5:30p.m.
in Cape Coral City Council Chambers, 1015 Cultural Park Blvd., Cape Coral, FL 33990
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



	Meeting Agenda
	Chairman Dr. Guido Minaya
	Chairman Dr. Guido Minaya
	Chairman Dr. Guido Minaya
	Chairman Dr Guido Minaya, Vice Chair Dr Melissa Rodriguez Meehan, Mykisha Atisele, Michael Campbell, Kristifer Jackson, Gloria Raso Tate, Neal Saiz.   Parent Representatives:  Jennifer Hoagland, OHS/SAC, Tonya Frank, OEN/OES
	Request for Approval of the Minutes of the Regular Governing Board Meeting on Tuesday, May 10, 2022
	Request for the Approval of the Minutes of the CSA Budget Workshop #1 on May 10, 2022
	Request for the Approval of the Minutes of the CSA Budget Workshop #2 on June 3, 2022
	Request for Approval of the Agenda for the Regular Governing Board Meeting, June 14, 2022
	Public Comment is limited to three(3) minutes per individual; 45 minutes total comment time.
	Request for the Approval of the City of Cape Coral Oasis Charter Schools National School Lunch Program Wellness Policy SY 2022-2023 - Danielle Jensen, Director of Transportation and Food Services
	Request for the Approval and Acceptance of the ESSER II and ESSER III City of Cape Coral Oasis Charter Schools Allocations Thru FY 2024 - Superintendent Collins
	Request for the Approval and Acceptance of the Florida Department of Education "Summer Learning Camps"  -  American Rescue Plan (ARP) Act, Elementary and Secondary School Emergency Relief (ESSER) Fund CFDA # 84.425U/TAPS#22B118  Allocation in the Amount of $38,718.93 for Oasis Elementary South - Superintendent Collins
	Request for the Approval and Acceptance of the "K-3 Reading Tutoring Program" -  American Rescue Plan (ARP) Act, Elementary and Secondary School Emergency Relief (ESSER) Fund CFDA # 84.425U/TAPS#22B118  Allocation in the Amount of $18,013.96 for Oasis Elementary South - Superintendent Collins
	Request for Approval and Acceptance of the  "K-3 Reading Tutoring Program" -  American Rescue Plan (ARP) Act, Elementary and Secondary School Emergency Relief (ESSER) Fund Allocation in the Amount of $35,547.47 for Oasis Elementary North - Superintendent Collins
	Request for the Approval of the Purchase Orders and Purchases Over $100,000 for SY 2022-2023 - Danielle Jensen, Director Transportation and Food Services
	Request for the Approval of the Purchase of the Savvas Learning Company, LLC,  Envision Florida Algebra 8/9, and Math Grades 6-8 Textbooks for Oasis Middle School in the Amount of $141,990.37 - Superintendent Collins
	Request for the Approval of the Purchase of the Florida School Book Depository Order #193465 -McGraw-Hill Social Studies FL Consumable Worktext Grades 2 -5, and Florida School Book Depository Order # 192325 for Houghton Mifflin K-5 Series Math Textbooks for Oasis Elementary South  in the Amount of $133,347.42- Superintendent  Collins
	Request for the Approval of the Purchase of the Savvas Learning Company, LLC, Envision Florida Math K-5 Textbooks for Oasis Elementary North in the Amount of $166,822.24- Superintendent Collins
	Request for the Approval of the Charter School Food Service Manager Job Description and Salary Range - Superintendent Collins
	Request for the Approval and Adoption of the NEOLA Policy Updates, Vol. 22, No.2, Mar. 2022 Revisions: 6320 Purchasing Contracts for Commodities and Contractual Services; 6530 Reemployment Assistance; 8405 School Safety and Security; 8450.01 Protective Facial Coverings During Pandemic/Epidemic Events; 9130 Public Complaints; 1120.11 Preference For Veterans in Employment; 1216 Dress and Grooming; 2260 Nondiscrimination and Access to Equal Educational Opportunity; 2410 School Health Services; 2520 Selection and Adoption of Instructional Materials; 2521 Instructional Materials Program; 3120.11 Preference For Veterans in Employment; 3216 Staff and Dress Grooming; 4120.11 Preference for Veterans in Employment; 4216 Staff And Dress Grooming; 5511V1 Dress and Grooming; 5511V2 Dress and Grooming; 5780 Student/Parent Rights; 6110 Grant Funds; 6114 Cost Principles - Spending Federal Funds
	Superintendent Jacquelin Collins
	Connie Barron, Assistant City Manager, City of Cape Coral
	Chairman Dr. Guido Minaya
	Gary Cerny, Foundation President
	No Activity
	Request for the Approval of the Charter School Authority New Hire Teacher Salary Plan - Elementary SY 2022-2023 Based on 190 Working Days - Superintendent Collins
	Request for Approval of the Teacher Salary Increases Based on Approval of Teacher Salary Increase Scenarios 1, 2, or 3 - Superintendent Collins
	Request for the Approval of the Updated City of Cape Coral Oasis Charter Schools "Parent Involvement Policy 2022" - Superintendent Collins
	Request for the Approval and Adoption of the City of Cape Coral Oasis Charter Schools Proposed Operating Budget FY 2023-FY 2025 - MaryAnne Moniz, Business Manager
	The next Regular Governing Board Meeting will be held on Tuesday, August 16, 2022 at 5:30p.m. in Cape Coral City Council Chambers, 1015 Cultural Park Blvd., Cape Coral, FL 33990

